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I.GENDER AUDIT 

OBJECTIVES, COMPONENTS, TEAM, METHODOLOGY 

 

Gender Auditing is a quality audit, a process to assess and check the institutionalisation of  gender 

equality in all facets of  the organisation, including assessing policies, practices/provision of  services, 

structures, procedures and budgets in an organisation that specially addresses gender-related issues. It 

aims to identify developmental dimensions of  providing opportunities for women in the organisation 

for their growth, and also aspects hindering women's advancement in the organisation.  

 
1.1. The Gender Audit conducted at the College of  Social Work was an initiative to assess and 

enhance gender inclusivity within the institution. The Objectives of  the Gender Audit were: 

1. To assess gender representation in faculty, administration, and student enrollment.  

2. To evaluate institutional policies on gender sensitivity, safety, and inclusivity.  

3. To examine gender dynamics in leadership roles, decision-making processes, and 

governance structures. 

4.  To identify gaps and challenges in creating an equitable and inclusive learning 

environment.  

5. To recommend strategies for promoting gender equity in institutional policies, 

curriculum, infrastructure, and student support services.  

 

1.2. Categories of  

Assessment:   

The gender-inclusive 

practices and 

Initiatives were 

categorised into eight 

components for the 

Gender Audit. 
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1.3. Gender Audit Team 

The Internal Quality Assurance Cell, College of  Social Work, (Empowered Autonomous), Nirmala 

Niketan, appointed a team consisting of  the following two external members and five internal 

members to conduct the internal gender audit of  the College for a period of  2024-2025. 

 
External Members 

Dr Joseph M.T. 

Professor, Department of  Sociology, University of  Mumbai 

Honorary Director, Institute of  Indian Culture, Research Centre in Sociology and 

Anthropology 

_______________________________________________________________________ 

Lata Pujari 

Coordinator at Sophia Irene Heredia Centre for Women’s Studies and Development. 

Professor, Dept. of  History, Sophia College (AUTONOMOUS), Mumbai 

_______________________________________________________________________ 

Internal Members 

Dr Anitha Machado 

Coordinator, Internal Quality Assurance Cell, College of  Social Work 

_______________________________________________________________________ 

Sr Sabeena Gonsalves 

Administrator, College of  Social Work [Empowered Autonomous] 

______________________________________________________________________ 

Dr Smita Bammidi 

Course Teacher, Women Studies, College of  Social Work [Empowered Autonomous] 

Dr Sonia H Rodrigues  

Course Teacher, Women Studies, College of  Social Work [Empowered Autonomous] 

Presiding Officer, Internal Complaints Committee 

_______________________________________________________________________ 

Dr. Saman Afroz 

Convenor, Women Development Cell, College of  Social Work [Empowered Autonomous] 
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1.4. Methodology  

 

 

 

 

 

 

 

 

 

 

To facilitate the Gender Audit process, the Committee collected gender-segregated data on all 

quantitative indicators from various documents, including the Admission Committee Report, Syllabus, 

and Annual Reports of  various committees, IQAC documents, Field Action Project reports, Faculty 

Engagement and syllabus.  The functioning and activities of  key players like the Internal Complaints 

Committee and the Women Development Cell were obtained. Surveys were rolled out to the faculty 

members, non-teaching staff, and students to assess their perceptions and experiences of  the gender 

initiatives of  the college. The various academic activities, including research and extension activities 

that revolved around gender, were collated.  

 
1.5. Target Areas of  the Gender Audit  

The Gender Audit is conducted mainly to find out the extent of  gender inclusion and gender balance 

within the college in the following dimensions:  

i. Representation 

ii. Academic/Co-curricular programmes 

iii. Infrastructure  

iv. Policies 

v. Extension Programmes 
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II. Institutional Commitment to Gender Equality through Gender Positive Initiatives 

The College of  Social Work is a premier institute established in 1955, imparting social work education 

in the country. The College was founded by Religious Sisters known as the Daughters of  the Heart 

of  Mary. The College of  Social Work, Nirmala Niketan, since its inception, has been dedicated to the 

pursuit of  excellence in social work education. At various junctures, the College has made efforts to 

update its knowledge base and make its educational initiatives relevant to the existing national and 

global socio-economic realities.  

 
2.1. Vision and Mission 

In line with its vision, the College strives to contribute to the building of  a new social order based on 

human dignity and social justice, to work towards the empowerment of  vulnerable, exploited groups 

in society at the local and global levels. Its mission is to build a cadre of  young committed 

professionals having a global perspective and a strong value base of  compassion, personal integrity, 

moderation, tolerance and self-respect. 

 
2.2.Milestones  

In the years following the independence of India, the founders – Ms Paiva Couceiro, Ms Collette 

Galby and Dr Dorothy Baker realized that the nation’s struggle for development would be served by 

insightful, committed action. This led to the conceptualization of academic and field intervention 

programmes to prepare young people to undertake and assist in resolving the existing social problems. 

Accordingly, the College was founded to realize its vision. The Institute of Social Service Trust 

managed the College till 1978. Since 1978, the Nirmala Niketan Institute has become the parent body 

of the College. 

 
The Institute awarded its Diploma in Social Work till 1965. The institute sought affiliation for the 

MSW program from University of Bombay under the Faculty of Arts and got it in 1969. Realizing the 

need to respond to professional interventions at different levels, the College also started its university-

recognised three-year BSW program in 1971. These programs are revised periodically to ensure that 

the educational content of the courses is relevant to the social reality of contemporary life. 

 
The Government of Maharashtra recognized the College as a Catholic Christian Minority Institution 

in the year 1995. 

 

The University recognized the college as a Doctoral research centre and enabled students to enrol for 

a Ph.D. program in social work from 1997. 
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The National Assessment and Accreditation Council (NAAC), constituted by the University Grants 

Commission, New Delhi, awarded the College the FIVE-STAR status for its academic excellence in 

2001. On 31st March 2007, the same body, after further inspection and appraisal re-accredited the 

College of Social Work at the A+ level with an Institutional Score of 93 per cent. The College of 

Social Work, Nirmala Niketan was reaccredited (Third Cycle) by the National Accreditation and 

Assessment Cell (NAAC) with an A Grade (3.53 CGPA out of 4) in May 2015 valid up to 2022. 

 

On 12th Feb 2019, the University Grants Commission conferred Autonomous Status to the College 

of Social Work, Nirmala Niketan for a period of ten years w.e.f 2019-2020 to 2028-2029. 

 
On 9th July 2019, the Nirmiti Centre for Social Innovation and Entrepreneurship was inaugurated, 

with financial support from RUSA, Maharashtra.  

 
The College of  Social Work (Autonomous), Nirmala Niketan, initiated the MA (Social Innovation 

and Entrepreneurship) Post Graduate Degree Full-Time Program in 2022  

 
On 9th June 2024, the College of Social Work was granted Empowered Autonomous Status by the 

University of Mumbai 

 
The College of  Social Work has been committed to academic excellence and quality education centred 

on the holistic development and well-being of  all stakeholders by creating safe and inclusive spaces 

for all stakeholders. This commitment is reflected in the diverse range of  programmes, facilities, 

policies and initiatives of  the College. The College's important gender initiatives are rooted in the 

Constitutional Framework, the UGC Saksham Measures for Ensuring the Safety of  Women and 

Programs for Gender Sensitization on Campuses, 2013, and the 2006 NAAC Gender Sensitive Quality 

Indicators & Disabled Friendly Environment at Education Campus. The College adheres to the policies 

and directives of  the government, University Grants Commission and the University for the 

promotion of  gender equality and equity. 
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II. EXISTING GENDER PRACTICES 

 

I. PERSONNEL 

3.1. REPRESENTATION OF STAFF 

3.1.1. Ratio of female to male staff at all levels [administrative, teaching, support] 

The gender-segregated data of the teaching and non-teaching staff of the College [Church gate and 

Goregaon Campus] employed in various units were collected and collated as part of the gender audit. 

Table I and Figure I reveal the numbers and percentages of female and male staff members who are 

part of the teaching and non-teaching fraternity. Among most of the categories, the representation of 

females is higher. 

Table 1 

 Female Male Total  

 Frequency Percent Frequency Percent Frequency Percent 

Teaching  (Regular) 9 90 1 10 10 100 

Teaching (Visiting) 8 80 2 20 10 100 

Teaching (Ad hoc) 6 54.54 5 4.27 11 100 

Administrative (Aided) 5 55.55 4 44.44 09 100 

Administrative 

(Management) 

6 42.85 8 57.14 14 100 

Self-financing courses, 

Extension Center, Goregaon 

Campus 

5 83.33 1 16.66 6 100 

Field Action Projects 4 66.66 2 33.33 6 100 

Field Instructors 5 100 -- -- 5 100 

Total       100 

 

 Table 2 Teaching [Regular] Female to Male: 9:1 

Sr 
No. 

Name 
 

Designation 
 

Gender 

1 
 

Dr. Lidwin Dias 
 

Dean/Principal/Director/ 
Vice Chancellor 

Female 

2 Dr. Anita Machado Associate Professor Female 

3 Dr. Sonia Rodrigues Associate Professor Female 

4 Dr. Renu Shah Associate Professor Female 

5 Ms. Meghna Vesvikar Assistant Professor Female 

6 Dr. Roshni Alphonso Assistant Professor Female 

7 Dr. Kalyani Talvelkar Assistant Professor Female 

8 Dr. Saman Afroz Assistant Professor Female 

9 Dr. Ronald Yesudhas Assistant Professor Male 

10 Dr. Smita Bammidi Assistant Professor Female  
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Table 3 Teaching [Ad hoc] Female to Male: 6:5 

Sr 
No. 

Name 
 

Designation 
 

Gender 
 

1 Mr. Albin Thomas Assistant Professor Male 

2 Ms Pallavi Xalxo Assistant Professor Female 

3 Dr. Sameer Mohite Assistant Professor Male 

4 Mr.Cletus Zuzarte Assistant Professor Male 

5 Ms Fatema Kanchwala Assistant Professor Female 

6 Ms Julia Dlima Assistant Professor Female 

7 Dr Anjana Parmar Assistant Professor Female 

8 Dr Virochan Raote Assistant Professor Male 

9 Sr Aarokya Vinnarasi  Assistant Professor Female 

10 Mr Yadnesh Kadam Assistant Professor  Male  

11 Ms.Nirmiti Bhor Assistant Professor Female 

 

Table 3 Teaching [Visiting] Female to Male: 8:2 

Sr 
No. 

Name 
 

Designation 
 

Gender 
 

1 
 
 

Mr Priyadarshan Naik 
 
 

Course Instructor/ 
Computer Instructor for 
College 

Male 
 
 

2 Ms Rena Rodricks Course Instructor Female 

3 Adv Maharukh Adenwalla Lecturer Female 

4 Dr.Suchitra Krishnaprasad Lecturer Female 

5 Ms Pooja Kude Lecturer Female 

6 Ms Vivian Almeida Lecturer Female 

7 Ms Isha Tiwari Lecturer Female 

8 Adv Rushila Rebello Lecturer Female 

9 
 

Ms Shama Sawant 
 

Lecturer/College 
Counsellor 

Female 
 

10 
 

 

Mr Benet J 
 
 

Lecturer 
Research Officer, Research 
and Development Cell 

Male 
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Table 4 Field Instructors Female to Male: 5:0 

Sr 
No. 

Name 
 

Designation 
 

Gender 
 

1 
 

Ms Avanti More 
 

Director, Family Service 
Center 

Female 
 

2 
 

Ms Sheetal Florian Rebello 
 

Associate Director, Family 
Service Center 

Female 
 

3 
 

Ms Aureen Fernandes 
 

School Coordinator, Social 
Work, Akanksha 

Female 
 

4 
 

Ms Kavita Prakash 
Chandekar   

Female 
 

5 
 

Adv Sharon Rodrigues 
 

Senior Social Worker, 
Health Promotion Trust 

Female 
 

 
 

Table 5. Administrative Female to Male: 5:4 
 

Sr  
No. 

Name 
 

Designation 
 

Gender 

Aided Staff 

1 Ms. Shweta Malvankar Office Superintendent Female 

2 Ms. Greta Lopes Accountant  Female 

3 Ms. Alka D’Britto Clerk-Cum-Typist Female  

4 Mr. Pravin Gavli   Librarian Male 

5 Ms. Maya Barsing  Library Clerk Female 

6 Mr. Santosh Phadke  Support Staff Male 

7 Ms. Sandhya Wankhede Support Staff Female 

8 Mr. Wilson Fernandes Support Staff Male 

9 Mr. Appa Sule Support Staff Male 

 
Table 6. Administrative Female to Male: 6:8 

 

Unaided Staff(Management Staff) 

1 Ms. Sabeena Gonsalves  Administrator Female 

2 Ms Swati Karekar Asst Administrator Female 

3 Mr Akshay Gamare Accountant Female 

4 Ms. Pratima Badve Accounts Clerk Female 

5 Ms. Manasi Sawant Accounts Clerk Female 

6 Mr Priyadarshan Naik Commuter Instructor Male 

7 Mr Vikrant Pandit Technician Male  

8 Ms Jagruti Valvi  Library Assistant Female 

9 Mr Santosh Jagtap  Support Staff Male 

10 Mr. Mukund Modak  Audio Visual Unit Officer Male 

11 Mr. Vishal Koli  Support Staff Male 

12 Mr. Wilfred D’Souza Support Staff Male 

13 Mr. Vilas Sawant Support Staff Male 

14 Mr. Mahendra Pal Support Staff Male 
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Table 7 Self-Financing Courses, Extension Center, Goregaon Campus 

Female to Male: 5:1 

Sr 
No. 

Name 
 

Designation 
 

Gender 
 

1 Dr Geeta Balakrishnan Hon Director Female 

2 Dr Lidwin Dias Principal Female 

3 Ms. Nilima Rodrigues Associate Director Female 

4 Ms. Silviea Chettiar Accountant. Female 

5 Ms. Birja Walmiki Support Staff Female 

6 Mr. Sudhir Ujagaonkar,  Support Staff Male 

 

Table 8 Field Action Projects  

Female to Male: 4:2 

Sr 
No. 

Name 
 

Designation 
 

Gender 
 

PRAVAS, Goregaon Campus 

1 Ms. Swati Rane Programme Officer, Pravas Female 

2 
 

Mr. Shankar Suryavanshi Para Professional cum office 
Assistant  

Male 
 

ANUBHAV YOUTH DEVELOPMENT CENTER, Goregaon Campus 

3 
 
 

Mr. Sandesh Chandrakant Lalge Programme Officer, Anubhav 
Youth Development Center 
 

Male 
 
 

SPANDAN, Dahanu-Talsari, Palghar 

4 
 

Ms Nita Pagi Programme Coordinator 
Spandan Female 

5 Ms Sanjana Ganpat Hadal Animator Female 

6 
 

Ms Clera Gonsalves Director,  
Gyan Jyoti Community 

Female 
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3.1.2. Women in leadership positions 

A fair percentage of leadership positions held by women is represented through gender representation 

in statutory and non-statutory bodies of the College. Of the four statutory committees, all were headed 

by female members. Of the 27 non-statutory committees, 18 were headed by female members, and 

two committees were headed equally by male and female members.  
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Table 9 

STATUTORY COMMITTEES 

Sr 
No 

Name of the 
Committee 

In charge/ Chairperson/Convenor etc Number of Members Total 

Female Male Female Male Members 
could be 

either 
Male/ 
Female 

01 Governing Board 
 

Ms. Philomena 
Sequeira  
(Chairman  Trustee)   

---- 10 02 01 13 

 ---- ---- 79.92 15.38 7.69 100 

02 Academic Council  
 

Dr Lidwin Dias 
(Chairperson) 

---- 08 05 ---- 13 

 ---- ---- 61.35 38.46 ---- 100 
 

03 Board of Studies 
 

Dr Lidwin Dias 
(Chairperson) 

---- 12 02 ---- 14 

 ---- 
 

---- 85.71 14.23 ---- 100 

04 Finance Committee  
 

Dr Lidwin Dias 
(Principal) 

---- 04 ---- ---- 04 

 ---- 
 

---- 100 ---- ---- 100 

NON-STATUTORY COMMITTEES 

01 Internal Quality 
Assurance Cell 
 

Dr Anita Machado 
Coordinator 

---- 14 04 ---- 18 

  
---- 

---- 77.77 22.22 ---- 100 

02 College 
Development 
Committee 
[Planning and 
Evaluation] 

Ms. Philomena 
Sequeira   
(Chairman  Trustee)   

---- 10 04 ---- 14 

 ---- ---- 71.42 28.57 ---- 100 

03 Academic Bank 
Credit Committee 
 

---- Dr Ronald 
Yesudhas 
[Nodal Officer] 

03 02 ---- 05 

 ---- ---- 60 40 ---- 100 

04 Research and 
Development Cell 
 

Dr Kalyani Talvelkar 
Faculty Incharge 

---- 03 01 ---- 04 

 ---- 
 

---- 75 25 ---- 100 
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Sr 
No 

Name of the 
Committee 

In charge/ Chairperson/Convenor etc Number of Members Total 

Female Male Female Male Members 
could be 

either 
Male/ 
Female 

05 Self-Financing 
Courses  
Extension Center, 
Goregaon Campus 
 
 

Dr Geeta 
Balkrishnan  
Honorary Director 

---- 05 01 ---- 06 

---- ---- 83.33 16.66 ---- 100 

06 
 
 

Staff Development 
Programme 
Committee 

Dr Lidwin Dias 
 

---- 04 02 ---- 06 

---- ---- 66.66 33.33 ---- 100 

07 
 
 

Equal Opportunity 
Cell/Social Welfare 
Committee 

---- Dr Sameer 
Mohite 
Convenor 

03 01 02 06 

----  50 16.66 33.33 100 

08 
 

 

Minority and 
Interfaith 
Committee 

---- Dr Cletus 
Zuzarte 
Convenor 

03 01 ---- 04 

---- ---- 75 25 ---- 100 

09 
 
 

RUSA Cell Dr. Kalyani 
Talvelkar, Assistant 
Professor Nodal 
Officer 

---- 04 03 ---- 07 

---- ---- 57.14 42.85 ---- 100 

10 
 
 

Examination 
Committee 

Dr Anita Machado 
Controller of 
Examinations 

---- 06 ---- ---- 06 

---- ---- 100 ---- ---- 100 

11 
 
 

Admission 
Committee 

Dr Kalyani Talvelkar 
Convenor 

---- 10 01 ---- 11 

---- ---- 90.90 9.09 ---- 100 

12 
 
 

Research and Term 
Paper Committee 

Dr Renu Shah 
[Faculty Incharge] 

---- 02 01 ---- 03 

---- ---- 66.66 33.33 ---- 100 

13 
 
 

Internal Complaints Committee 
Dr Sonia H Rodrigues 
Presiding Officer  

---- 05 ---- ---- 05 

 ---- ---- 100 ---- ---- 100 

14 Extra-Curricular 
Committee 
 
 

Dr Renu Shah 
Convenor 

---- 04 ---- ---- 04 

---- ---- 100 ---- ---- 100 

15 Rotract Committee ---- Mr. Albin 
Thomas 
Convenor 

01 01 ---- 02 

---- ---- 50 50 ---- 100 
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Sr 
No 

Name of the 
Committee 

In charge/ Chairperson/Convenor etc Number of Members Total 

Female Male Female Male Members 
could be 

either 
Male/ 
Female 

16 
 
 

Women 
Development Cell 

Dr Saman Afroz 
Convenor 

---- 04 02 ---- 06 

---- ---- 66.66 33.33 ---- 100 

17 
 
 

Library Committee ---- Mr Pravin 
Gavali 
Convenor  

02 02 ---- 04 

---- ---- 50 50 ---- 100 

18 
 
 

