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GENDER AUDIT

A Gender Audit was conducted on March 28, 2025, at College of Social Work, Nirmala

Niketan (Empowered Autonomous), Mumbai, to assess gender equity and inclusivity within

the institution. The audit aimed to evaluate institutional policies, practices, and structures from

a gender perspective. The audit was attended by Dr. Lata Pujari — Coordinator Sophia Irene

Heredia Center for women studies and Dr. Joseph — Department of Sociology, University

of Mumbai

To assess gender representation in faculty, administration, and student enrolment.

Objectives of the Gender Audit

To evaluate institutional policies on gender sensitivity, safety, and inclusivity.

To examine gender dynamics in [eadership roles, decision-making processes, and governance

structures.

To identify gaps and challenges in creating an equitable and inclusive learning environment.

To recommend strategies for promoting gender equity in institutional policies, curriculum,

infrastructure, and student support services.

GENDER AUDIT CHECKLIST

levels (administrative, teaching, support) is

Category Statement Yes | No Remarks
I. Personnel Representation
1
The ratio of male to female staff/faculty at all 0 B/

staff.

balanced.
Women hold a fair percentage of leadership @/ 0
positions.
Policies and practices are in place to promote ‘Q/ ]
diversity and inclusion.
Recruitment & The institution takes explicit measures to Q/ O
Promotion promote a more equal gender balance among
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Recruitment &

Proactive strategies are implemented to recruit

\
opportunities for professional development and

advancement.

7 [O
¥ romiotion or promote women into senior positions.
Mentorship programs and training Q/ O
opportunities are provided for women in
leadership positions. -
Work Policies and procedures exist to prevent and ‘g/ O
Environment address gender-based harassment and
discrimination.
Flexible work arrangements and family leave \;I/ O
policies are available.
All employees have equal access to } O

“11. Resources

Facilities

All-gender accessible facilities (bathrooms,

common rooms) are available.

Educational materials do not promote gender

stereotypes.

Safe and inclusive spaces exist for students of ‘9/ |
all genders.
A designated girl’s common room with basic \;l/ O
facilities is provided.
Financial Gender-specific needs (e.g., menstrual Q/ O
Support products ) are addressed in resource allocation.
Resources are allocated equitably across all \;]/ O
departments and genders.
IIL. Curriculum | Content
& Instruction
Q/ O

Diverse perspectives and experiences are

represented in the curriculum.

A gender-sensitive approach is integrated into

teaching and learning.




Pedagogy Teachers incorporate gender-responsive D/
teaching methods.
Students of all genders are encouraged to
| participate actively in class discussions and
activities.
Subject Male and female students have equal access to | \(I”
Specialization all subjects without restrictions.
IV. Campus Student Activities
Culture ’
Student activities and clubs are inclusive of all \y
genders. |
Women are adequately represented in student \;/
leadership positions.
Community The institution partners with community \Q/
Engagement Organizations that promote gender equality.
Grievance An accessible, active, unbiased, and 9/
Redressal confidential grievance redressal cell is in place.
There is a clear procedure and timeframe for \;}/’
addressing complaints.
V. Policy & Gender Policy
Procedure

The institution has a formal gender policy and

action plan.

Internal Reviews

Regular reviews of policies and procedures are

conducted to ensure gender equality.

Training

Staff and faculty receive training on gender

sensitivity, diversity, and inclusion.
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SUGGESTIONS & RECOMMENDATIONS BY THE AUDIT TEAM

Observation

Recommendation

Aot 2r
%M V=L

Co e
/ "?Y’S;Wrﬁ/
és’{@—c}

s
o

(/‘#,,,{j‘é(

| —

N

}L/e// ffza{;;ﬁ/ / J/M/hnw /C

A 0 e seho/ Mf/«/\l /Z,n

2 fe ente M ée/
/h/"&qé‘,ﬁ,,&%ﬂ ; |
&' //&n C/J-L é/mip/&/m,ua M/ g’ hd

R A q/uja/ Lepzece
MC/TW} 76,_,\¢/M Fegex-e

3. //M’ 8"0:’7% gf/é{i/:,d“'z/f\n/mo

ande
Cquats V7 ’ / -

J‘ //Mc/ie/( %{Wm /091’? 7 /1) 10—
/ﬁ/ A, /é}qyc//mé beo) N CIM|p s

N\




External Audit Team

Name

Designation

Institution/Organization

Signature

Dr. Lata Pujari

Coordinator Sophia
Irene Heredia
Center for women
studies

Sophias College For
Women (Empowered
Autonomous)

