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Job Placement Cell  
___________________________________________________________________________ 

The Job Placement Cell serves as a vital link between students and potential 

employers. Its primary goal is to bridge the gap between academic learning and 

professional employment by creating opportunities for students to explore suitable 

career options and secure meaningful placement. It facilitates career readiness and 

ensures successful employment outcomes for students by building strong 

industry-academic partnerships, enhancing employability skills, and coordinating 

structured recruitment processes. 

The Job Placement Officer plays a key role in assessing the overall functioning of 

the Job Placement Cell. To ensure smooth and effective operations, the Job 

Placement Officer works closely with an Advisory Committee, which includes the 

Principal and other key stakeholders.  

This committee: 

 • Provides strategic guidance and oversight. 

 • Supports decision-making regarding placement policies, partnerships, 

and future planning. 

 • Encourages continuous improvement through regular review and 

feedback. 

Objectives of the Job Placement Cell 

1. Facilitate Career Orientation and Awareness 
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To help students understand diverse career pathways, align their academic 

strengths with industry demands, and make informed career choices. 

2. Enhance Career Readiness Skills 

To prepare students for the job market through resume/CV writing, LinkedIn 

profile development, interview preparation, and professional communication 

workshops. 

3. Bridge the Gap Between Academia and Industry 

To bring reputed organizations for on-campus recruitment and foster long-term 

collaborations with industry partners. 

4. Support Emotional Well-being During Career Transitions 

To address and support students in managing stress, anxiety, fear of rejection, and 

other emotional challenges related to career decisions and placements. 

5. Establish a Robust Support and Documentation System 

To maintain transparent records, ensure timely updates, and build a streamlined 

channel of communication between students, faculty, and recruiters. 

6. Promote Equal Opportunities and Holistic Growth 

To ensure inclusive placement practices, support students from varied 

backgrounds, and contribute to their personal and professional growth. 
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