Internal Academic 
Audit Committee 

Ms. Philomena 
Sequeira, President of 
the College 
Management 

---- 02 01 ---- 03 

---- ---- 66.66 33.33 ---- 100 

19 
 
 

Field Work, 
Induction, Block 
Placement 
Committee 

Dr. Sonia Rodrigues, 
Coordinator 
 

---- 04 ---- ---- 04 

---- ---- 100 ---- ---- 100 

20 
 
 

Orientation and 
Camps Committee 

Dr. Smita Bammidi, 
Convenor 

---- 03 ---- ---- 03 

---- ---- 100 ---- ---- 100 

21 
 
 

Scholarship 
Committee 

Ms. Shweta 
Malvankar, 
Convenor  

---- 04 01 ---- 05 

---- ---- 80 20 ---- 100 

22 
 
 

Computer, 
Technical, Media 
and Website 
Committee 

---- Dr Ronald 
Yesudhas 

02 07 ---- 09 

---- ---- 22.77 77.77 ----  

23 
 
 

Purchase 
Committee 

Dr. Lidwin Dias, 
Convenor  

---- 04 03 ---- 07 

---- ---- 54.14 42.85 ---- 100 

24 International 
Exchange 
Committee 

Ms. Meghna 
Vesvikar, Convenor 

---- 04 01 ---- 05 

---- ---- 80 20 ---- 100 
 

25 Nirmiti Centre For 
Social Innovation 
And Iic Committee 

---- 

 

Mr Cletuz 
zuzarte 
Convenor 
 
Dr Ronald 
Yesudhas 
Co-convenor 

02 04 ---- 06 

 ---- 33.33 66.66 ---- 100 
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Sr 
No 

Name of the 
Committee 

In charge/ Chairperson/Convenor etc Number of Members Total 

Female Male Female Male Members 
could be 

either 
Male/ 
Female 

26 
 
 

Recruitment 
Committee 
 

Ms. Pallavi Xalxo 
Convenor 

---- 03 01 ----  

---- ---- 75 25 ----  

27 
 
 

Field Action 
Projects  

Dr Lidwin Dias  
Principal 

---- 09 02 ---- 11 

---- ---- 81.81 18.18 ---- 100 
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3.2. STUDENT REPRESENTATION 

Table 10 

 

Regular Course 

Church gate Campus 

Male Female Total 

 Frequency  Percent Frequency Percent Frequency Percent 

Master of  Social Work 

First Year 

22 36.66 38 63.33 60  

Master of  Social Work 

Second Year 

18 29.03 44 73.33 62  

Bachelor of  Social Work 

First Year 

21 35.59 38 64.40 59  

Bachelor of  Social Work 

Second Year 

19 36.53 33 63.46 52  

Bachelor of  Social Work 

Third Year 

23 44.23 29 55.76 52  

Doctoral Programme 7 46.66 8 53.33 15  

MASIE 4 26.66 10 66.66 15  

Post Graduate Diploma 

in Research 

Methodology 

  7 100 7  

Post Graduate Diploma 

in Corporate Social 

Responsibility 

8 44.44 10 55.55 18  

Post Graduate Diploma 

in Therapeutic 

Counselling 

1 7.14 13 92.85 14  

Certificate Courses in 

Para Counselling 

4 44.44 5 55.55 9  

Certificate Course in 

Social Work for Para 

Professionals 

5 33.33 10 66.66 15  

Course in Geriatric Care   13 100 13  

Certificate Course in 

Social Entrepreneurship 

6 37.5 10 62.5 16  
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Table 11 

Composition of  Extra-Curricular Committee 

 

Class Class Representative Sports Committee Literary Committee Cultural Committee 

 

BSW I Mr. Darshan 

Bhanushali 

Mr. Swayam 

Sawant 

Mr. Parth Rajput Ms. Arya Khanolkar 

BSW II Mr. Swaraj Mr. Abhijith Shyju Ms. Hrishita Sharma Ms. Girija Talekar 

BSW III Mr. Parag Jadhav Mr. Nivrutti Wad Ms. Bhakti Gorivale Ms. Zainab Shaikh 

MSW I Ms. Sarah Mr. Harsh Bankar Ms. Vanshika Surve Mr. Ashish Jadhav 

MSW II Mr. Jaison Cheruveli Ms. Sai Pawar Mr. Ganesh Chavan Ms. Javina Sequreia 

MASIE I Mr. Raj Jawake Mr. Ram Shede Ms. Ashwini Mohite Mr. Saurabh 

Chaudhary MASIE II Mr. Pratik Wankhade 

 

 

  



 

17 

Table 12 

Composition of  Students’ Council (2024-25) 

 

Designation Name Sex Course & 

Year 

Principal (Chairperson) Dr. Lidwin Dias Female - 

Faculty Nominee Dr. Renu Shah Female - 

General Secretary & Literary 

Representative 

Mr. Jaison Cheruveli Male MSW – II 

Academic Merit Representative Ms. Sakshi Nagnath 

Sarvgod 

Female BSW – I 

Academic Merit Representative Mr. Jermy Joseph Male BSW – II 

Academic Merit Representative Ms. Antara Sudeep Saxena Female BSW – III 

Academic Merit Representative Mr. Prasad Mahadev 

Kapse 

Male MSW – I 

Academic Merit Representative Ms. Amita Joji Female MSW – II 

Academic Merit Representative Ms. Brigit Viji Female MASIE – II 

Sports Representative Ms. Sai Sambhaji Pawar Female MSW – II 

Cultural Representative Ms. Zainab Shaikh Female BSW – III 

Women Representative Ms. Juee Bharat Sakpale Female BSW – III 

Women Representative Ms. Savita Hirve Female MSW – II 
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Table 13 

ROTARACT CLUB 

 

Sr No Name of  the Student Male Female 

1 Kusum Tiwari  Female 

2 Shital Kolekar  Female 

3 Carol Pereira  Female 

4 Hrishita Sharma  Female 

5 Sachi Sonawane  Female 

6 Wilsy Reji C  Female 

7 Narayani Wagh  Female 

8 Mamta Junghare  Female 

9 Raj Sanjay Jawalle  Male 

10 Vaishnavi Gajanan Wankhade  Female 

11 Dhruv Upadhyay Male  

12 Angela Ann Saji  Female 

13 Shephali Mahanta  Female 

14 Arshiya Arifkha Pathan  Female 

15 Priyanka Kannan  Female 

16 Dipanshi Agarwal  Female 

17 Darshan Bhanushali Male  

18 Femy Biju  Female 

19 Chavhan Ganesh Madhav Male  

20 Sheron Elza Saji  Female 

21 Om Ram Raghushe Male  

22 Ashwini Mohite  Female 

23 Pavan Shridhar Wagh Male  

24 Rushikesh Nighot Male  

25 Lavanya Dalvi  Female 

26 Dnyaneshwar Ishte Male  

27 Sienna joshi  Female 

28 Archana Sharma  Female 

29 Namrata Sandhewal  Female 

30 Pallavi Patil  Female 

31 Soumitra Patil Male Male 

32 Shobek Benny Male Male 
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3.3. Gender Responsive and Gender gender-sensitive policies and practices in place to 

promote diversity and inclusion 

The College of Social Work is committed to creating and maintaining a gender-sensitive and congenial 

democratic working environment in which all collaborators work together feeling safe, secure, 

respected and valued. The Gender gender-sensitive policies of the College aim to create spaces that 

encourage mutual respect and peaceful coexistence, treating everyone equally while recognising and 

respecting inherent biological differences. The policies include: 

 

3.3.1 Provision of Child Care Leave.  

In April 2024, the Supreme Court of India ruled that childcare leave is a constitutional right for women 

in employment. The court ruled that childcare leave to a mother promotes the state's duty to ensure 

equal participation of women in the workforce. Female staff members of the College of Social Work 

have been provided concessions, and female staff members with minor children are provided concessions 

and childcare leave as per their needs. Caregivers and pregnant and lactating mothers are given special 

concessions through permission for flexible work hours, handling of courses and reporting and leaving 

hours of work. 

 

3.3.2. Maternity Leave Benefits  

The College adheres to the Maternal Leave Policy in India defined under the Maternity Benefit Act 

of 1961 (revised in 2017). These paid leaves are granted to pregnant or expecting female employees 

of the College to ensure the good health and well-being of themselves and their newborns.  

 
The maternity leave is a type of long-term paid leave granted to a pregnant employee in the College. 

It is a mandatory leave that the College provides to its employees before or after their delivery. As per 

the Act, all pregnant female employees are entitled to a maternity leave of 26 weeks for their first and 

second child. Out of these, they can take up to 8 weeks of leave before the delivery of their child. For 

the third or subsequent pregnancy, expecting mothers are eligible to take maternity leave of 12 weeks. 

Mothers who have adopted are eligible for a 12-week maternity leave, which starts from the day their 

newborn is handed over to them. In case of medical termination or accidental miscarriage, a woman 

employee can take 12 weeks of maternity leave, once medical proof of miscarriage is required. The 

College is exploring the policy for extending paternity leave to male staff with expectant spouses.  
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3.3.3 C. PoSH Policy: The PoSH Policy of the College is based on the  "Prevention of Sexual 

Harassment" (POSH) Act, 2013 which mandates educational institutions to implement measures to 

prevent and address sexual harassment within their campuses, creating a safe learning environment 

for all students and staff by clearly defining what constitutes sexual harassment, outlining complaint 

procedures, and establishing a system for investigation and redressal of complaints; essentially aiming 

for a zero-tolerance approach towards any form of sexual misconduct. This policy is meant for the 

College to provide a basic understanding of  sexual harassment places of  work. Additionally, it is 

designed to offer Internal Complaints Committee/s established under the Act simple, user-friendly 

information on sexual harassment; what is expected of  Complaints Committee/s to redress a 

complaint; and what the inquiry process and outcome should include. The ICC is also in the process 

of  preparing a booklet on frequently asked questions on PoSH. 

3.3.4. D. Safety Policy: To ensure the professional safety of  its student interns placed with various 

organizations for Fieldwork, the College has established a Safety Policy. Social Work organizations, 

whether governmental or non-governmental, work with communities or groups and provide services 

to various social groups within an increasingly complex social environment. Such situations can 

sometimes pose risk factors, which practitioners may perceive as unsafe, insecure, or prone to violence 

and abuse. The specific goals of  the Safety Policy are to inform concerned individuals about the 

importance of  student social workers’ safety during organization and Fieldwork; to promote students' 

right to work in safe environments; and to ensure that students with safety concerns about their 

placements have a mechanism for redress. Faculty Advisors and Field Instructors must orient students 

and field supervisors regarding the College’s Safety Policy. This policy serves as a guideline for all 

stakeholders, including collaborators, organization directors, supervisors, faculty members, 

instructors, fieldwork coordinators, and students. The College of  Social Work is responsible for 

ensuring that social work students are educated about safety concepts and techniques and are 

supervised in safe environments.  

 
3.3.5. E. The Code of  Ethics and Conduct, along with Standard Procedures  

The College of  Social Work is committed to the realization of  its vision and mission through its 

educational programmes. As an educational institute, the College endeavours to promote student 

growth through individual and collective responsibility. The institution has a prescribed code of  ethics 

and conduct along with standard procedures also uploaded on the website. This Code of  Conduct 

indicates the standard procedures and practices, including gender-sensitive behaviour and non-

discriminatory behaviour. The Code of  Ethics and Conduct defines 21 types of  disciplinary 

misconduct and includes punishments and penalties; punishments and penalties under Statutory 
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Committees; Academic Integrity and Classroom Etiquette and Observances; and Code of  Ethical 

Conduct for various units of  the College: Library, Audio-visual, and Computer Lab. 

FIG: 4 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

At the beginning of  the academic year, students are asked to sign an Undertaking committing their 

adherence to the Code of  Ethics and Conduct of  the College after an in-depth orientation is given to 

the students. The College also has a Code of  Ethics and Conduct Committee to address grievances 

related to disciplinary misconduct. 

Code of Ethics and Conduct Committee Members 

SL NO NAME DESIGNATION 

1. Dr. Lidwin Dias Principal 

2. Dr. Vaijanta Anand IQAC Coordinator 

3. Dr. Anitha Machado RUSA Nodal Officer 

 

3.3.6. Child Protection Policy 

The Child Protection Policy provides a framework of  reasonable precautions to protect the safety and 

well-being of  children and the reporting obligations should an incident occur. The Child Protection 

Policy is consistent with the National Child Protection Policy, Ministry of  Women and Child 

Development, Government of  India. 
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3.3.7 Flexible Working Hours  

The International Workplace Group (IWG) and the International Labour Organization have 

underscored the vital importance of  allowing women to have flexible working arrangements for 

promoting gender equality and gender sensitivity in the labour market. Flexible working arrangements 

enhance work-life balance, productivity, and employee satisfaction if  risks such as career advancement 

challenges, loss of  social security, discrimination, stereotypes, and social isolation are addressed in the 

best interests of  women. The College of  Social Work provides staff  members’ flexibility in terms of  

reporting hours, work from home options, and breaks during work hours and so on to manage 

caregiving roles, health concerns or caregiving responsibilities. Accountability is maintained through 

the Movement Register for all staff. Staff  members are expected to provide details of  their work and 

engagement beyond the College campus. Lactating mothers who stay nearby have been given scope 

to feed their newborns for at least three months after resuming duties from maternity leave.  

 
3.3.7. H. Gender Policy of  the Catholic Church 

The College of  Social Work adopts the guidelines of  the Gender Policy of  the Catholic Church, 2010, 

by the CBCI Commission for Women, Catholic Bishops ‘Conference of India, as a framework for 

gender sensitive practices. The Policy guidelines on education, economic independence, participation 

in public life, violence against women, reaching out to Dalit and Tribal communities and so on as 

provided a direction to foreground these themes in daily functioning. The admission policy, policy for 

safety and protection; gender sensitisation efforts, equal representation of  women, equal pay, and 

working with the most marginalised through Field Action Projects Pravas and Spandan are some of  

the concrete ways in which the College has tried to implement the policy guidelines. The CBCI 

reminds all educational institutions under the Catholic Church to adapt to the policing of  its daily 

functioning.  
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SECTION I: INTRODUCTION 

1.1.Genesis: In the Landmark judgment in 1997 (following Vishaka vs. the State of Rajasthan), the 

Supreme Court acknowledged sexual harassment against women as a human rights violation and outlined 

guidelines making it mandatory for employers to provide for sympathetic and non-retributive 

mechanisms to enforce the right to gender equality for working women. The Vishaka Judgment was 

rightly seen as a major victory after years of sustained and relentless campaigning by women's groups, 

activists and academicians. A safe workplace was recognized as a woman's legal right.  

 
In 2013, the Government of India notified the Sexual Harassment of Women at Workplace (Prevention, 

Prohibition and Redressal) Act (referred to as Act hereinafter). Consistent with the Vishaka judgment, the 

Act aspires to ensure women’s right to workplace equality, free from sexual harassment through 

compliance with the three elements: Prevention, Prohibition and Redress. The Sexual Harassment of 

Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 was enacted to ensure safe 

working spaces for women and to build enabling work environments that respect women’s right to 

equality of status and opportunity. The Act provides a civil remedy to women and is in addition to other 

laws that are currently in force. Consequently, any woman who wishes to report instances of sexual 

harassment at the workplace has the right to take recourse to both civil and criminal proceedings.  

 
In pursuance of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) 

Act 2013 and the Rules framed there under, the College of Social Work, (Autonomous), Nirmala Niketan, 

Mumbai (herein referred to as “College of Social Work) has framed a policy for Prevention of Sexual 

Harassment at Workplace.  

 

1.2. Purpose: This Policy is meant for the College to provide a basic understanding of sexual harassment 

at places of work. Additionally, it is designed to offer Internal Complaints Committee/s established under 

the Act, simple, user-friendly information on sexual harassment; what is expected of Complaints 

Committee/s to redress a complaint; and what the inquiry process and outcome should include.  
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1.3 Scope: This policy mainly focuses on sexual harassment of women employees by the opposite gender. 

It applies to: i. All female students studying in this institution; ii. All the permanent employees (including 

employees on probation, training, research, visiting lecturers, and non-teaching female staff) of the 

College of Social Work; iii. Other staff who are engaged by the College of Social Work through 

contractors or third parties, consultants, retainers, and visitors on its institutional premises including those 

who are deployed at the institutional premises by the service providers.  

 
Where sexual harassment occurs to a female student/employee as a result of an act by a third party or 

outsider while on official duty, the institution will take all necessary and reasonable steps to assist the 

affected person in terms of support or preventive action. 

 
It is recommended that the policy be incorporated in the service conditions of all employees explicitly or 

by inferences and shall come into effect immediately. All concerned with the College of Social Work have 

a personal responsibility to follow the policy and to work collaboratively to reinforce the maintenance of a 

healthy and safe work environment to prevent sexual harassment at the workplace or related to the 

workplace. 

  
1.4. Source: The Policy has been formulated based on the sections of the Sexual Harassment of Women 

at Workplace (Prevention, Prohibition and Redressal) Act, 2013; Handbook on Sexual Harassment of 

Women at Workplace: For Employers/ Institutions/ Organizations/ Internal Complaints 

Committee/Local Complaints Committee, the Ministry of Women and Child Development, Government 

of India, 2015 and the CBCI Guidelines to deal with Sexual Harassment at the Workplace, 2016. 

promulgated by the Catholic Bishops' Conference of India on 14th September 2017, CBCI Centre, New 

Delhi 

 
****The Sexual Harassment Policy is subject to modifications periodically as per the changing 

needs of the institution or any changes in the laws related to sexual harassment. 
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SECTION II: WORKPLACE SEXUAL HARASSMENT: WHAT IS IT? 

 

2.1 Definitions of key terms under the Act 

 
2.1. 1.  “Aggrieved woman'' "Aggrieved woman" in a workplace means a woman, of any age, who alleges 

to have been subjected to any act of sexual harassment by the respondent and includes a woman 

whether employed or not" In the institutional context it includes female students, teaching, 

visiting and guest teachers, non-teaching, support and project staff. 

2.1.2 “Workplace” A workplace is defined as “any place visited by the employee arising out of or 

during employment, including transportation provided by the employer for undertaking such a 

journey. “Workplace” in the policy shall mean the place where the students/employees originally 

studied/worked. It also includes any other places, premises, venues and/or precincts of the 

Institution or otherwise where the institution students/employees are officially required to attend 

meetings, and functions arising out of or in connection to their office duty. In brief, any place 

where a working relationship and/or student/employer relationship exists between persons. This 

includes the institutional premises and any place visited by the students/employees arising out of 

or during employment/studying.  Workplace also includes off-campus engagement in direct 

connection with a. academic course requirements or any credit-bearing experience such as 

Orientation visits, Fieldwork, Field Trips, camps, Student Exchange, and Block 

Placement/Internship. b. Any activity supporting the pursuit of a degree such as research being 

conducted in another organization or an academic assignment. 

2.1.3. “Campus” includes all places of work and residence in the College of Social Work. It includes all 

places of instruction, research, and administration, as well as hostels, and guesthouses, allotted and 

administered by the college. 

2.1.3 “Sexual Harassment” includes any one or more of the 

following unwelcome acts or behaviour (whether directly 

or by implication), namely: 1. Physical contact or 

advances; 2. A demand or request for sexual favours; 3. 

Making sexually coloured remarks; 4. Showing 

pornography; 5.Any other unwelcome physical, verbal or 

non-verbal conduct of a sexual nature. 