Dr. Joseph

Professor

University of Mumbai

et >

'
—

Institution Representatives

Name Designation/ Institution Signature Date
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Niketan (Empowered Autonomous), Mumbai, to assess gender equity and inclusivity within

the institution. The audit aimed to evaluate institutional policies, practices, and structures from

a gender perspective. The audit was attended by Dr. Lata Pujari — Coordinator Sophia Irene

Heredia Center for women studies and Dr. Joseph — Department of Sociology, University

of Mumbai

To assess gender representation in faculty, administration, and student enrolment.

Objectives of the Gender Audit

To evaluate institutional policies on gender sensitivity, safety, and inclusivity.

To examine gender dynamics in leadership roles, decision-making processes, and governance

structures.

To identify gaps and challenges in creating an equitable and inclusive learning environment.

To recommend strategies for promoting gender equity in institutional policies, curriculum,

infrastructure, and student support services.

GENDER AUDIT CHECKLIST

staff.

Category Statement Yes | No Remarks
I. Personnel Representation
The ratio of male to female staff/faculty at all ﬁ, O
levels (administrative, teaching, support) is
balanced.
Women hold a fair percentage of leadership E/ O
positions.
Policies and practices are in place to promote [ﬂ/ O
diversity and inclusion. /
Recruitment & The institution takes explicit measures to E{ O
Promotion promote a more equal gender balance among
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Proactive strategies are implemented to recruit

or promote women into senior positions.

Mentorship programs and training
opportunities are provided for women in

leadership positions.

Work

Environment

Policies and procedures exist to prevent and
address gender-based harassment and

discrimination.

Flexible work arrangements and family leave

¥

policies are available.

All employees have equal access to
opportunities for professional development and

advancement.

&

II. Resources

Facilities

All-gender accessible facilities (bathrooms,

common rooms) are available.

=y

Safe and inclusive spaces exist for students of

all genders.

=

A designated girl’s common room with basic

facilities is provided.

=L

Financial

Support

Gender-specific needs (e.g., menstrual

products ) are addressed in resource allocation.

B

Resources are allocated equitably across all

departments and genders.

II1. Curriculum

& Instruction

Content

Educational materials do not promote gender M/
stereotypes. »
Diverse perspectivers and experiences are o
represented in the curriculum. /

A gender-sensitive approach is integrated into

teaching and learning.

Pedagogy

Teachers incorporate gender-responsive

teaching methods.




Students of all genders are encouraged to

participate actively in class discussions and

activities. /'
Subject Male and female students have equal access to i
Specialization all subjects without restrictions.
IV. Campus Stu&ent Activities
Culture
Student activities and clubs are inclusive of all mf‘
genders. |
Women are adequately represented in étudent Mf
leadership positions. /
Community The institution partners with community vif
Engagement organizations that promote gender equality. /
Grievance An accessible, active, unbiased, and e
Redressal confidential grievance redressal cell is in place. | /
There is a clear procedure and timeframe for o
addressing complaints.
V. Policy & Gender Policy
Procedure

The institution has a formal gender policy and

action plan.

Internal Reviews

Regular reviews of policies and procedures are

conducted to ensure gender equality.

Training

Staff and faculty receive training on gender

sensitivity, diversity, and inclusion.
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Institution Representatives

Gender Studies

Name Designation/ Institution Signature Date
Dr. Lidwin Dias Principal College of Social Work,
IQAC Chairperson | Nirmala Niketan
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Assistant Professor
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