 
 

 

 

 

 

 

 

THE FIRST STEP TO PREVENTION IS 

RECOGNITION 

Workplace Sexual Harassment is 

behaviour that is 

UNWELCOME 

SEXUAL in nature 

A SUBJECTIVE experience 

IMPACT not intent is what matters  

Often occurs in a matrix of POWER 
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 Some examples of behaviour that constitutes sexual harassment at the workplace:  

 Making sexually suggestive remarks or innuendos.  

 Serious or repeated offensive remarks, such as teasing related to a person’s body or appearance.  

 Offensive comments or jokes.  

 Inappropriate questions, suggestions or remarks about a person’s sex life.  

 Displaying sexist or other offensive pictures, posters, MMS, SMS, WhatsApp, or e-mails. 

Intimidation, threats, and blackmail around sexual favours.  

 Threats, intimidation or retaliation against an employee who speaks up about unwelcome 

behaviour with sexual overtones.  

 Unwelcome social invitations, with sexual overtones commonly understood as flirting.  

 Unwelcome sexual advances may or may not be accompanied by promises or threats, explicit or 

implicit.  

 Physical contact such as touching or pinching.  

 Caressing, kissing or fondling someone against her will (could be considered assault).  

 Invasion of personal space (getting too close for no reason, brushing against or cornering 

someone).  

 Persistently asking someone out, despite being turned down.  

 Stalking an individual.  

 Abuse of authority or power to threaten a person’s job or undermine her performance against 

sexual favours.  

 Falsely accusing and undermining a person behind closed doors for sexual favours.  

 Controlling a person’s reputation by rumour-mongering about her private life. 
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SECTION III. PREVENTION AND PROHIBITION 
 
3.1 WHO IS AN EMPLOYER 

 
An “employer” refers to i. The head of the department, organisation, undertaking, establishment, 

enterprise, institution, office, branch or unit ii. Any person (whether contractual or not) is responsible 

for the management, supervision and control of a designated workplace. 

 
3.2. RESPONSIBILITIES OF THE EMPLOYER 

a. Communication of policy and making it available for employees to refer to. 

b. Constitute an Internal Complaints Committee through a written order.  

c. Organise workshops and awareness programmes at regular intervals from sensitizing the 

students/employees with the provisions of the Sexual Harassment of Women at Workplace 

(Prevention, Prohibition and Redressal) Act, 2013 and orientation/capacity building programmes 

for the members of the Internal Complaints Committee. 

d. Display the constitution of the Internal Complaints Committee with names and contact details of 

all members of the Internal Complaints Committee. 

e. Display at any conspicuous place in the institution the penal consequences of sexual harassment. 

f. Inclusion of the number of cases reported and resolution in the Annual Report. The Annual 

Report must include a) Number of complaints received; b. Number of complaints disposed of; c. 

Number of cases pending for more than 90 days; d. Number of workshops/awareness 

programmes carried out; e. Nature of action taken by the employer. 

g. Provide a safe environment at the workplace/institution which shall include safety from the 

persons coming into contact at the workplace/institution. 

h. Providing necessary facilities to the Internal Complaints Committee for dealing with the complaint 

and conducting an inquiry. 

i. Assist in securing the attendance of respondents and witnesses before the Internal Complaints 

Committee and making available such information to them in the context of the complaint. 

j. Assist and initiate action against the respondent, if the aggrieved woman chooses to file a 

complaint against the respondent about the offence under the Indian Penal Code or any other law 

for the time being in force. 

k. Treat sexual harassment as misconduct under the code of conduct and initiate action for such 

misconduct. 

l. Monitor the timely submission of annual reports by the Internal Complaints Committee to the 

Management. 

m. On the recommendation of the Internal Complaints Committee may seek appropriate expert 

advice and arrange for help and support for the complainant in the form of counselling and/or 

medical attention. 
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n.  Communicate the zero tolerance policy on sexual harassment at workplace and abuse of authority to 

all the members of the institution and ensure that they are given training on gender sensitivity and 

prevention of sexual harassment. 

 
3.3. Internal Complaints Committee 

An appropriate complaint mechanism has been created by the College of Social Work for time-bound 

redressal of the complaint made by the victim in compliance with the provisions of the Sexual 

Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013. The Institution 

has constituted an Internal Complaints Committee henceforth also referred to as “ICC” for redressal of 

sexual harassment complaints. All investigations about such complaints will be carried on by the Internal 

Complaints Committee. The Internal Complaints Committee so constituted shall have jurisdiction to take 

care of all the complaints received from their institution situated at Churchgate, Goregaon campus and 

Dahanu. 

 
The Internal Complaints Committee shall have the same powers as are vested in a Civil Court under the 

Code of Civil Procedure 1908 when trying a suit in respect of the following matters, namely: -a) 

summarising and enforcing the attendance of any person and examining on oath; b) requiring the 

discovery and production of documents; and c) any other matter and any other prescribed matter when 

enquiring and investigating into the complaint of the complainant. The Internal Complaints Committee is 

responsible for investigating every formal written complaint of sexual harassment and taking appropriate 

remedial measures to respond to any substantiated allegations of sexual harassment. The Internal 

Complaints Committee shall have the necessary powers to take suo motu notice of incidents of sexual 

harassment and/or gender injustice in the Institute campus and act against the same in such manner as it 

deems appropriate. 

 
3.3.1. COMPOSITION OF THE INTERNAL COMPLAINTS COMMITTEE 

The Internal Complaints Committee shall be presided over by a woman employed at a senior level and 

shall comprise a minimum of four members and shall include one third party member either a non-

governmental organization or another body or person who is familiar with and experienced in dealing 

with matters of sexual harassment of preferably committed to the social cause of women. Provided that at 

least one-half of the total members of the Internal Complaints Committee so nominated shall be women 

and at least one of its members should have experience in legal knowledge. 

 
The tenure of the members of the above Committee shall be for three years. An employee will 

automatically cease to be a member/presiding officer of the ICC when the employee resigns from the 

services of the Institution. 
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The ICC is composed of the following members: 

 

No Member Eligibility 

1 Chairperson  Women working at senior level as an employee; if not available then 
nominated from another office/unit/ department/ workplace of the same 
employer   

2 2 Members  
(minimum)  

From amongst employees committed to the cause of women/ having legal 
knowledge/experience in Social Work   

3. Member  From amongst NGOs/associations/law professionals committed to the 
cause of women or a person familiar with the issue of sexual harassment  

 

3.3.2. External Members on the Internal Complaints Committee 

External members generally mean persons who have expertise in the issue of sexual harassment. The 

external third party/ members of the Internal Complaints Committee Complaints (from civil society or 

legal background) should possess the following attributes:  

1. Demonstrated knowledge, skill and capacity in dealing with workplace sexual harassment 

issues/complaints;  

2. Sound grasp and practice of the legal aspects/implications. The external third-party member will 

be paid for their services on the Internal Complaints Committee. 
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SECTION IV REDRESS 

Section IV Redress, provides helpful information on who can complain, to whom, and what a complaint 

should contain. It also gives information and lays out the steps involved when a complaint has reached 

the Internal Complaints Committee, in terms of the process, findings and recommendations. 

 
4.1 WHO CAN COMPLAIN AND WHERE 

Any employee, staff (academic or non-teaching staff) or student, outsider, resident, or service provider, 

may lodge a complaint of sexual harassment against a staff (academic or non-teaching staff), student, 

resident, service provider, or outsider. Third-party complaints and witness complaints shall be entertained. 

4.1.1 “Employee ” "employee" means a person employed at a workplace for any work on a regular, 

temporary, ad hoc or daily wage basis, either directly or through an agent, including a contractor, 

with or without the knowledge of the principal employer, for remuneration or not, or working 

voluntarily or otherwise, whether the terms of employment are express or implied and includes a 

co-worker, a contract worker, probationer, trainee, apprentice or called by any other such name, 

but does not include domestic worker working at home". Employees in the context of the college 

include teaching and non-teaching staff, visiting and guest teachers, research staff, field 

supervisors, support and project staff.  

4.1.2 “Non-teaching staff” includes, any person on the staff of the college who is not appointed to a 

teaching and/or research post, whether full-time, temporary, ad-hoc, part-time, daily wager, 

honorary or on special duty or deputation, and shall include employees employed on a casual or 

project basis, as also person employed through a contractor. This includes permanent staff 

members approved by the Directorate of Social Welfare and permanent staff paid by the 

management. They are employed in the main college campus located in Churchgate, the 

Extension Centre at Goregaon, and Community Center, Dahanu. 

4.1.3 “Teaching staff” includes, any person on the staff of the college who is appointed to a teaching 

and/or research post, whether full-time, temporary, and ad-hoc, part-time, honorary or on special 

duty or deputation. This includes permanent staff members approved by the Directorate of Social 

Welfare and permanent staff paid by the management. They are employed in the main college 

campus located in Churchgate, the Extension Centre at Goregaon, and Community Center, 

Dahanu. 

4.1.4  “Student” includes any person who is enrolled on any course, whether full-time or part-time at 

the College of Social Work pursuing the Postgraduate and Undergraduate Programme in Social 

Work, Short Term Course, Diploma Courses, and the Doctoral degree programme, a visitor, and 

a repeater. It also includes a student of another University or college who has been placed or has 

opted for placement with the college for Fieldwork, Exchange programme, and research project. 
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4.1.5 “Service provider” includes any person who runs or manages commercial enterprises, or 

provides services, on the campus. It includes but is not limited to, persons working in shops, 

canteens, hostels and restaurants on the campus, as well as persons working in premises allotted 

on the campus and any other similar services. 

4.1.6 “Outsider” includes any person who is not a student, resident, or member of the academic or 

non-teaching staff of the college. It includes 
 

 Field Work Agencies, 
 

 Camp Organizations, 
 

 Block Placement Agencies. 
 

4.1.5. “Resident” includes any person who is a temporary or permanent resident of any of the 

accommodations of premises managed and/or allotted by the college irrespective of whether 

he/she is the person to whom the accommodation is officially allotted. 

 

4.2.  WHAT SHOULD THE COMPLAINT CONTAIN? 

The written complaint should contain a description of each incident(s). It should include relevant dates, 

timings and locations; name of the respondent(s); and the working relationship between the parties. A 

person designated to manage the workplace sexual harassment complaint is required to assist in writing 

the complaint if the complainant seeks it for any reason. 

 
4.3. FORMAT FOR WRITTEN COMPLAINT 

The written complaint should contain a description of each incident(s). It should include relevant dates, 

timings and locations; name of the respondent(s); and the working relationship between the parties. A 

person designated to manage the workplace sexual harassment complaint is required to assist in writing 

the complaint if the complainant seeks it for any reason. Six copies of the written complaint duly signed 

by the complainant with original signature must be submitted to the  
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4.4. RIGHTS OF THE COMPLAINANT  

 An empathetic attitude from the Internal Complaints Committee members so that she can state her 

grievance in a fearless and supportive environment 

 A copy of the statement along with all the evidence and a list of witnesses submitted by the 

respondent  

 Keeping her identity confidential throughout the process  

 Support, in lodging FIR in case she chooses to lodge criminal proceedings  

 In case of fear of intimidation from the respondent, her statement can be recorded in the absence of 

the respondent  

 Right to appeal, in case, not satisfied with the recommendations/findings of the Complaints 

Committee  

The aggrieved woman and the respondent, or any one person on their behalf, shall have the right to 

examine written transcripts of the recordings with the exclusion of witnesses' names and identities. Any 

person nominated by the aggrieved woman and/or the respondent on their behalf shall be (only) either a 

student or a member of the academic or non-teaching staff. No person who has been found guilty of 

sexual harassment shall be accepted as a nominee. The aggrieved woman/respondent should inform the 

Presiding Officer specifically if they wish to exercise this right. The Presiding Officer shall allow access to 

such documents on a specific date to be intimated at least two days in advance to each of the parties 

concerned. At no point in time, however, can the concerned parties take these documents outside the 

office. 

 
4.5. RIGHTS OF THE RESPONDENT  

 A patient hearing to present his case in a non-biased manner  

 A copy of the statement along with all the evidence and a list of witnesses submitted by the 

complainant  

 Keeping his identity confidential throughout the process  

 Right to appeal in case not satisfied with the recommendations/findings of the Internal Complaints 

Committee  
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4.6 KEY RESPONSIBILITIES OF THE INTERNAL COMPLAINTS COMMITTEE 

To effectively address workplace sexual harassment complaints, the Internal Complaints Committee must 

first be aware of its key responsibilities, some of which are highlighted below:  

 Be thoroughly prepared  

 Know the Act, Policy and/or relevant Service Rules  

 Gather and record all relevant information  

 Determine the main issues in the complaint  

 Prepare relevant interview questions  

 Conduct necessary interviews  

 Ensure parties are made aware of the process and their rights/responsibilities within it  

 Analyse the information gathered  

 Prepare the report with findings/recommendations 

 
4.7 NON-NEGOTIABLES DURING THE INQUIRY PROCESS  

During a redress process, the Complaints Committee/s are required to assure confidentiality, and non-

retaliation and recommend interim measures as needed to conduct a fair inquiry and ensure the safety and 

protection of the aggrieved woman if and when required.  

 
As an interim measure, ICC may recommend: a) The transfer of the aggrieved woman or the respondent 

to another section/ department/unit as deemed fit by the Committee; b) granting leave to the aggrieved 

woman up to three months; c) restrain the respondent from exercising any contact with the aggrieved 

woman if the respondent is a student (project work, camps, Fieldwork and so on); or restrain the 

respondent from exercising administrative authority or supervision or academic evaluation of the 

aggrieved woman if the respondent is a staff or grant such other relief to the aggrieved woman as the case 

may require. 
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4.8. THE SEXUAL HARASSMENT COMPLAINT PROCESS  

The Internal Complaints Committee/s needs to have information on the six stages (including the fifteen 

steps), detailed below, for addressing a complaint of workplace sexual harassment. 

 

 

4.8.1 STAGE ONE: RECEIPT OF THE COMPLAINT 

An aggrieved woman may make in writing a complaint of sexual harassment at the workplace to the 

Internal Complaints Committee so constituted within three months from the date of the incident and in 

case of a series of incidents within three months from the date of the last incident. This time limit may be 

further extended for three months if the Internal Complaints Committee is satisfied that there were 

circumstances that prevented the woman from filing a complaint within the specified timeline. Six copies 

of the written complaint should be submitted to the Internal Complaints Committee or any of its 

members along with a list of witnesses and supporting documents. Additional documents and a list of 

witnesses can be submitted to the Internal Complaints Committee at a later stage during the proceeding. 

Provided that where such complaint cannot be made in writing the Presiding Officer or any member of 

the Internal Complaints Committee, as the case may be, shall render all reasonable assistance to the 

woman for making the complaint in writing. Where the aggrieved woman is unable to make a complaint 

on account of her physical or mental incapacity or death or otherwise, her legal heir, friend, relative, 

counsellor, doctor or such other person prescribed may make a complaint. The complainant shall have to 

be in writing and can be in the form of a letter sent in a sealed envelope.  

 
Any complaint received by the Internal Complaints Committee should be immediately forwarded to the 

Presiding Officer, and this must be notified to other committee members at the earliest and not later than 

three days and a meeting should be called to discuss the matter. 
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Step 1: Receive and acknowledge receipt of the complaint 

 

Upon receipt, the complaint should be reviewed for:  

1. If the context of the workplace the sexual harassment complaint is to be met under the Act, such 

as Service Rules, Workplace Policy, Vishaka Guidelines and related laws. 

2. Clarity in the complaint.  

3. Additional information is needed from the complainant.  

The complainant will be notified in writing to acknowledge receipt. 

 
Step 2: Meet and Talk to the Complainant to explore options for formal and informal resolution 

1. The complainant needs to be informed about the ensuing process and the informal or formal 

options available for the redress. 

2. The Internal Complaints Committee will assist the aggrieved woman, if she so chooses, to file a 

police complaint about an offence under the Indian Penal Code. Assistance will be provided in 

the form of information. 

 
Step 3: Informal Mechanism  

i. The Internal Complaints Committee, may, before initiating inquiry and at the request of the 

aggrieved woman take steps to settle the matter between her and the respondent through 

conciliation provided that no monetary settlement shall be made as a basis of conciliation. The 

Internal Complaints Committee may, before initiating an inquiry, at the written request of the 

aggrieved woman, take steps to settle the matter between her and the respondent through 

conciliation. If conciliation is found to be not feasible, notice will be issued to both parties for a 

hearing. 

ii. If the complainant chooses to adopt the informal process to resolve her complaint/experience of 

workplace sexual harassment, then it is the responsibility of the person designated to receive and 

manage the Internal Complaints Committee to explore enabling ways to address the complaint. 

This can include counselling, educating, orienting, or warning the respondent to promptly stop the 

unwelcome behaviour or appointing a neutral person to act as a conciliator between the parties to 

resolve the complaint through conciliation.  

iii. However, before recommending conciliation, the Committee must assess the severity of the 

situation and if necessary, advise and enable the complainant to opt for the formal route. At no 

point, the Complaints Committee will advise the complainant to resolve the matter directly with 

the respondent. 
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iv. Where such an informal process is successful, such resolution is to be recorded by the conciliator 

and forwarded to the ICC who in turn will forward the same to the employer for further action 

based on the resolution. Employers are responsible for taking steps to ensure that the 

complainant is not subject to any backlash. The choice of a formal process rests with the 

complainant even if the person responsible for managing the complaint believes that this can be 

resolved through an informal process. 

v. Where a settlement has been arrived at, the Internal Complaints Committee shall record the 

settlement so arrived at and forward the same to the employer for necessary compliance. 

vi. The Internal Complaints Committee shall provide copies of the settlement as recorded to the 

aggrieved woman and the respondent. 

vii. Where a settlement arrives, no further inquiry shall be conducted by the Internal Complaints 

Committee. 

 
Step 4: Formal Mechanism  

1. If the complainant opts for formal redress, or the nature of the complaint is serious which calls 

for formal redress, then the Complaints Committee responds to the complaint.  

2. Complaints Committee/s members must be free of any conflict of interest with either the 

concerned parties or with the outcome.  

3. Ensure that the independent third-party member has sound knowledge, skill, and experience in 

dealing with workplace sexual harassment complaints.  

 

Step 5: Respondent and Response  

1. Within seven days of receiving a complaint, the Complaints Committee will inform the 

respondent in writing that a complaint has been received.  

2. The respondent will have an opportunity to respond to the complaint in writing within ten days 

thereafter 

 

Step five: Notice to the respondent 

Notice shall be issued to the respondent within seven working days of receipt of the complaint and 10 

working days shall be given for submission of reply (along with the list of witnesses and documents.) 
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4.8.2 STAGE TWO: PLANNING CAREFULLY  

Step 6: Prepare the File  

This includes taking into account the following steps:  

1. Documentation: Create an independent confidential file of the complaint and all subsequent related 

documentation.  

2. Review Law & Policy: Have a clear knowledge and understanding of the Act/Rules as well as the 

relevant Service Rules, Workplace Policy, Vishaka Guidelines, existing practices and related laws.  

3. Make a list of all the dates and events relating to the written complaint as well as the names of 

witnesses, where applicable. 

4. Supporting Documents Obtain and review all supporting documents relevant to the complaint, 

including those presented by the complainant and the respondent.  Provide complainant/s with 

any specific assistance they may require, such as counselling, addressing health-related concerns or 

sanctioning leave. 

5. Act Quickly Create a plan. It includes a. The names of the parties and witnesses to be interviewed b. 

Any documentary support that needs to be examined c. Timeline Preparing the Plan - Key 

Elements to Consider 1. Defining the Issue 

 
Step 7: Consideration  

1. While a complaint is pending inquiry, a complainant can make a written request for her transfer or 

the transfer of the respondent, or leave (up to 3 months). She can also request the Internal 

Complaints Committee to restrain the respondent from reporting on her work performance, 

writing her confidential report or supervising her academic activities  

2. Support Maintain clear, timely communication with the parties throughout the process. Provide 

complainants with any specific assistance they may require, such as counselling, addressing health-

related concerns or sanctioning of leave. 
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4.8.3 STAGE THREE: INTERVIEWS  

Step 8: Prepare an Interview Plan for the Hearing: Complainant, Witnesses, Respondent  

1. The Internal Complaints Committee should decide which issues need to be pursued for 

questioning.  

2. Interviews are meant to obtain information that is relevant to the complaint from individuals.  

3. Interviews should be conducted with each person separately and in confidence. The complainant 

and the respondent should not be brought face-to-face with each other. 

4. The Presiding Officer shall convene the first hearing of the enquiry. The respondent, the 

aggrieved woman, and the witnesses shall be intimated at least seven working days in advance in 

writing of the date, time and venue of the enquiry proceedings. The subsequent proceedings may 

be on a day-to-day basis, to be decided by the Internal Complaints Committee. 

5. The Internal Complaints Committee shall provide reasonable opportunity to the aggrieved woman 

and the respondent to present and defend their case. 

6. The Internal Complaints Committee may at any time during the enquiry proceedings; preclude the 

face-to-face examination of the respondent and the aggrieved woman and/or their witnesses 

keeping in view the need to protect the aggrieved woman or the witnesses from facing any serious 

health and/or safety problems. 

7. The Internal Complaints Committee shall have the right to summon, as many times as required, 

the respondent, aggrieved woman and/or any witnesses for supplementary testimony and/or 

clarifications. 

8. The Committee shall have the power to summon any official papers or documents about the 

aggrieved woman as well as the respondent. 

9. The past sexual history of the aggrieved woman shall not be probed into as such information shall 

be deemed irrelevant to a complaint of sexual harassment. 

10. The Committee shall have the right to terminate the enquiry proceedings and to give an ex-party 

decision on the complaint, should the respondent fail, without valid ground, to be present for 

three consecutive hearings convened by the Presiding Officer. 

11. The aggrieved woman and the respondent shall be responsible for presenting their witnesses 

before the Committee. However, if the Committee is convinced that the absence of either of the 

parties to the disputes is on valid grounds, the Committee shall adjourn that particular meeting of 

the Committee for a period not exceeding five days. The meeting so adjourned shall be conducted 

thereafter, even if the person concerned fails to appear for the said adjourned meeting without 

prior intimation/valid ground. 

12. All proceedings of the Internal Complaints Committee shall be recorded in writing. The record of 

the proceedings and the statement of the witnesses shall be endorsed by the persons concerned as 

well as the committee members present in token of authenticity thereof. In case the minutes 
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cannot be recorded in writing on the same day, an audio recording of the proceedings may be 

made, and the written proceedings will be authenticated on the next available opportunity. 

13. If the aggrieved woman desires to tender any documents by way of evidence, the Internal 

Complaints Committee can supply true copies of such documents to the respondent. Similarly, if 

the respondent desires to tender any documents in evidence, the Internal Complaints Committee 

shall supply true copies of such documents to the aggrieved woman. 

14. In the event the Internal Complaints Committee thinks that supplementary testimony is required, 

the Presiding Officer shall forward to the persons concerned a summary of the proceedings and 

allow for seven days to submit such testimony, in person or writing, to the Internal Complaints 

Committee. 

15. The aggrieved woman and the respondent shall have the right of cross-examination of all 

witnesses.  However, such cross-examination shall be conducted in the form of written questions 

and responses via the Committee only. The respondent shall have no right to directly cross-

examine the aggrieved woman or her witnesses. 

16. The respondent/aggrieved woman may submit to the Internal Complaints Committee, a written 

list of questions that they desire to pose to the aggrieved woman/witness. The Internal 

Complaints Committee shall retain the right to disallow any questions that it has reason to believe 

to be irrelevant, mischievous, slanderous, derogatory or gender-insensitive. 

17. Amicus Curiae can be called to help the committee if and when required. 

18. The Internal Complaints Committee shall proceed to make an inquiry into the complaint by the 

provisions of the service rules applicable to the respondent considering sexual harassment as 

misconduct. 

19. Nothing precludes the Institute authority from taking cognizance of any new fact or evidence that 

may arise or be brought before it during the pendency of the inquiry proceedings or even after the 

communication of the findings to appropriate Institute authorities. 

20. During the process of enquiry at least three members out of five should be present for every 

meeting conducted during the enquiry process. 

21. The enquiry report must be duly signed by the Presiding officer and two members who have been 

part of the enquiry process 

22. No legal practitioner will be allowed to represent either the aggrieved woman or the respondent in 

proceedings before the Complaints Committee. 

 

Step 9: Assess the Completeness of the Information Collected.  At this stage, the Complaints 

Committee should review the information gathered and its factual relevance to each aspect of the 

complaint. This will help determine whether there is enough information to make a finding on the 

complaint. 
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4.8.4 STAGE FOUR: REASONING  
 
Step 10: Findings 

Once the information and review is complete, the Complaints Committee will make its reasoned 

finding(s), which involves having to: -  

 Identify the substance of each aspect of the complaint.  

 Determine, whether or not, on a balance of probability, the unwelcome sexual harassment took place. 

Check that such behaviour/conduct falls within the definition of sexual harassment set out in the 

relevant Act/Rules, Policy, Service Rules or law.  

 Comment on any underlying factor(s) that may have contributed to the incident.  

 
Step 11: Create a timeline to help establish the sequence of events related to the complaint.  

 
Step 12: Compare similarities and differences within each of the statements made by the 

interviewees.  

 
4.8.5 STAGE FIVE: FINDING AND RECOMMENDATION  

Step 13: Based on the above, the Internal Complaints Committee must arrive at a finding of 

whether the complaint is upheld, not upheld or inconclusive. Provided, that both the parties are 

employees, before finalising the findings, the Internal Complaints Committee shall share its findings with 

both parties and provide them an opportunity to make representation against it before the Committee.  

 
Step 14: Recommendations Based on its findings, the Complaints Committee shall then make 

appropriate recommendations which may include:  

1. Where the Internal Complaints Committee is unable to uphold the complaint, it shall recommend 

no action.  

2. Where the Internal Complaints Committee upholds the Complaint, it may recommend such 

action as stated within the relevant Policy or Service Rules, which may include a warning to 

terminate. The penalties detailed in the Prevention of Sexual Harassment Policy are indicative and 

shall not constrain the college authorities from considering others, under the rules governing the 

conduct of employees and students in practice at the time of the event. 

3. In case service rules do not exist, recommended action may include disciplinary action, including a 

written apology, reprimand, warning, or censure; withholding promotion/ pay raise/ increment; 

termination; counselling; community service.  

4. The Internal Complaints Committee may also recommend financial damages to the complainant 

while deciding the amount they shall take into consideration:  mental trauma, pain, suffering and 

emotional distress caused; medical expenses incurred; loss of career opportunity; income and 

financial status of the respondent.  
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5. The Complaints Committee can also give additional recommendations to address the underlying 

factors contributing to sexual harassment in the workplace 

6. The identity of the aggrieved woman, respondent, witnesses and proceedings of the Committee 

and its recommendations and the action taken by the Institute shall not be published, 

communicated or made known to the public, press or media in any manner and it will be outside 

the purview of the Right to Information Act, 2005. 

7. The Institute authorities will file a compliance report to the Committee within 30 days of issuance 

of such recommendation.  
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4.8.6 PENALTIES 

Any student, service provider, resident, outsider, or member of the academic or non-teaching staff 

found guilty of sexual harassment shall be liable for disciplinary action. The penalties listed below (in 

ascending order) are indicative, and shall not constrain the college authorities from considering 

others, by the rules governing the conduct of employees and students in practice at the time. 

(1) Penalties in Case of Academic Staff 

a. A written apology on a legal bond paper if necessary and on oath 

b. Warning, reprimand, or censure. 

c. Withholding of one or more increments for a period not exceeding one year. 

d. Removal from an administrative position at the Centre, School and/or University levels. 

e. Disbarment from holding an administrative position at the Centre, School and/ or University 

levels. 

f. Suspension from service for a limited period. 

g. Compulsory retirement. 

h. Dismissal from service. 

i. Further, the penalty awarded shall be recorded in the Confidential Record. 

(2) Penalties in Case of Non-Teaching Staff 
 

a. A written apology on a legal bond paper if necessary and on oath 

b. Warning, reprimand, or censure. 

c. Transfer 

d. Withholding of one or more increments for a period not exceeding one year. 

e. Suspension from service for a limited period. 

f.      Compulsory retirement. 

g. Dismissal from service 

h. Further, the penalty awarded shall be recorded in the Confidential Record. 

(3) Penalties in Case of Students (College of Social Work, Nirmala Niketan, Extension Centre, 

part-time courses, research scholars, placement students)  

a. A written apology on a legal bond paper if necessary and on oath 

b. Written warning  

c. A reprimand or censure 

d. Withholding of incentives, facilities and recommendations 

e. Recommendation of psychosocial interventions such as counselling 

f. Terminating the respondent from service 

g. Any other punishment according to the Code of Conduct and Ethics along with the Standard 

Operating Procedures of the Institute. 

h. Any other punishment according to the Code of Conduct and Ethics along with the Standard 

Operating Procedures of the Institute. 
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(3) Penalties in the case of Outsiders 

a. Warning or reprimand. 

b. A written apology on a legal bond paper if necessary and on oath.  

c. Transfer to another hostel. 

d. Withdrawal of hostel accommodation for a period of up to one semester 

e. Withdrawal of the right to an official character certificate from 

f. Withdrawal of hostel accommodation for the entire period of study. 

g. Rustication from the institute for a period of up to two semesters. 

h. Expulsion from the institute, and/or a bar on appearing for the entrance examination/interview 

to any programme of study offered by the institute 

i. Withholding of a degree awarded by the Institute. Further, the penalty awarded shall be recorded 

in their personal file. 

j. Community Service 

If the respondent is a student from another country the penalty will be decided based on the fact-finding 

and inquiry in coordination with the Placement College/university. The above-mentioned penalties will 

also apply to these students. 

4) Penalties in the Case of Outsiders 
 

a. Warning, reprimand, or censure. 

b. A letter communicating her/his misconduct to her/his place of education, employment or 

residence. 

c. Declaration of the campus as out of bounds for her/him, and/or a bar on appearing for the 

entrance examination/interview to any programme of study offered by the institute 

d. Any other action as may be necessary. 

(5) Penalties in the Case of Service Providers 
 

a. Warning, reprimand, or censure. 

b. Declaration of the campus as out of bounds for her/him. 

c. Withdrawal of the right to run/manage/ work in any commercial enterprise, or to provide 

services, on the campus. 

d. Any other action as may be necessary. 

In addition to the penalties specified under (1) -(5) above, the person may be advised to undergo 

counselling and gender sensitization, and to give a written and/ or public apology to the complainant. 

(6) Penalty in Case of a Second Offence 
 
A second, or repeated offence, may, on the recommendation of the Internal Complaints Committee 

attract a major penalty. 
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4.8.7 STAGE SIX: REPORT  

After concluding its investigation, the Committee shall submit a detailed reasoned report to the Head of 

the Institute.  

Step 15: Writing the Report  

The Internal Complaints Committee will prepare a final report that contains the following elements:  

 A description of the different aspects of the complaint;  

 A description of the process followed;  

 A description of the background information and documents that support or refute each aspect of the 

complaint;  

 An analysis of the information obtained;  

 Findings as stated above;  

 Recommendations.  

 
4.9. TIMELINES AS PER THE ACT  

Submission of Complaint Within 3 months of the last incident 

Notice to the Respondent Within 7 days of receiving a copy of the complaint 

Completion of Inquiry Within 90 days 

Submission of Report by ICC Within 10 days of completion of the inquiry 

Implementation of Recommendations Within 60 days 

Appeal Within 90 days of the recommendations 

 
 
4.10. MALICIOUS COMPLAINT 

If the Internal Complaints Committee concludes that the allegation against the respondent is malicious or 

the aggrieved woman or any other person making the complaint has made the complaint knowing it to be 

false or the aggrieved woman or any other person making the complaint has produced any forged or 

misleading document, it may recommend to the Institute to take set up an enquiry for further course of 

action. 

 

 

 

***End of document** 
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Introduction: 

The College is committed to the realization of its enshrined mission of building a new social order 

based on human dignity and social justice through its educational programmes, which have two 

equally important components: academic inputs and Fieldwork practice.  

 

To ensure the safety of its student interns who are placed with a variety of organizations for 

Fieldwork, the College has framed a Safety Policy. Social Work organizations, Governmental or 

Non-Governmental, work with people in communities or groups and provide services for various 

social groups in an increasingly complex social environment. Such situations can sometimes pose 

risk factors, which may be perceived by the practitioner as unsafe, insecure, and prone to violence 

and abuse. The College proposes to submit a guideline to all the concerned stakeholders, 

organization directors, Supervisors, Faculty Members, Instructors, Fieldwork Coordinators, and 

the Principal. The College of Social Work is responsible for ensuring that Social work students are 

educated about concepts and techniques 

related to safety as well as supervised in safe 

environments. 

 

Hence, it is imperative to recognize this and 

put in place certain checks and balances. We, 

as academicians and practitioners, strongly 

believe that every Social Work intern has the 

Right to Fieldwork Practice in a safe and 

conducive environment, and it is the joint 

responsibility of the college and the 

collaborating organization to create such an 

atmosphere of safety and security for the 

young entrants to the profession as trainees. 

It is also incumbent on the students to report 

to the concerned authorities regarding their 

safety and to seek timely assistance from competent authorities or personnel who are responsible 

at the organization or College level. While assessing the potential risk factors associated with a 

specific assignment and taking appropriate precautions social workers should also refrain from 

projecting this helping profession as an inherently dangerous one. 

 

As practicum experiences are an important part of 

the social work curriculum, schools of social work 

are responsible for ensuring that social work 

students are educated about concepts and 

techniques related to safety as well as supervised in 

safe environments. Social work safety should be 

part of the curriculum/training of field practicum 

instructors. Schools should place students in 

settings with sound safety policies and procedures 

that should be reviewed with students in school 

and in the placement setting. Professional safety 

should be part of the school and organization 

orientations. Students who have safety concerns 

about their placements must be provided with 

supports until the safety concerns have abated. If 

the concerns cannot be adequately addressed, the 

student must be offered an alternative placement.   

National Association of Social Workers. (2008). 

Code of ethics of the National Association of 
Social Workers. Washington, DC:   
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Goals of the Safety Policy 

These guidelines address safety within the context of social work practice. Ideally, the purported 

goals behind formulating these guidelines are to ensure that the Field placement organizations 

partner with the institution to enhance student social worker safety. The specific goals of the 

guidelines are: 

 To inform social worker students, Field Instructors, organization personnel, and Field Contacts 

about the importance of student social worker safety in organization and Fieldwork 

 To promote students' right to work in environments that promote safety 

 To ensure that students who have safety concerns about their placements have a mechanism 

through where their concerns are addressed. 

 
Role of the Fieldwork Committee 

 To provide students with an overview of safety in the field through the Integrative Field Seminar, 

with a discussion of safety issues in the community. 

 To conduct a workshop for students on knowledge and skills that promote safe social work 

practice and health precautions and protocols appropriate for the setting.    

 To orient students regarding safe accommodation arrangements to ensure students' safety 

 To orient the students on the redressal mechanisms to address safety concerns.  

 To initiate efforts to address students’ safety concerns by contacting the student’s Faculty Advisor 

and, in consultation with the Field Instructor and Fieldwork organization develop a safety plan. 

 
Role of the Fieldwork Instructor/Faculty Advisor 

 It is the responsibility of the Field Work Instructor to give orientation to the students regarding 

the safety concerns that they may encounter during the Fieldwork exposure  

 The Faculty Advisor will be responsible for communicating the safety procedures and guidelines 

to the organization director, Field Contact, or the concerned staff in the organization.  

 In the event of any critical incident in the field, it is the responsibility of the Faculty Advisor to 

ensure that adequate steps are initiated to address the issue. 
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Role of the Fieldwork Organizations 

 Fieldwork Organisations should take possible steps to create an environment of overall wellbeing, 

safety, and security. However, the onus is also on the students to stay safe and to help maintain a 

safe environment for themselves and others, exercising their judgment and maturity. The Field 

Instructor and the student should discuss issues related to safety measures in the organization or 

field. 

 Harassment by organization staff or colleagues and students must also be reported immediately in 

a separate proforma to the Field Instructor. Faculty Advisor and the Field Work Coordinator. If 

the complaint is about Sexual Harassment, it must be registered with the Internal Complaints 

Committee. 

 Students must be oriented to conduct a risk assessment before being sent on home 

visits/community visits during disaster interventions/internships/ camps. 

 In case of critical incidents in the field, the organization personnel [Field Contact /Field   

Instructor] must ask the student to submit an incident report and keep the Faculty Advisor and 

the Field Work Coordinator informed about the same. 

 To ensure that females are not sent alone in the community or for home visits, female students 

should be accompanied either by a co-fieldwork partner or by organization personnel, preferably 

a female.  

 Students are advised to refrain from making visits to clients’ homes alone except with the 

accompaniment of organization staff or with other students.  

 For students placed in rural organizations or while going on a rural field visit, the organization 

should provide safe accommodation. It is preferable to make accommodation arrangements separately for 

male and female students. 

 
Procedures to be adopted by students for reporting critical incidents in the field 
To most effectively protect the safety needs of students in field placements, the following steps 

should be observed by the student interns when their safety has been compromised. 

 Immediately notify the concerned [Field Contact, Field Instructor, Faculty Advisor] of the 

incident, indicating what happened, who was involved, and the type of injury sustained (if any).  

 If medical attention or police involvement is needed, the student should notify the concerned 

[Field Contact, Field Instructor, Faculty Advisor] to obtain the needed services. 

 The student should submit a written incident report to the organization and the Field Work 

Coordinator which will briefly detail the particulars of the incident, including what happened, 

where, when, and who was involved. 
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In case of Sexual Harassment, the Internal Complaints Committee could be contacted.  

 
Role of the Internal Complaints Committee (ICC) to address issues related to Sexual Harassment.  

In pursuance of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and 

Redressal) Act 2013 and the Rules framed thereunder, an appropriate complaint mechanism has 

been created by the College for time-bound redressal of the complaint made by the aggrieved 

woman employers/students of the College. The Institution has constituted an Internal Complaints 

Committee “ICC” for redressal of sexual harassment complaints. All investigations about such 

complaints will be carried on by this committee. The ICC is responsible for: Investigating every 

formal written complaint of sexual harassment; taking appropriate remedial measures to respond 

to any substantiated legations of sexual harassment; informing the respondent within seven days 

of receiving a complaint in writing that a complaint has been received. The respondent will have 

an opportunity to respond to the complaint in writing within ten days thereafter.   

 
Non-negotiable that is regarded to be a serious violation of  guidelines 

Ragging and sexual harassment – causing, creating, abetting, encouraging, or instigating are strictly 

prohibited by law, and the College will abide by the University Grants Commission regulations 

prescribed for this, including the requirements of reporting to the regulatory authorities. Indulging 

in the consumption, storage, selling, and distribution of alcohol, narcotics, and other legally banned 

substances and engaging in any kind of rude and disrespectful inappropriate behaviour under the 

influence of alcohol or otherwise is prohibited.   

 
Safety Guidelines for Students 

Responsibilities of the student for their safety 

 It is the responsibility of the students to keep the Field Instructor/Field Contact informed about 

her whereabouts during Fieldwork.  

 It is expected that students proceed to go home/hostel immediately after their Fieldwork of the 

day is over.  

 It is the responsibility of the students to discuss it with the Faculty Advisor/Field 

Instructor beforehand if the Fieldwork timing on a particular day is going to go beyond the usual 

Fieldwork hours.  

 If students decide to go somewhere for a reason other than Fieldwork after Fieldwork hours, then 

the student has the sole responsibility for safety.  
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Safety Guidelines during Travel for Fieldwork Activities  

 Adequate safe travel plans imply selecting a conducive time for travelling. 

 If travelling late at night for field-related activities, it is advisable to travel with the Fieldwork 

partner or organization staff.  If not feasible, the student must ensure that sufficient safety 

concerns are addressed.  

 In case during travel to or from the Fieldwork organization, the student encounters a situation of 

unforeseen possible risk, the student should contact the Field Contact, Field Instructor, and 

Faculty Advisor before taking any action. In case such a contact is not feasible, the student should 

not take any action that the student feels poses a risk to safety and return to a safe place. 

 
Safety Guidelines for Home Visits 

 On an initial home visit, it is often advisable to go with a Fieldwork partner or organization staff.  

 Before making a home visit, the student should discuss any issues related to safety with the Faculty 

Advisor/Field Instructor and Field Contact  

 If the student feels unsafe upon arrival or at any time during the visit the student should 

immediately get in touch with the Faculty Advisor/Field Instructor and Field Contact. 

  
Some indicative areas of risk assessment during Home visits include 

 Has the student completed and exact address of all the scheduled visits 

 Does the neighbourhood pose risks for violence?  

 Is the visit [Home visit or any official visit] scheduled at a time of day that is riskier than other 

times?  

 If the student is making a home visit, who is likely to be in the client’s home during the visit?    

Safety issues while working with clients 

 Students must consult the organization Field Contact regarding the handling of specific situations 

that have the potential to threaten personal safety 

 Student-interns, Field Instructors, and Field Contacts need to discuss and plan for situations in 

which a student may have contact with the following clients who are intoxicated, high on drugs or 

in withdrawal, have neurological problems, or for other reasons, have difficulty dealing with 

overwhelming emotions or with impulse control.  

 If the students are assigned the task of visiting another organization or another department at the 

organization, or if they are making a home visit students are instructed to inform the organization 

staff about the details, and preferably, a movement register should also be maintained. 
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Recommendations concerning the necessary protocols to be followed in ensuring the 

safety and well-being of students during Block, Camps, and Student Induction 

Programmes. The recommendations were made based on the suggestions in Case No 

ICC: 01072019. 

1. The Block Placement organization should be notified of the Safety Policy of the College by the 

Faculty In charge of the group of students. 

2. The safety risk assessment of the place of stay/Fieldwork area needs to be done before the 

organization for Block Placement/Fieldwork is finalized. A safety assessment form needs to be 

formulated for this purpose at the earliest.  

3. An orientation on the safety policy of the Block Placement organization should be given to 

students on arrival. 

4. Under no circumstances, the student be sent alone for field visits/home visits during Block 

Placement and Camps.  All visits should be led by a Field Contact/Animator in the Field. 

5. Emergency numbers must be notified to all students before the Block Placement commences by 

the host organization. 
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CODE OF ETHICS AND CONDUCT ALONG WITH 

 STANDARD PROCEDURES 

Preamble  

The College of Social Work, Nirmala Niketan is committed to the realization of its vision and 

mission through its educational programmes. This document indicates the standard procedures 

and practices, for all students enrolling with the College pursuing varied courses. As an educational 

institute the college endeavors to promote student growth through individual and collective 

responsibility. By the diligent practice of this code, we feel sanguine that we can administer a 

student discipline process that is conscientious, promoting student growth in tune with the vision 

and mission of our college.  

 

All students must know that it is incumbent upon them to abide by this Code of Ethics and 

Conduct and the rights, and responsibilities including the restrictions flowing from it. All students 

are requested to be well conversant with this Code, which is also available on the website of the 

College. 

 
Applicability  

The Code applies to all students including students taking admission to the various programmes 

of the College, either full-time or part-time, pursuing the Postgraduate and Undergraduate 

Programme in Social Work, Short Term Course, Diploma Courses, and the Doctoral degree 

programme. 

 
Jurisdiction 

The code applies to the on-campus conduct of students at all locations of the College and the 

Extension Centre of the College.  

The code applies to the off campus conduct of students in direct connection with 

a. Academic course requirements or any credit-bearing experience such as Orientation visits, 

Fieldwork, Field Trips, camps, Students Exchange, and Block Placement/Internship. 

b. Any activity supporting the pursuit of a degree such as research being conducted in another 

organization or an academic assignment. 

 
DISCIPLINARY MISCONDUCT 

As a condition for enrolment in the College, the student must adhere to the Code of Conduct that 

will maintain the well-being of the students and the entire academic community in the College. At 

the time of admission, each student must sign a statement accepting this Code by giving an 
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undertaking that a) She/he will abide by the Code of Conduct and Standard Procedure; b) She/he 

will comply with the decision taken by the Enquiry Committee when the Code of Conduct is 

breached.  Any student found to have committed or attempted to commit any of the following 

misconduct will be subjected to appropriate disciplinary action under this code. 

 
Disciplinary Misconduct 1 

Disruptive Conduct: Conduct that intentionally and substantially obstructs and disrupts teaching 

or freedom of movement or other activities on the College campus or in connection with any 

university-sponsored event or activity  

 
Disciplinary Misconduct 2 

Discrimination: Engaging in verbal or physical behaviour directed at an individual or group based 

on an individual’s origin, gender, caste, race, creed, religion or religious beliefs, region, language, 

disability, sexual orientation, marital or family status, etc that is likely to create a demeaning and 

intimidating atmosphere that impedes the access of students to the educational benefits available 

to them. It also includes wearing articles of clothing with derogatory, racist, sexist, discriminatory, 

profane, sexually explicit, or graphic messages either in words or pictures, which demonstrate bias 

against any individual or group within the college. 

 
Disciplinary Misconduct 3 

Falsification: Falsification means wilfully providing the College offices or officials with false, 

misleading, or incomplete information, forging or altering College records or documents, and 

doctoring the attendance register.  

 
Presenting False Testimony: Knowingly making false statements regarding a disciplinary matter 

during the disciplinary adjudication process. 

 
Disciplinary Misconduct 4 

Smoking, Alcohol, and Other Drugs: The College is a Tobacco-Free Zone. The College 

prohibits the use of all tobacco and associated products (cigarettes, cigars, chew) on all campus 

grounds and facilities.  Smoking is prohibited in all indoor spaces throughout the College, including 

meeting rooms, classrooms, students’ rooms, library, restroom, and canteen. Smoking is also 

prohibited during off-campus programmes of the College (Student Induction 

Programme/Orientation Visits, Field Work, Camps, Block Placement/Internships, etc). 
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Illegal or Unauthorized Possession or Use of drugs/alcohol. Illegal or unauthorized 

possession or use of drugs/alcohol is strictly prohibited on all campus grounds and facilities and 

during off-campus programmes of the College (Student Induction Programme/Orientation Visits, 

Field Work, Camps, Block Placement/Internships, etc). Misconduct in this regard is also 

punishable by law apart from the action that would be taken by the Enquiry Committee set up by 

the college in the matter.  

 
Disciplinary Misconduct 5 

Violence:  The act of violence includes threatening, harassing, or assaultive conduct. This means 

engaging in conduct that has caused injury to other students/staff on the campus, and endangers 

or threatens to endanger the health, safety, or welfare of another student/staff. 

 
Disciplinary Misconduct 6 

Theft, Property Damage, and Vandalism: This includes theft or embezzlement of, damage to, 

destruction of, unauthorized possession of any property that belongs to the College (offices, 

classroom, gym, computer laboratory, meeting room, and other services). For example, theft or 

abuse of College equipment, indoor and outdoor sports equipment, and other electronic resources 

such as computer and electronic communications facilities, systems, and services. 

 
Disciplinary Misconduct 7 

Recording of Images without prior intimation: Using electronic or other means to make a 

video or audio recording, recording telephonic conversations, taking photographs, or streaming 

audio/video of any person in a location where the person has a reasonable expectation of privacy, 

without that person’s knowledge and expressed consent is strictly prohibited. The storing, 

sharing/or distributing of such unauthorized records by any means is punishable.  

 

Exhibiting pornographic material:  Exhibiting pornographic material or emailing pornographic 

material or using other forms such as SMS through mobiles etc. will not be tolerated by the College 

and is a criminal offence punishable under Section 67 of the Information Technology Act, 2000. 

The recording, exhibiting, broadcasting, or displaying of such materials, causes injury, distress, or 

damage to the reputation of the College and harms its self-integrity as also as the students and 

staff. This includes, but is not limited to, taking video or photographic images in washrooms and 

student rooms. The storing, sharing, and distributing of such unauthorized records by the student 

by any means is also prohibited.  
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Disciplinary Misconduct 8 

Ragging: Any act that amounts to Ragging in any form as defined under the Maharashtra 

Prohibition of Ragging Act, 1999, and the UGC Prohibition of Ragging Regulations 2009 is strictly 

prohibited. The College will take action following the regulations against those found guilty of 

ragging/or abetting ragging actively or passively or has been part of a conspiracy to promote 

ragging. 

 

Disciplinary Misconduct 9 

Bullying and Intimidation:   Bullying includes any electronic, written, verbal, or physical act or 

a series of acts of physical, social, or emotional domination that would cause physical or substantial 

emotional harm to another student or group of students. Cyber Bullying is prohibited and 

participating in such acts will result in disciplinary action.   

 
Intimidation. Intimidation is any verbal, written, or electronic threats of violence or other 

threatening behaviour directed towards a student that reasonably leads the student to fear for 

her/his physical well-being is prohibited. 

 

Disciplinary Misconduct 10 

Media Contact: Students are prohibited from speaking on behalf of the College with any media 

organization or publication or inviting them to the College premises without the written consent 

of the College authorities.  

 

Disciplinary Misconduct 11 

Organizing Events:  A student or group of students shall not form any organization, gatherings, 

conduct events or meetings, or collect any fund (from staff and students) or subscription without 

written permission from the College. 

 

Disciplinary Misconduct 12 

Breaching Protocols in the conduct of Public Meetings: Students have the right to express 

their views, feelings, and beliefs inside and outside the classroom and to support causes publicly, 

without breaching protocols for the same. This freedom of expression must not infringe and 

impinge on the rights of other members of the community or the orderly functioning of the 

College.  
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Violation of the orderly operation of the College implies but is not limited to 1. Excessive noise, 

which interferes with the functioning of classes, College office, residence neighbours, commercial 

and official premises; 2. Unauthorized entry into a private work area; 3. Conduct that restricts or 

prevents faculty or staff members or student from performing their duties, including interruption 

of meetings, classes, or events; 4. Failure to maintain clear passage into or out of any College 

building or passageway, and/or workspace; 5. Failure to disperse when a building, office, 

classroom, or campus space is closed;  and 6. Any other conduct that disrupts the normal 

operations of the College. Students must be deterred from indulging in any forms of misconduct 

including partaking in any activity off-campus which can affect the College's interests and 

reputation to a substantial extent. 

 

Disciplinary Misconduct 13 

Violation of University Rules: Violation of University Rules, regulations, policies, or violations 

of law that foster academic integrity and ensure the smooth functioning of the College. 

 

Disciplinary Misconduct 14 

Social Media Misuse: Students are expected to use social media diligently; they cannot post 

derogatory comments/ instigating remarks about other individuals or groups. Posting 

derogatory or offensive remarks through social media having grave ramifications is strictly 

prohibited. 

 

Disciplinary Misconduct 15 

Banners, notices, display materials, and posters:   All display materials must be reviewed by 

the sanctioned authorities before display. Once approved, students must deliver their banner/ 

display materials to the sanctioned authority for display. No student is permitted to display 

materials, banners, posters, etc directly without the written permission of the College authorities.  

 

Disciplinary Misconduct 17  

Unauthorized Entry or Access: Unauthorized entry into or presence within College buildings 

or areas, including Examination Assessment centres, board rooms, student rooms, or offices, even 

when unlocked, is prohibited. Climbing on any College building or College-owned structure is 

prohibited without authorization. Participation in tampering with the CCTV camera and locks to 

College buildings, unauthorized possession or use of College keys, and alteration or duplication of 

College keys may subject a student to a fine and/or further disciplinary action. 
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Unauthorized Use of College Facilities or Services: The unauthorized use of College property, 

including but not limited to College buildings, spaces, and grounds; College documents and 

records; or College furnishings, equipment, and materials, is subject to disciplinary action.  

 
Disciplinary Misconduct 18 

Audio or video recording of Lectures and Meetings:  Students are not permitted to either 

audio or video record lectures in classrooms or actions of other students, Faculty Members, or 

staff without prior permission. Recording telephonic conversations are strictly prohibited.  

 
Disciplinary Misconduct 19  

Sexual Harassment: In pursuance of the Sexual Harassment of Women at Workplace 

(Prevention, Prohibition and Redressal) Act 2013 and the Rules framed thereunder and the 

University Grants Commission (Prevention, Prohibition and Redressal of sexual harassment of 

women employees and students in higher educational institutions) regulations, 2015, the College 

of Social Work, Nirmala Niketan has framed a safety policy for Prevention of Sexual Harassment 

at Workplace. An act of sexual harassment includes any one or more of the unwelcome acts or 

behaviour whether directly or by implication namely: physical contact or advances; a demand or 

request for sexual favours; making sexually coloured remarks; showing pornography; any other 

unwelcome physical, verbal or non-verbal conduct of a sexual nature. Complaints of Sexual 

Harassment will be handled by the ICC [Internal Complaints Committee] established under the 

Act.    To enquire the Internal Complaints Committee shall have the same powers as are vested in 

a Civil Court under the Code of Civil Procedure 1908 when trying a suit in respect of the following 

matters, namely: -a) summarising and enforcing the attendance of any person and examining on 

oath; b) requiring the discovery and production of documents; and c) any other matter which may 

be presented.  

 
Disciplinary Misconduct 20 

Breaching Professional Boundaries  

Students should not engage in any dual or multiple relationships with teaching/ Non-Teaching / 

Field staff in which there is a risk of exploitation or potential harm to the student. Students/ 

Teachers/ Non-Teaching/ Field Instructors/ Field staff are responsible for setting clear, 

appropriate, culturally sensitive, and professionally appropriate boundaries.  Breaching of 

professional boundaries could imply but is not limited to physical touch, personal activities off-

campus, and gift/ monetary exchange. 
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Disciplinary Misconduct 21 

Behaviours Inappropriate to the Teacher-Student Relationship 

Inappropriate behaviours imply those behaviours which demonstrate disrespect for others or a 

lack of professionalism in interpersonal conduct. These include, but are not limited to, the 

following: Unwanted physical contact (e.g. hitting, slapping, kicking, pushing) or other forms of 

violent or threatening acts; retaliatory behaviour towards teachers in the form of verbal abuse, 

threats, falsification, and defamation; reprisal of teachers based on caste, gender, national origin, 

disability, age, religion, marital status or sexual orientation; loss of personal civility including 

shouting, personal attacks or insults, displays of temper; and complying with the requests of 

teachers/ non-teaching staff to perform inappropriate personal errands unrelated to academic 

requirement.   

 
PUNISHMENTS AND PENALTIES 

If there is a case against a student for a possible breach of the Code of Conduct, a committee 

will be formed to recommend suitable disciplinary action. The committee shall inquire into the 

alleged violation and accordingly suggest the action to be taken against the said student.  The 

committee may meet with the student to ascertain the misconduct and suggest one or more of the 

following disciplinary actions based on the nature of the misconduct.  

1. Warning- a written letter of reprimand resulting from the student’s misconduct and indicating 

that the action of the said student was in violation of the code and any further acts of misconduct 

shall result in severe disciplinary action.  

2. Suspension: Suspension is an action that terminates the student’s enrolment at the College for a 

specific period which will entail prohibition on participating in student-related activities, classes, 

programs, etc. Additionally, the student will be forbidden to use various College facilities unless 

permission is obtained from the Competent Authority. Suspension may also follow by possible 

dismissal, along with the following additional penalties. 

3. Monetary Fines:  Monetary fines are a sanction in which the student is expected to deposit an 

amount as a penalty or any amount deposited by him/her is forfeited or adjusted resulting from 

misconduct. It may also include suspension or forfeiture of scholarship/fellowship for a specific 

period and restitution which means making compensation for loss, damage, or injury.  

4. Confiscation: Confiscation means confiscation of goods used and possessed in violation of 

college and university regulations. 
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5. Restricting of Privileges: This means the denial or restriction of specified privileges, including, 

but not limited to, access to students’ facilities, placement programmes, college events, and 

academic programmes like camps for a defined period. 

6.  Withholding of Diploma/ Certificate or Degree:  This means withholding the diploma or 

degree otherwise earned for a definite period till the completion of the assigned sanctions.  

7. Rustication: This is a sanction that permanently separates a student from the College without the 

opportunity to re-enrol in the future.  

 
PUNISHMENTS AND PENALTIES UNDER STATUTORY COMMITTEES 

Unfair Means, Discipline Committee:   The Committee is constituted to ensure honesty and 

fairness during examinations, and to assist the College authorities in promoting and maintaining 

discipline in the college. It shall be the responsibility of Exam Supervisors (University Exam/Class 

Test) to report in writing any malpractice or anomaly found during the examination to the 

Principal. The Principal in turn shall hand over the matter to the Committee.  

Anti-Ragging Committee: Depending on the nature and gravity of the offence as established by 

the Anti-Ragging Policy  of the College, the possible punishments for those found guilty of ragging 

shall be anyone or any combination of the following: Cancellation of admission; suspension from 

attending classes and other privileges; withholding/withdrawing scholarship/fellowship and other 

benefits; withholding results; debarring from appearing in any test/examination or other 

evaluation process; debarring from representing the institution in any regional, national or 

international meet, tournament, youth festival, etc; suspension/expulsion from hostel; rustication 

from the College for a period as may be determined by appropriate authority; expulsion from the 

College and consequent debarring from admission to any other institution of the University; 

collective punishment: if the persons committing or abetting the crime of ragging are not 

identified, the College shall resort to collective punishment as a deterrent to ensure community 

pressure on ragging. 

 

Internal Complaints Committee: An appropriate complaint mechanism has been created by the 

College of Social Work, Nirmala Niketan for time-bound redressal of the complaints about Sexual 

Harassment in pursuance of the Sexual Harassment of Women at Workplace (Prevention, 

Prohibition and Redressal) Act 2013.  The Institution has constituted an Internal Complaints 

Committee for redressal of sexual harassment complaints. All investigations about such complaints 

will be carried on by this committee. The Internal Complaints Committee so constituted shall have 

jurisdiction to take care of all the complaints received from their institution situated at Churchgate 
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and Goregaon. Any student, service provider, resident, outsider, or a member of the academic or 

non-teaching staff found guilty of sexual harassment shall be liable for disciplinary action. The 

penalties are detailed in the Prevention of Sexual Harassment Policy and are indicative and shall 

not constrain the college authorities from considering others, under the rules governing the 

conduct of employees and students in practice at the time. 

 
ACADEMIC INTEGRITY  

As a premier institution for imparting Social Work knowledge, the College of Social Work 

emphasizes the values of academic integrity and is committed to fostering an intellectual and 

ethical environment. To promote academic integrity, the College has formulated certain guidelines:    

 
Academic Dishonesty: Implies plagiarism (the act of taking ideas or words or specific substance 

of another and offering them as one’s own) and cheating in assignments and examinations. 

Students found guilty of the same will be liable to disciplinary action based on the Anti-Plagiarism 

policy of the College.  

 
Cheating: Cheating is the act of obtaining credit for work by the use of deceptive, dishonest, and 

fraudulent means.  Cheating includes but is not limited to :( a) Copying during examinations, and 

copying of, term papers, theses, or manuscripts’) (b)Fabricating data and reporting them in thesis 

and publications. Students found guilty of the same will be liable to disciplinary action based on 

the Unfair Means and Practices Policy of the College.  

 
Attendance:  Attendance is compulsory (100%) for Field Work, a minimum of 75 percent for 

classes. Attendance at and Student Induction Programme, Camps, Block Placement is compulsory 

and absence for any reason will have to be compensated by the student. The case of a student with 

satisfactory medical documents may be reviewed by the Attendance/Fieldwork Committee. Even 

in cases where the attendance has been condoned, the student will have to compensate for the 

hours lost due at the appropriate time based on the decisions of the Field Work /Attendance 

committee. The decision of the Principal will be final in matters related to attendance.  

 

Discipline at The Field Work:  

The students of social work are expected to behave with maturity, have respect for living beings, 

exhibit responsibility, and work towards maintaining the dignity and worth of individuals. The 

following acts may be treated as misconduct during the Field Work:  
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• Frequently late at the Field Work without intimating Faculty Advisor and organization’s 

supervisors.  

• Absent from Field Work and/or individual or group conferences without intimating College 

and organization’s supervisor.  

• Frequently late in completion of the task assigned by the organization and/or the College.  

• Falsifying documentation in organization’s records and Field Work reports. 

• Exploiting the organizations by misuse of organization’s services/resources.  

• Taking photographs, or streaming audio/video documents and posting on social media 

without permission from the organization’s and/or client. 

• Exhibiting disruptive or harmful behaviour; acting in an unprofessional or inappropriate 

manner while at the Fieldwork such as – inappropriate display of emotions or immature 

behaviour. If the complaint is received by the Faculty Advisor against a student or if the Faculty 

Advisor has enough evidence to confirm that a student is involved in any of the above-

mentioned misconduct, then the procedure of disciplinary action will be initiated by the Field 

Work Committee. 

 

Discipline during Student Induction Programme/Camp / Block placement: Students must 

be aware of and sensitive to the life and culture of the people they visit. Students should dress 

appropriately suitable and culturally sensitive to the field of visit/placement and rural life. 

Following behaviours are expected of students during student induction programmes, camps, and 

block placements. 1) Participate actively in all the activities of the Student Induction 

Programme/Orientation Programme/Camp/ Block Placement; 2) Refraining from using the 

mobile phone during the Student Induction Programme/Orientation Programme/Camp/ Block 

Placement activities; 3) It is also incumbent on the students to report to the organization’s 

supervisor, Faculty Advisor and the Field Work coordinator regarding their safety and to seek 

timely assistance from competent authorities or personnel when their safety is threatened and 4) 

No Smoking or consumption of alcoholic beverages. Infringement of this rule will be an offence. 

 

CLASSROOM ETIQUETTE AND OBSERVANCES: 

The classroom should be a learning-centred environment in which Faculty Members and students 

are unhindered by disruptive behaviour.  

College Photo Identification Card: Students are expected to always wear their ID cards 

prominently on campus and off-campus (Student Induction Programmes/Fieldwork, Camps, 
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Block placement, etc.). Failure to do so will restrict entry to the students to College or using the 

amenities or services at the College of Social Work. 

 

Dress Code: Students should be mindful that the College is a working professional environment, 

and they are requested to follow the guidelines specified. It is strongly recommended that all 

students (male, female) avoid sleeveless tops or short tops/ shorts. Pants must be ankle length.  

Wearing articles of clothing with derogatory, racist, sexist, discriminatory, profane, sexually explicit, 

or graphic messages either in words or pictures, which demonstrate bias against any individual or 

group within the College is strictly prohibited. 

Use of mobile phones: The College adopts have a "silent" or "vibrate" policy for cell 

phones during lecture time. Students must refrain from using cell phones in classes or the offices 

of the Institute. Beeping cell phones or SMS messaging is prohibited during lectures. Charging of 

cell phones in the classroom is strictly prohibited and a student found guilty of the same will be 

liable to a fine of Rs 100.  

 
Misuse of College Equipment: Misuse of furniture, audiovisual and electrical appliances is 

liable to a fine of Rs 100 or more, or the payment of the cost of repairs 

 

CLASSROOM ETIQUETTE AND STUDENT BEHAVIOR GUIDELINES 

Depending on course rules set by the Faculty -in charge/Subject teacher, disruption in the 

classroom may include: Ringing cell phones or using a cell phone to talk or send text messages; 

Interrupting the instructor or other students; entering late/leaving early; filming, photographing, 

or taping the class;  consuming food and drinks during the class; lack of cleanliness in the classroom 

and violation of disposal of waste as per the Municipal Solid Waste (Management & Handling), 

Cleanliness and Sanitation RULES / BYE-LAWS. 

CODE OF CONDUCT FOR LIBRARY USERS 

College of Social Work, Nirmala Niketan has a library that has publicly accessible facilities where 

we seek to provide the highest level of service to all student library users.    The Code of Conduct 

is designed to encourage the maintenance of a positive and productive learning environment. 

Students engaged in prohibited behaviours, will face disciplinary action upon breaching the 

expected norms.  

Expectations of Student Library Users 
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• Entry to the library is permitted with a valid College ID card with photo identification. 

• Students entering the library shall deposit their personal belongings such as books, bags, files, 

folders, umbrellas, water bottles, etc. with the person at the entrance. 

• Visitors to the library (students and Faculty Members) must enter their names and sign in the 

register kept at the entrance counter before entering the library. 

• Library borrower cards are not transferable. The borrower is responsible for the books borrowed 

on his/her card. Students cannot issue books to others in their name. 

• A book misplaced is a book lost. Books removed from the shelves should be kept on the issue 

counter to ensure correct shelving. 

• In case of loss of books, the borrower must immediately inform the librarian of the same in writing. 

• Silence and a quiet atmosphere for study should be maintained in the library. Discussions should 

be held outside the library. 

• Furniture in the library should not be rearranged and should be put to proper use, e.g. no sitting 

on or resting one’s feet on tables. Litter must not be dropped on the floor.  

• Fans and lights should be put off when not required. 

• The use of the mobile phone is strictly prohibited inside the library. If the student is found 

using her mobile phone in the library, she will be charged a fine of Rs. 500. The mobile 

would be confiscated and kept in the custody of the office for 15 days.  

• The library staff is not responsible for the loss of students’ mobile phones/wallets from the library. 

• Newspapers, after reading should be kept back properly in the designated place. 

• All books, files, notebooks, etc. must be presented to the attendant at the checkpoint for inspection 

before leaving the library. There is no exception to this rule. 

• Readers who want to return the books issued in their names must ensure that the books are 

cancelled against their names. 

• The librarian reserves the right to call back any issued books at any time. 

• No periodical/Theses may be removed from the library. 

• No photocopying is allowed of Theses. 

• The Photo identification is not transferable and should not be loaned to others. 

• Pay attention to due dates and return policies.  

• All library users are expected to leave the library at closing time. 

• The use of electronic information resources for educational and research purposes should be done 

ethically and lawfully. 
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Prohibited Behaviours in the Library  

• Consuming food and drinks. The consumption of alcoholic beverages or drugs of any type is 

prohibited in all facilities of the College.  

• Smoking, and the use of tobacco products, electronic cigarettes, and similar devices, are not 

permitted. 

• The Discussion room in the library is a place of quiet reading, study, research, and reflection. 

Discussion Room space is provided to further the informational goals for which the Library 

exists.  Students are expected to conform to the guidelines specified to use this reading space.   

• Avoid behaviour that interferes with the normal use of the library. Examples of inappropriate 

behaviour include excessive noise from loud voices, cell phones, and personal listening devices; 

rowdiness; abusive language; rearranging furniture; inappropriate use of equipment and 

computers; offensive sexual behaviour; and so forth.   

• Refrain from misuse, misappropriation, or damage to library collections, resources, furniture, 

buildings, or equipment. 

• Report any spills you cannot effectively clean up to the library staff so that appropriate action can 

be taken. 

• Dispose of all trash in appropriate containers so that a clean environment can be maintained. 

Care and Handling of Library Books 

• Protect borrowed materials from rain, dampness, sun, and heat. 

• Library books should be used very carefully. Writing/making marks in the books are strictly 

forbidden. Pages should not be folded to be as bookmarks. 

• Handle books carefully, especially when photocopying. 

• Mark your place with a bookmark; do not bend corners of pages or use tape, post-It notes, paper 

clips, or other objects. 

• Taking notes rather than using highlighters, underlining, or writing in the margins of the libraries’ 

books and periodicals is not permitted. Tearing off pages is a serious offence. Any person found 

in the act or there is sufficient evidence of such action is liable to disciplinary action. 

• Avoid eating snacks and drinking beverages while handling or working around library materials. 

• Please notify the library staff at any service desk if you discover a book that needs repair. 

• No Due Certificate: Each student shall obtain a No dues certificate from the library after 

returning all the books issued, surrendering the borrower card, and paying outstanding dues, if 

any. 
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Students who do not comply with the instructions of the library staff / or abide by the 

rules and regulations will be refrained from using the library services. 

Nonstudents: 

No visitors or guests will be permitted to use the library without the librarian’s prior permission. 

Visitors are allowed to use the library only on Fridays and Saturdays with a reference letter from 

their respective College library and with Rs 100 reading charges per day would be charged.  

The above code of conduct applies to student and non-student users of the library.  

CODE OF CONDUCT FOR COMPUTER USERS 

The College of Social Work, Nirmala Niketan has a computer lab that has student-friendly 

accessible facilities. The Code of Conduct is designed to encourage the maintenance of a positive 

and productive learning environment.   

 

Expectations of Computer Library Users 

• Students entering the computer lab shall keep their belongings (mobile phones, laptops, pen drive, 

purse, etc) in the rack at the entrance and take them back when leaving the lab. Computer Lab 

Technicians and Assistants are not responsible for any belongings left in the computer labs.  

• Students must enter the computer lab with their photo identification cards.   

• Saving any document and personal folder on a desktop is not advisable. The computer lab is not 

responsible for any data lost /backup and virus issues. 

• Keeping the chairs back after use.  

• The student must leave the lab promptly upon closing time.  

• Users are allowed to print with the permission of the Computer Assistant. Take printouts only 

when necessary (print both sides) to save paper. 

• Keeping pending dues. Students should take a receipt for the payments made.  

 

Prohibited Behaviours in the Library in the computer lab. 

• Use of mobile phone in the computer lab. 

• Connecting and charging of mobiles, laptops, and any other electrical accessories to the computers 

and electrical sockets. 

• Altering computer setup, installing copying, or deleting software is prohibited. 
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• No smoking, drinking, or eating is allowed in any computer lab. All open and unopened food, 

beverages, and tobacco products are not allowed in the computer lab.  Water bottles are not 

allowed in the lab. 

• Complete silence must be maintained in the computer lab respecting the privacy of other users. 

• The facilities set up in the computer lab are an important academic service and monopolizing the 

services for non-academic use is strictly prohibited. 

• Removal of any peripheral and hardware component from computers is not allowed. In such as 

situation, the actual cost of the damage will be charged if there is any harm done to the computers. 

• Altering computer set up, installing copying or deleting software, changing or interfering with the 

configuration of the computers is prohibited.  

• Attempting to damage or destroy information on the computers is not allowed.   

Students who do not comply with the code of conduct and the instructions of the computer 

staff will be refrained from using the computer services. 

Please note: During lectures hours/College events computer lab will not be accessible to students. 

AUDIO-VISUAL UNIT POLICY 

 
The Audio-Visual Unit of the College is an important resource centre consisting of projected and 

non-projected aids that enhance learning outcomes when used in the classroom and Field Work. 

The Audio-Visual Unit is equipped WITH video films, documentary films on a wide range of 

social issues, audio CDs of awareness songs, slide shows, and photo language. The audio-visual 

resources have their unique roles to play in teaching and learning situation and so has been made 

readily available and accessible to students and Faculty Members for academic and Field Work 

without any cost involved.   

Guidelines to be followed in the use of Audio-visual material:  

• The audio-visual material borrowed by the students cannot be relend to  non-students or outsiders 

• staff/ students of the College of Social work can borrow only 2 CDs/DVDs or two slide 

Programmes or two audio CDs, one manual slide projector at a time. 

• Borrowed materials have to be returned the following day or within three days, if taken on a 

weekend (Friday, Saturday, and Sunday). 

• A requisition slip for audio-visual materials should be submitted 24 hours in advance by students 

and Faculty Members. 
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• In cases of loss/damage of audio-visual materials borrowed the borrower shall incur the cost of 

the loss/damage after getting permission from the Head of the Audio-Visual Unit.  

• Material that cannot be lent for outdoor activities including Field Work: Amplifiers and 

Microphones, Cameras, Overhead Projectors, LCD Projectors, Laptop 

Please Note: Each class is self-contained with a Television set, LCD Projector, an Overhead 

Projector, and a sound system, in a locker - the key of which is in the A.V. Unit. Each day the CR 

will be entrusted with the key to this locker and will return it at the end of the day. The entire class 

will be responsible for the AV equipment of their class. In case of loss or damage of any item the 

entire class will be held responsible and will have to meet the financial cost of the damage. CD 

Players will not be lent for dance or any other practices.  

• Fees and Fines: No fee is charged to staff/ students for lending audio-visual material for college 

programmes. 

 

CODE OF ETHICS AND CONDUCT COMMITTEE 

 

SL 
NO 

NAME  DESIGNATION 

1. Dr. Lidwin Dias Principal 

2. Dr. Vaijanta Anand IQAC Coordinator 

3. Dr. Anitha Machado RUSA Nodal Officer 

 
 



CHILD PROTECTION POLICY
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COLLEGE OF SOCIAL WORK 
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NIRMALA NIKETAN, MUMBAI



CHILD PROTECTION POLICY 

COLLEGE OF SOCIAL WORK (AUTONOMOUS), NIRMALA NIKETAN 
 

SECTION I: INTRODUCTION 

The Child Protection Policy provides a framework of reasonable precautions to protect the safety 

and well-being of children and the reporting obligations should an incident occur. The Child 

Protection Policy is consistent with the National Child Protection Policy, Ministry of Women and 

Child Development, Government of India. 
 

1.1.1 APPLICABILITY:  
 

1. All employees of the college and individuals and entities with permanent or contractual 

relationships with the College 

2. All students. The policy applies to all students who are minors; students who interact with 

children as part of their Fieldwork; academic and research programmes, whether on or off 

college campus 

an employee of the College or College-affiliated organization;  a College student; a volunteer of 
the College or College-affiliated organization; or iv. a vendor, licensee, permittee or other person, 
who is given permission to come onto campus or to use College facilities for Covered Activities; 
or v. an employee, agent or volunteer of (iv) Implement procedures related to the duty of care 
including: 

3. Appropriate supervision at all times 

4. Protection of children’s health and safety 

5. Appropriate use of protective equipm 

6.  

 
1.1.2. DEFINITIONS 

Çhild: An individual under the age of eighteen years. 

 

SECTION II: EXPECTED BEHAVIOUR AND ACTIONS  

College employees, students who interact with children as part of their work-related duties or 

academic program, and visitors using college property who participate in programs responsible for 

the custody, control, and supervision of children 

1. Treat every child with empathy and respect, regardless of their race, colour, gender, 

sexuality, language, religion, religious belief, heritage, political/ other opinion, national/ 

ethnic/ social origin or property/ disability/ birth/ other status. 



2. Listen to children and respect their views. 

3. There should be no physical contact with the child under any circumstances. 

4. Establish an atmosphere that fosters the development of children through actions and 

words. 

5. Always get permission from children and their parents/guardians before taking and 

uploading their photos or videos; uploading information on official websites and sharing 

data obtained; allotment of Field Placements and Camps  

6. Keep all personal information about children or their parents/guardians confidential and 

secure and ensure that such information is dispensed to only those individuals who are 

legitimately entitled to it. 

7. Attend all the applicable training sessions and workshops on the Child Protection Policy 

and child-related laws conducted by the College. Lessons learned from such sessions and 

workshops must be put into practice. 

8. Adherence to provisions of the law related to children. For example mandatory reporting 

in cases of child abuse.  

Individuals engaged in managing or supervising programs where children are present 

Implement procedures related to the duty of care including: 

 Appropriate supervision at all times 

 Protection of children’s health and safety 

 Appropriate use of protective equipm 

 
 

SECTION III: PROHIBITED BEHAVIOUR AND ACTIONS 

1. Use language or behaviour towards children that is inappropriate, harassing, abusive, 

sexually provocative, demeaning, intimidating, offensive, discriminatory or culturally 

insensitive. 

2. Use any form of corporal punishment on children. 

3. Place a child in an environment where there is a risk of harm or abuse. 

4. Harm or abuse any child physically, emotionally or sexually. 



5. Display of (electronically or in any other form) inappropriate content including 

pornographic material or material encouraging crime, violence, terrorism, racism, sexism, 

self-harm, suicide, cruelty and gambling. 

6. Develop, induce or support physical or sexual relationships with children, in any way. 

7. Use or encourage the use of alcohol, drugs, cigarettes or other intoxicating substances 

while interacting with children or provide such intoxicating substances to children. 

8. Developing any form of relationship or arrangement (financial or otherwise) with children 

that could in any way be deemed to be exploitative or abusive.  

9. Use or encourage child labour in any form. 

10. Field Placements/Internships of students in organizations with reported cases of child 

abuse. 

11. Accept endorsements of organizations, corporates where there is reported cases of child 

labour and/or child abuse. 

12. Obtain signature of the minor on any documents without written permission of 

parentsuardians. 

 
 

SECTION IV: DECLARATION BY THE EMPLOYEES AND STUDENTS  

 
1. All employees must self-declare previous cases of criminal offence and child mistreatment 

if any at the time of employment application. 

2. All employees will undergo child protection awareness training. 

3. Enforce child safety guidelines that are required to be followed by the employees and 

students during excursions, picnics, educational tours, field placements and internships.  

4. All employees would sign a copy of the Child Protection Policy. 

5. Where the organisation undertakes any research on children or collects data on them, 

ensure that children are not harmed or traumatized in any way during the process. 

 
SECTION V: PARTNERSHIPS TO SUPPORT IMPLEMENTATION WHERE 

POSSIBLE  



1. Partner with organisations to conduct age-appropriate sessions on the personal safety of 

students (including modules/materials on body parts, online safety, protection from child 

abuse and services available for the protection of children).  

2. Partner with organisations working in the area of child abuse and child rights, to support 

employees in the effective implementation of the Child Protection Policy 

 
SECTION VI: REDRESSAL MECHANISMS:  
 
The responsibility to ensure procedures and arrangements are in place for effective 

implementation of the policy and redressal of child abuse complaints be assigned to the Code of 

Ethics and Conduct Committee/Internal Complaints Committee 

 

6.1. FORMAT FOR COMPLAINT 

 

6.1. FUNCTIONS OF THE REDRESSAL COMMITTEE 

6.1.1. Psychosocial support for all complainants in cases of violation of Child Protection 

6.1.2. Follow the legal process in cases of child abuse as mandated by law 

6.1.3. Confidentiality during the enquiry process. The identity of the child and nearest kin must 

not be revealed. 
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IV.RECRUITMENT AND PROMOTION 

 

4.1. Gender Balance in staff members:  

The Institution's staff  selection policies are used to increase the proportion of  qualified female 

candidates and eliminate bias in the hiring process. Almost all positions are held by female staff  

members.  

4.2. Proactive strategies to recruit women to senior positions 

An effort is often made centrally to encourage staff  members for career advancement by facilitating 

the application of  the process.  

4.3. Mentorship programme/training opportunities 

Staff  members are encouraged to participate in the Faculty Development Programme and apply for 

Post Graduate Teaching and PhD Guide recognition. Staff  members are encouraged to take up 

leadership positions in various committees. Mentorship programmes and training opportunities could 

be implemented to prepare staff  for leadership positions. However, the Faculty Development/Staff  

Development Programmes organised for the different cadre of  staff  members are centered on themes 

identified by staff  themselves. Themes such as ethical conduct, teaching-learning strategies, and 

assessment and so on aim to enhance staff  performance in the institution. 
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V. WORK ENVIRONMENT 

5.1. Policies and procedures to address gender discrimination 

The College has various policies to address gender-based harassment and discrimination for students 

and staff. The Internal Complaints Committee provides a mechanism for the redressal of such 

complaints.  

Staff members are also encouraged to discuss their concerns through a structured feedback 

mechanism.  

Annual meetings with the President of the Institute and the Internal Quality Assurance Cell, annual 

April meetings that include the presentation of various committees, are critical spaces where feedback 

on staff experiences and emerging challenges is addressed.  

5.2. Flexible work arrangements 

There are flexible work arrangements specifically on reporting and leaving time based on the lecture 

schedule of the teaching staff members. Teaching Faculty are expected to complete a minimum of six 

hours a day. Non-teaching staff members are permitted flexible work timings, considering the 

challenges of travelling. 

5.3. Equal access to opportunities for professional development and advancement 

All employees have equal access to opportunities for professional development and advancement. 

Employees are also supported and encouraged to pursue their educational aspirations for higher 

studies, present papers in international and national conferences, and become members of 

associations and committees beyond the scope of the College.  
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Name of the 

Faculty 

Date of Joining 
Designation 

5th Pay 6th Pay     

Ad-hoc Permanent Sr. Lecturer Stage 1-2 Stage 2-3 Stage 3-4 Extended Professor 

1 
Dr. Lidwin 
Dias from 2001 14.06.2004 Principal 14.06.2007 NIL 21.07.2014 21.07.2017   

Principal 
18.02.20
21 

2 
Dr. Anita 
Machado from 1998 13.09.2005 

Associate 
Professor 13.09.2006 NIL 01.10.2014 01.10.2017   

01.10.20
20 

3 
Ms. Sonia 
Rodrigues 14.06.2004 20.06.2005 

Associate 
Professor NIL 20.06.2010 20.06.2015 20.06.2018   

20.06.20
21 

4 
Dr. Renu 
Shah   22.06.2009 

Assistant 
Professor NIL 07.12.2014 07.12.2019 07.12.2022 06.02.2025   

5 
Ms. Meghna 
Vesvikar   01.07.2009 

Assistant 
Professor NIL 01.07.2015 01.07.2020 01.07.2023     

6 
Ms. Roshni 
Alphonso 14.06.2010 08.08.2011 

Assistant 
Professor NIL 14.06.2016 01.07.2021 25.05.2025     

7 
Dr. Kalyani 
Talvelkar   01.08.2013 

Assistant 
Professor NIL 12.05.2021 12.05.2026     

8 
Dr. Saman 
Aftoz   01.08.2013 

Assistant 
Professor NIL 19.12.2019 19.12.2024     

9 
Dr.Yesudhas 
Ronald   09.06.2014 

Assistant 
Professor NIL 30.09.2020 30.09.2025     

10 
Dr. Smita 
Bammidi   15.01.2015 

Assistant 
Professor NIL 06.01.2020 06.01.2025     

  
Non-
Teaching  

  
Date of 
Joining  

12 years 24 years      

1 
Shweta 
Malvankar OS 01.08.2013 01.08.2025        

2 Greta Lopes Accountant 01.08.2013 01.08.2025        

3 Alka Dbritto Clerk/Typist 07.03.2008 07.03.2020        

4 Pravin Gavali Librerian 01.08.2011 stage 1 to 2        

5 
Maya Barsing 
 

Lib.clerk 
 

02.05.2014 
 

02.05.2026 
        

6 
Sandhya 
Wankhede 

off.peon 
 

17.08.1988 
 

17.08.2000 
 

17.08.2012 
      

7 
 

Wilson 
Fernandes 

lib.peon 
 01.04.1997 01.04.2009 

01.04.2021 
      

8 
 

Appa Sule  
 

Watchman 
 

01.09.2004 
 

01.09.2016 
        

9 
Santosh 
Phadke watchman 25.02.2008 25.02.2020        
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VI.RESOURCES 

6.1. Facilities: Gender-responsive infrastructure for educational facilities creates safe, accessible, and 

inclusive learning environments for all. The College Initiatives' initiative to promote gender-

responsive infrastructure is enumerated below 

 
6.1.1. Provision for All –gender accessible facilities (bathrooms, common rooms)  

The college had made provisions for WASH [Water, Sanitation and Hygiene] and menstrual hygiene 

management (MHM)-friendly latrines through safe, private, and clean toilets with water to 

comfortably change and dispose of  sanitary pads. MHM-friendly WASH facilities, including an 

adequate number of  latrines that are in a safe location, gender-segregated, clean, and provide privacy 

with features such as doors and internal locks, easy access to water supply for washing body and 

clothes, adequate lighting, rubbish bin with lid inside toilet cubicles for disposal, hand washing stations 

with soap and water, and mirrors are provided. The college provides sanitary napkin dispensing and 

disposal machines fitted in the washrooms on the first and second floors. A restroom for transgender 

individuals is available on the third floor.  

 
6.1.2. Safe and inclusive spaces for students of  all genders. 

Addressing safety concerns around harassment, sexual assault, and violence is paramount in mitigating 

the risks often faced by girls, LGBTQI, and other vulnerable students through awareness, sensitisation 

and redressal mechanisms.  There are several safety features in place, keeping in mind the need for 

the safety of  all persons on campus. Forty-nine CCTV cameras are installed at all prominent locations 

on the campus and in all classrooms. On campus, the College has a male security guard and two female 

receptionists on two shifts. Students are not permitted to enter without the verification of  the College 

Identity Card. Visitors are expected to enter their details at the reception and only if  the purpose of  

the visit is confirmed are they allowed in. The College has created spaces for confidential counselling 

where students can talk with complete physical, visual and auditory privacy. Counselling services are 

made available on the Second Floor of  the College for staff  and students through a Counsellor 

appointed to provide psychosocial support and guidance.  Adequate lighting throughout 

educational facilities and surrounding areas.  

 
6.1.3. Common room for girls: There is a common room only for girls on the second floor. 

 
6.1.4. Other facilities available: The College is centrally located within 500 km of  Churchgate 

Railway Station and Goregaon East Railway Station, facilitating accessibility.  There are accessibility 

provisions for students and educators with disabilities, including adaptations such as ramps and toilets 
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with handles or rails. While the college does not have a daycare centre, there is an openness to the 

presence of  children of  staff  members on the campus whenever the child has accompanied the 

staff  member. The Marie Adelaide Play Lab is also a space that the children could explore during 

their visit to the College. Safe and accessible open spaces are provided for students to study 

and socialise. 

 
6.2. Resources and Materials on Gender Issues 

6.2.1. Books and Dissertations based on Gender (2) 

6.2.2. Gender Related Books 

6.2.3. Transgender Related Books 

6.2.4. Women's Studies Books 

 

 

 



Books on Women studies 

The Institute has an extensive collection of that reflects a deep commitment to gender studies, 

offering a well-rounded exploration of feminist scholarship and gender discourse. 

1. Total Number of Books: 

 There are more than 300 collection of books related to gender studies, feminism, 

women's rights, and gender issues.   

2. Authors: 

o The collection includes works by renowned scholars, activists, and feminist 

theorists such as Kamla Bhasin, Flavia Agnes, Judith Butler, Bell Hooks, and Naila 

Kabeer. Other prominent Indian and international authors include Tarabai Shinde, 

Mary Eagleton, Zoya Hasan, and Vandana Shiva. The collection of books also 

feature contributions from organizations like AIDWA and research institutes 

focused on gender studies. 

3. Years of Publication: 

o The collection spans multiple decades, covering early feminist writings to 

contemporary discussions on gender equality, legal rights, and empowerment. 

o Some books focus on historical accounts, while others examine modern gender 

dynamics, policy changes, and feminist movements.  

o  

o The document includes publications from the 1980s to the 2020s, reflecting the 

evolution of gender discourse over time. 

 

Feminist 
Theory and 

Thought

Womens 
Right and 

Legal Refor

Social and 
Political 

Laws

Cultural and 
Religious 
contexts 

Historical 
and 

Biographical 
Accounts 



Key Themes Covered in the Books 

• Feminist Theory & Thought: Various perspectives on feminism, including postmodern, 

socialist, and intersectional feminism. 

• Women's Rights & Legal Reforms: Studies on gender laws, human rights, and women’s 

legal struggles in India and beyond. 

• Social & Political Issues: Books addressing gender-based violence, women’s 

representation in politics, and economic empowerment. 

• Cultural & Religious Contexts: Analysis of gender roles in different religious and cultural 

settings, including Hindu, Muslim, and Christian perspectives. 

• Historical & Biographical Accounts: Narratives on women's movements, prominent 

female leaders, and gender-related historical events. 

Queer Literature and Trans Narratives 

There are a number of Books on Queer and Trans Literature. There are more than 30 Books 

available with its focus on queer literature and trans narratives. Some of the most important areas 

of Focus include  

1. Focus on Transgender and LGBTQ+ Issues 

Several books specifically focus on transgender identities and experiences: 

• A Life in Trans Activism by Murali Nandini 

• Human Rights Violations Against the Transgender Community by People's Union for 

Civil Liberties 

• Neither Man Nor Woman: The Hijras of India by Serena Nanda 

• We Are Not the Others: Reflections of a Transgender Artivist by Subramaniam Kalki 

• With Respect to Sex: Negotiating Hijra Identity in South India by Reddy Gayatri 

• The Third Gender by Samuthiram S.V. 

These books emphasize transgender activism, human rights issues, and social challenges faced 

by the hijra community in India. 

2. Gender Identity and Psychological Perspectives 

Several books explore the psychological aspects of gender identity and sexual orientation: 

• Lesbian, Gay, Bisexual, Trans, and Queer Psychology: An Introduction by Victoria 

Clarke 



• Lesbian, Gay, Bisexual, and Trans Health Inequalities by Julie Fish 

• Transgenderism and Intersexuality in Childhood and Adolescence: Making Choices by 

Cohen-Kettenis Peggy T. 

• Boy Erased: A Memoir of Identity, Faith, and Family by Conley Garrard 

• Sissy: A Coming of Gender Story by Tobia Jacob 

These books provide insight into mental health, identity formation, and medicalization of gender-

related issues. 

3. Cultural and Social Perspectives on Gender and Sexuality 

Some books analyze the role of 

gender and sexuality within 

cultural and social contexts: 

• Gay Bombay: 

Globalization, Love and 

(Be)longing in 

Contemporary India 

by Parmesh Shahani 

• Change in Western 

Cultures: Sexual 

Moralities by Robert 

Bocock 

• Sex in Social Life by 

Neville Rolfe S. 

• Sex Roles in 

Transition: The Changing Dialogues Between Men and Women by Sahoo Fakir M. 

• Sexual Politics by Kate Millett 

These books examine societal norms, globalization, and the shifting perception of gender roles. 

4. Gender and Child Development 

Some books specifically focus on gender identity development in childhood and adolescence: 

• He and She: How Children Develop Their Sex-Role Identity by Jeanne Brooks-Gunn 

• Sex Knowledge for Boys and Adolescents by A. P. Pillai 

• Male & Female by Margaret Mead 

Focus on Transgender and LGBTQ+ 
issues

Gender Identity and Psychological 
Perspectives 

Cultural and Social Perspcetives on 
Gender and Sexuality

Gender and Child Development 



Gendered Perspectives in Research: A Compilation of Theses on Women’s 

Issues, Work, Health, and Social Challenges 

The Total number of theses for the academic year 203 2024 was 47 theses which include both 

MSW (Master of Social Work) dissertation and Ph.D. thesis. These theses collectively provide a 

gendered lens on issues of work, health, violence, family, and policy, showing the systemic 

challenges women and marginalized genders face. It can be safely inferred from the collection of   

research studies done there is a growing academic interest in intersectionality, emphasizing on how 

gender intersects with caste, class, sexuality, and labor conditions. 

Key Themes Covered in the Research studies Conducted 

 

1. Work and Economic Conditions 

o Several studies address the conditions of women workers in different sectors, 

including domestic work, agriculture, and the unorganized sector. 

o Issues such as remuneration regulations (Domestic Workers Remuneration 

Regulation Act 2019) and financial literacy highlight economic empowerment and 

systemic inequalities. 

o Self-Help Groups (SHGs) are examined as a tool for women's socio-economic 

progress. 

 

 

Work and 
Economic 
Condition

Health and 
Well Being

Violence 
and Social 
Challenges 

Impact of 
Covid 19

Family and 
Social 
Dynamics

LGBTQ= 
and Gender 
Diversity



2. Health and Well-being 

o Research covers challenges faced by women regarding maternal healthcare, sexual 

and reproductive health, and menopause. 

o The impact of polycystic ovarian syndrome (PCOS) on self-esteem and menstrual 

hygiene in tribal communities shows a focus on gendered health disparities. 

3. Violence and Social Challenges 

o Domestic violence is a recurring theme, with studies analyzing factors influencing 

domestic violence, NGO interventions, and support mechanisms for women facing 

abuse. 

o Sex workers’ access to health services and the impact of homophobia on LGBTQ+ 

individuals also indicate intersections of gender and marginalization. 

4. Impact of COVID-19 

o The pandemic disproportionately affected women, with studies on pregnant 

women, domestic workers, migrant working mothers, and sex workers during 

COVID-19. Issues of employment, stress, and lack of social security are 

highlighted. 

5. Family and Social Dynamics 

o Studies explore single motherhood, life satisfaction among working and non-

working women, and women’s roles in Panchayati Raj governance. 

o Research on spousal addiction’s impact on women co-dependents shows the 

influence of gender roles in family settings. 

6. LGBTQ+ and Gender Diversity 

o Studies on transgender women's employment and homophobia’s impact on mental 

health indicate a broadening scope of gender studies beyond cisgender experiences. 
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24-Mar-2025 1

CallNumAccNum Title & Author DescriptionAccnDate PricePub.Year

Arora Urja: Study On Living & Working 

Condition Of Women Workers In Slate 

Pencil Industries In Mandsaur District. 

College Of Social Work

11-Jul-2023TH2015  0.00 OkARO

George Agnel: Factors causing stress 

among Nurses during Covid-19 

Pandemic in India. CSWNN

29-Sep-2023TH2077  0.00 Ok131.3/GEO

Jadhav Mayuri: Problem faced by 

Pregnant women during their pregnancy 

in Covid-19. CSWNN

19-Oct-2023TH2102  0.00 Ok306/JAD

Arshak, Babu: Status of self-employed 

women in Malappuram District, Kerala. 

CSWNN

29-Sep-2023TH2082  0.00 Ok331.4/ARS

Londhe Antor: Domestic Workers 

Remuneration Regulation Act 2019. 

CSWNN

26-Oct-2023TH2129  0.00 Ok331.4/LON

Ravrani Tanvi: Situational analysis of 

women Domestic workers in Covid-19 

pandemic. CSWNN

26-Oct-2023TH2128  0.00 Ok331.4/RAV

Dharankar Pranoti: Economic problem 

and Accessibility of Health Services 

during Covid Pandemic by  Sex Worker 

in Budhawar Peth Pune city. CSWNN

20-Oct-2023TH2111  0.00 Ok362/DHA

Thomas, Anto: Perception of women 

co-dependents on the effect of Spousal 

addiction on family with specific 

reference to Santali community, Jha. 

CSWNN

29-Sep-2023TH2080  0.00 Ok362/THO

Chowdhury, Anwesha: Social work 

practitioners perception on best 

practices in addressing Domestic 

Violence against married women. 

CSWNN

29-Sep-2023TH2081  0.00 Ok362.82/CHO

Kulkarni Shruti: Financial Literacy among 

women in Chalisgaon Town. CSWNN

23-Oct-2023TH2123  0.00 Ok374/KUL
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CallNumAccNum Title & Author DescriptionAccnDate PricePub.Year

Kadam Sayali: A study on Sexual and 

Reproductive Health practices among 

women of phase Pardhi Tribe in Mumbai. 

CSWNN

20-Oct-2023TH2119  0.00 Ok614/KAD

D'souza, Chionia: Study on plastic waste 

management techniques adopted by 

women in Wadala, Mumbai. CSWNN

29-Sep-2023TH2087  0.00 Ok658.567/D'S

Sena Josna: Study on challenges faced 

by migrant working mothers with 

school-age children, Post COVID-19 in 

Goa. CSWNN

27-May-2024TH2214  0.00 OkR 

301.326/SEN/

ROD

Jadhav Mrunmai: trutiypanthyanche 

vividh samaj va samuh aani tyanchya 

barobar kaam karnarya samajik sanstha 

yancha abhyas. CSWNN

19-Aug-2023TH2048  0.00 OkR 301.41/JAD

Jain Naman: Study on the employment 

issues faced by transgender women in 

Delhi. CSWNN

14-Aug-2023TH2173  0.00 OkR 301.41/NAM

Gaikwad Sajan: Challenges faced by 

employed women in agriculture sector at 

Babhleshwar. CSWNN

14-Aug-2023TH2178  0.00 OkR 301.412/GAI

Itur Priti: Changes in the lives of women 

through SHG's in Kaithoon Kota district 

Rajasthan. CSWNN

14-Aug-2023TH2176  0.00 OkR 301.412/ITU

Jangid Ankit: Status of women elected 

representative a Panchayati raj in 

Haryana. CSWNN

12-Aug-2023TH2137  0.00 OkR 301.412/JAN

Kulkarni Vaibhavi: Life satisfaction and 

stress among working and non working 

women in Jalgaon city: a comparative 

study. CSWNN

14-Aug-2023TH2188  0.00 OkR 301.412/KUL

Menon Ashwati: Effects of polycystic 

ovarian syndrome on young women's 

self esteem. CSWNN

12-Aug-2023TH2153  0.00 OkR 

301.412/MEN

Noronha Sanjana: Study on challenges 

faced by working women in Vasai during 

the pandemic. CSWNN

14-Aug-2023TH2180  0.00 OkR 

301.412/NOR
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Parmar Anjana: The status and 

challenges of single unmarried women in 

Mumbai, Thane and Palghar. CSWNN

03-Jun-2024TH2244  0.00 OkR 

301.412/PAR/

DIA

Sequeria Aniksha: Factors influencing 

resilience among single mother. CSWNN

07-Jul-2023TH2023  0.00 OkR 

301.412/SEQ

Shah Manisha: Phenomenon of solo 

agers among single women in Mumbai 

concerns and challenges. CSWNN

14-Aug-2023TH2172  0.00 OkR 

301.412/SHA

Yadav Bhoomi: Psychosocial health and 

livelihood problems faced by women 

evicted after slum demolition in Mumbai. 

CSWNN

12-Aug-2023TH2029  0.00 OkR 

301.412/YAD

Luckose Bibin: Challenges faced by 

women sex workers of Banchada 

community in Mandsaur, Madhya 

Pradesh. CSWNN

21-May-2024TH2193  0.00 OkR 

301.4154/LUC/

AND

Dave Jvalin: Decriminalization of 

homosexuality in India. CSWNN

18-Aug-2023TH2039  0.00 OkR 

301.4157/DAV

Dias Savia: Psychosocial impact of 

homophobia on homosexual men in 

India. CSWNN

19-Aug-2023TH2059  0.00 OkR 

301.4157/DIA

Shrungare Siddhi: Study on tribal 

women's self help groups in Mangaon: 

functioning, socio-economic benefits and 

challenges. CSWNN

21-May-2024TH2190  0.00 OkR 

301.450954/S

HR/VES

Dathil Velliyamkan: Role od self-help 

groups in the development of tribal 

women. CSWNN

18-Aug-2023TH2043  0.00 OkR 

301.450954/V

EL

Leanne Colaco: Abuse faced by 

domestic workers and NGO interventions 

in urban cities of India. CSWNN

18-Aug-2023TH2041  0.00 OkR 331.4/COL

Lakra Kamal: Livelihood crisis of 

migrants women domestic workers 

during pandemic in Andheri (West) 

Mumbai Maharashtra. CSWNN

14-Aug-2023TH2165  0.00 OkR 331.4/LAK

Lopes Natty: Working conditions and 

health issues of women domestic 

workers in Mumbai. CSWNN

03-Jun-2024TH2245  0.00 OkR 

331.4/LOP/TIR
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Ramesh Keetthana: Psychosocial 

effects of menopause on domestic 

workers. CSWNN

14-Aug-2023TH2166  0.00 OkR 331.4/RAM

Kamatham Rajani: Women working in 

unorganised sector: issues and 

concerns. CSWNN

19-Aug-2023TH2053  0.00 OkR 

331.542/KAM

Minj Neelam Sangeeva: Challenges of 

Chota Nagpur tribal women domestic 

workers in India. CSWNN

28-May-2024TH2238  0.00 OkR 

331.542/MIN/X

AL

Sarodas Josphine: Exploring supportive 

mechanisms for achieving work-family 

balance: a study of women employees in 

Mumbai. CSWNN

22-May-2024TH2202  0.00 OkR 

344.02/SAR/M

AC

Bhavsar Dharma: Adivasi samajatil muli 

va mahilana kamachya thikani 

bhedsavanarya samasyancha abhyas. 

CSWNN

14-Aug-2023TH2170  0.00 OkR 

346.046/BHA

Zine Varsha: Problems and training 

needs of the  Anganwadi workers in the 

ICDS block in Parner Taluka of 

Maharashtra. CSWNN

21-May-2024TH2191  0.00 OkR 

362.010425/ZI

N/ALP

Sawant Sejal: Problems and challenges 

faced by homeless menstruating women 

in India. CSWNN

27-May-2024TH2215  0.00 OkR 

362.7/SAW/AN

D

Maria Bastin: Factors determining the 

increase in domestic violence against 

women. CSWNN

18-Aug-2023TH2044  0.00 OkR 362.82/BAS

Devadhe Ajinath: महहलललवरतत हहणलरर घरगगतत 

आततलचलरलचत कलरणर आहण वलढतर पमलण  तललचर 

हवशरषण करणर. CSWNN

07-Jul-2023TH2020  0.00 OkR 362.82/DEV

Augustine Ansa: Menstrual hygiene of 

women among Indian tribal communities. 

CSWNN

12-Aug-2023TH2026  0.00 OkR 

612.662/AUG

Varpe Sonali: Taboos exsiting around 

menstruation in Indian context. CSWNN

28-May-2024TH2223  0.00 OkR 

613.0424/VAR/

THO
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Ahmed Shabana: Maternal healthcare 

practices of rural women in Assam. 

CSWNN

19-Aug-2023TH2060  0.00 OkR 614/AHM

Prajapati Mohini: Challenges faced in 

rural areas to access maternal 

healthcare services during pregnancy. 

CSWNN

19-Aug-2023TH2047  0.00 OkR 614/PRA

Kulkarni Harshali: Study on working 

mother's relationship with their children: 

the challenges and coping strategies. 

CSWNN

22-May-2024TH2204  0.00 OkR 

649.1/KUL/MA

C
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College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMurali NandiniA Life in trans activism086016

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookConley GarrardBoy Erased : A Memoir of 

identity, faith and family

086866

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBocock RobertChange In Western Cultures 

Sexual Moralities.  Study Section 

8, Block 1, D 207.

002525

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookRao R RajCriminal love : queer theory, 

culture, and politics in india

086017

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMead MargaretFrom The South Seas005978

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookShahani ParmeshGay Bombay : globalisation, love 

and (Be)longing in contemporary 

India

079017

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookShahani ParmeshGay Bombay globalisation love 

and (be) longing in contemporary 

India

006150

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookShahani ParmeshGay Bombay Globalization Love 

And (Be)Longing In Contemporary 

India

089909

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookCople AntonyGay writers in search of the divine071170

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBrooks-gunn JeanneHe And She:how Children Develop 

Their Sex-role Identity.

006744

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSharma Satish KumarHijras : The Labelled Deviants.006917
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College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPeoples Union For CivilHuman rights violations against 

the transgender community

082122

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookClarke VictoriaLesbian gay bisexual trans and 

queer psychology an introduction

008952

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookFish JulieLesbian, Gay, Bisexual and Trans 

Health Inequalities

090006

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMead MargaretMale & Female.009336

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookNanda SerenaNeither man nor woman : the 

Hijras of India

076175

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookNanda SerenaNeither man nor women: the hijras 

of India

010360

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookNarrain ArvindNothing to fix medicalisation of 

sexual orientation and gender 

identity

079941

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookNeville Rolfe SSex In Social Life.018490

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPillai A PSex Knowledge For Boys And 

Adolescent.

018492

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAgnihotri InduSex ratios and gender biased sex 

selection

083618

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSahoo Fakir MSex Roles In Transition The 

Changing Dialogues Between Men 

And Women

018495

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMillett KateSexual Politics018510

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookTobia JacobSissy a coming of gender story087628
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College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookVyas M DThe Life Style Of The Eunuchs.017133

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSamuthiram SV.The third gender: english 

translation by Parvathi Vasudev

036803

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookCohen-Kettenis Peggy TTransgenderism and intersexuality 

in childhood and adolescence 

making choices

079443

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSubramaniam KalkiWE Are Not The Others 

Reflections Of A Transgender 

Artivist

089907

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookReddy GayatriWith respect to sex negotiating 

hijra identity in south India

014613
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College of Social Work 
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 1BookOhanlon RosalindA Comparison Between Women 

And Men : Tarabai Shinde And 

The Critique Of Gender Relations 

In Colonial India.

000109

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookEagleton MaryA Concise Campanion To 

Feminist Theory

000117

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSheikh ShaziaA Critical analysis of fatwas 

issued on muslim women in India

086400

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAcharya B CA Handbook of womens human 

rights

000217

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookRao NityaA Just right : women's ownership 

of natural resources and livelihood 

security

072129

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookWomens CentreA Move Towards Co-operation 

Between Womens Institution 

Workshop Held At Nirmala 

Niketan, Bombay On Nov 29 - 30 

Dec 1984 On Insti

000268

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookWomens Centre BombayA Move Towards Co-operation 

Between Womens Institution.

000269

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookCousins SophieA Woman's worth : health, stigma 

and discrimination in India

088483

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookLarkin JoanA Women like that : lesbian and 

bisexual writers tell their out 

stories

000678

College of Social Work 

(Autonomous) Nirmala 

Niketan

 2BookWomens CalendarA Womens Calendar 1981.000679
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College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPhilipose PamelaAcross the crossfire women and 

conflict in India

072777

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookShakib SibaAfghanistan, where GOD only 

comes to weep

080702

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBhasin KamalaAgainst All Odds : Essays On 

Women, Religion And 

Development From India And 

Pakistan.

000994

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookNayar MahimaAgainst all odds psychosocial 

distress and healing among 

women

087985

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKhaire ArvindAgainst Close Encounters Every 

Womans Survival Manual.

000995

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAidwaAidwa commission papers001057

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAIDWAAidwa Perspectives Interventions 

And Struggles 1998-2001

001058

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAidwaAidwa perspectives interventions 

and struggles 2001 - 2004

001059

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookTraister RebeccaAll the single ladies : unmarried 

women and the rise of an 

independent nation

087648

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookGandhi Nighat MAlternative realities : love in the 

lives of Muslim women

073119

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookGopalan SaralaAn Experiment In Co-operation Of 

Government And Voluntary 

Organisation For Welfare And 

Development Of Women.

001235

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookShamsie MuneezaAnd the world changed 

contemporary stories by pakistani 

women

072125
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College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookDatta BishakhaAnd Who Will Make The 

Chapatis? : A Study Of All 

Women Panchayats In 

Maharashtra.

001344

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookNational Commission For 

Women

Annual Report 1993 - 94.001405

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookRao B SarveswaraAnti-arrack Movement Of Women 

In Andhra Pradesh And 

Prohibition.

001436

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookVirani PinkiArunas Story : The True Account 

Of A Rape And Its Affermath.

001540

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookVirani PinkiArunas Story The True Account 

Of A Rape And Its Aftermath.

001541

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKosambi MeeraAt The Intersection Of Gender 

Reform And Religious Belief 

Pandita Ramabais Contribution 

And The Sge Of Consent 

Controversy.

001603

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAll India Association For 

Christian Higher Educati

Atrocities On Women : Preventive 

Needs.

001620

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookEverett JanaBank Credit To Women In The 

Informal Sector A Case Of 

Differential Rate Of Interest (Dri) In 

Bombay City.

001765

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookVani SupriyaBattling injustice : 16 women 

nobel peace laureates

084451

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookVepa Swarna SBearing the brunt impact of rural 

distress on women

001822

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookVepa Swarna SBearing the Brunt impact of rural 

distress on women

079729



412/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookRanade PratibhaBehind the veil in search of truth072603

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookWomens Feature Service 

[comp.]

Beijing : Un Fourth World 

Conference On Women.

001857

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookLamb SarahBeing single in India090644

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookRoy ManishaBengali Women.001870

College of Social Work 

(Autonomous) Nirmala 

Niketan

 2BookTata Institue Of Social 

Sciences

Besause The Personal Is Political 

: A Documentation Of The Work 

Of The Spacial Cell For Women 

And Children 1984 - 1994.

001873

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookManorama SwatijaBeyond Illness : A Reader For 

Women Health Activists In Urban 

Areas.

001903

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookFaria StellaBiblical women our foremothers 

women's perspectives

081852

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookCannon Katie GBlack womanist ethics077608

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBibi AsiaBlasphemy : the true, 

heartbreaking story of a women 

sentenced to death over a cup of 

water

072915

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBhalerao UshaBlind Womens Emancipation 

Movement : A World Perspective.

002094

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookVasanthiBorn To Die : Female Infanticide 

In Usilampatti Taluk, Tamil Nadu.

002168

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMurthy Ranjani KBuilding Womens Capacities : 

Interventions In Gender 

Transformation.

002263
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College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookLukas BerinBurning feathers : a narrative of 

patriarchy

073031

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAgarwal BinaCapabilities, Freedom, And 

Equality : Amartya Sens Work 

From A Gender Perspective.

002324

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookJoseph VanishreeCapability of elected women 

representatives on gender issues 

in grassroots governance

069778

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookChawdhury Pratima KChanging Values Among Young 

Women.

002554

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookChawla JanetChild Bearing And Culture : 

Women Centered Revisioning Of 

The Traditional Midwife, The Dai 

As A Ritual Practitioner.

002603

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSevehuijsen SelmaCitizenship And The Ethics Of 

Care : Feminist Considerations On 

Justice, Morality And Politics.

002907

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAfkhami MahnazClaiming Our Rights : A Manual 

For Womens Human Rights 

Education In Muslim Societies.

002924

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookShelat Manisha PathakCommunication For Gender 

Sensitization

003079

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookChandy AnnaCommunity In Peril ! : Christian 

Womens Struggle For Equal 

Inheritance Rights In Kerala.

003177

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookCentre For Womens 

Development Studies

Confronting Myriad Oppressions 

Voices From The Womens In India 

: Report Of A Consultation In 

Bombay 7 - 9 January 1994.

003383

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookJeffery PatriciaConfronting saffron demography : 

religion, fertility and women's 

status in India

079645
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College of Social Work 

(Autonomous) Nirmala 
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 1BookChowdhry PremContentious marriages, eloping 

couples : Gender, caste and 

patriarchy in Northern india

071174

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPopulationreference Bureau 

[comp.]

Conveying Concerns : Women 

Report On Gender Based Violence

003515

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookVerma SudhirCource Curriculum On Gender 

Sensitisation Of Administrative 

Officers.

003599

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMenon MadhavaCource Curriculum On Gender 

Sensitisation Of Judicial 

Personnel.

003600

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSastry G U GCource Curriculum On Gender 

Sensitisation Of Officers.

003601

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookNational Institute Of Rural 

Development

Course On Role Of Women In 

Economic Development.

003605

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMehrotra MamtaCrime against women in India : a 

study

082412

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookTripathy Prabhat ChandraCrime Against Working Women.003653

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookDastidar Ruchi GhoshCrime and women073507

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKamble SheetalDalit Women Emerging Patterns 

Of Caste-based Violence

089891

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMittal MuktaDalit women in India (Survival And 

Current Dilemma)

003859

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookJogdand P GDalit Women In India : Issues And 

Perspectives.

003860
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 1BookIrudayam AloysiusDalit women speak out: caste, 

class and gender violence in India

068795

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMangubhai JayshreeDalit womens right to political 

participation in rural panchayati raj 

: a study of Gujarat and Tamil 

Nadu

083632

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSasson JeanDaughters of Arabia077306

College of Social Work 

(Autonomous) Nirmala 

Niketan
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Niketan

 1BookMathew MercyDayabai The Lady With Fire003913
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(Autonomous) Nirmala 
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 1BookAdichie Chimamanda NgoziDear Ijeawele : A Feminist 

manifesto in fifteen suggestions

087730
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(Autonomous) Nirmala 

Niketan

 1BookSen MalaDeath By Fire : Sati Dowry Death 

And Female Infanticide In Modern 

India.

003926

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSinha ChitraDebating patriarchy : the hindu 

code bill controversy in India ( 

1941-1956 )

072770

College of Social Work 

(Autonomous) Nirmala 

Niketan

 2BookHaksar NanditaDemystification Of Law For 

Women.

003984

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSasson JeanDesert royal080831

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookVishwanathan MaithiliDevelopment Orientation Of 

Womens Education.

004117

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookEade DeborahDevelopment with women004151
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 1BookSen GitaDevelopment, Crisis And 

Alternative Visions : Third World 

Womens Perspectives.

004153
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Niketan

 1BookAravamudan GitaDisappearing daughters the 

tragedy of female foeticide

004321

College of Social Work 
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Niketan

 1BookAl-Baz RaniaDisfigured : a saudi woman's story 

of Triumph over violence

082622

College of Social Work 
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Niketan

 1BookStreevani Documentation 

Centre

Documentation On Women And 

Work.

004401

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAll India Association For 

Christian Higher Educati

Documentation On Womens 

Concerns Jan - June 1989.

004402

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookIndian Women Scientists 

Association

Down The Memory Lane : Trials 

And Tribulations Of Indias Women 

In Science.

004442

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookNhanenge JytteEcofeminism081636

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookWarren KorenEcofeminism women, culture, 

nature

076976

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMies MariaEcofeminism.004566
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(Autonomous) Nirmala 

Niketan

 1BookSingh Baij NathEconomics of women education 

and empowerment

036868
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(Autonomous) Nirmala 

Niketan

 1BookBhuimali AnilEducation Employment And 

Empowering Women

004810
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(Autonomous) Nirmala 

Niketan

 1BookSharma S RamEducation Of Women Of 

Scheduled Castes And Scheduled 

Tribes.

004790



912/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookRehman M MEducation, Work And Women : An 

Enquiry In To Gender Bias.

004817

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKosambi MeeraElectric Streams In Womens 

Studies Report On The Rcws 

Seminar Series1992

004926

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMazey Susan GluckElusive equality: women's rights 

public policy and the law

036268

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKumar  S VijayaEmancipation of masses for 

social development

004965

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookThapan MeenakshiEmbodiment : Essays On Gender 

And Identity.

004968

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSingh Awadhesh KumarEmgendering development and 

gender budgeting in India

085421

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookVerma H NEminent Indian Women.004984

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSrivastava VinitaEmployment Of Educated Married 

Women In India.

005014

College of Social Work 

(Autonomous) Nirmala 

Niketan

 2BookWarren EveEmpower Your Self : Self 

Development For Women.

005024

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookWarren EveEmpower Yourself : Self 

Development For Women.

005025

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSamanta R KEmpowering Rural Women Issues 

Opportunities And Approaches

005030

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookWadhera KironEmpowering rural women: 

micro-enterprise through 

achievement motivation

068799



1012/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookNanivadekar MedhaEmpowering Women : Assessing 

The Policy Of Reservations In 

Local Bodies - A Report.

005036

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKaushik SusheelaEmpowering Women For Politics : 

A Study On Political Education 

And Training For Women.

005037

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookDevasia LeelammaEmpowering Women For 

Sustainable Development.

005038

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookCollege Of Social WorkEmpowering women in 

communities to deal with 

domestic violence a manual for 

community organisers

005039

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAll India Institute Of Local 

Self Government

Empowerment engendered005043

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookRavi R VenkataEmpowerment Of People 

Grassroots Strategies And Issues

005045

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPandey DivyaEmpowerment Of Women : 

Participatory Action Research 

Approach.

005051

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMunde SatishEmpowerment of women : reality 

and myth

077445

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookGupta RahilaEnslaved a new slavery005159

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookGhosh G KEnvironment And Women 

Development Lessons From Third 

World.

005179

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookVenkateswaran SandhyaEnvironment, Development And 

The Gender Gap.

005186

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMananzan Mary JohnEssays On Women.005240



1112/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKapur NainaEveryday equality be the change083619

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookYasas Francies MariaExploring Feminist Visions.005412

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBhasin KamlaExploring masculinity083309

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMehrotra VinayaFamily And Elderly Women Their 

Status Role And Problems.

005471

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKhasgiwala ArunaFamily Dynamics : Social Work 

Perspective.

005495

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSabatelli RonaldFamily interaction a 

multigenerational developmental 

perspective

070390

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookWomen Living Under 

Muslim Laws

Fatwas Against Women In 

Bangaladesh.

005611

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookRamchandrudu GFemale deficit in India facts and 

factors

005623

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMenon LatikaFemale Exploitation And Womens 

Emancipation

005625

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookVenkatachalam RFemale Infanticide.005628

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookGupta R NFemale, foeticide : designing a 

public policy for humans

085129

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookIadc Document [comp.]Feminine Plural (I); On Women & 

Education No.21.

005631

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookIadc Document [comp.]Feminine Plural (Ii); On Women 

&health, 22.

005632



1212/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookDas Man SinghFeminine Role In Global Society.005633

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookVenkatarayappa K NFeminine Roles.005634

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSingh Pankaj KFeminising The Patriarchal 

Legends : A Study Of Manjit Pal 

Kaurs Sahiban And Sundran.

005636

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookHogeland Lisa MariaFeminism And Its Fictions The 

Consciousness Raising Novel And 

The Womens Liberation 

Movement

005640

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSustein Cass R.Feminism and political theory036194

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBindra AnjuFeminism and women's rights036936

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMiles Angela RFeminism From Pressure To 

Politics

005637

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookChaki-sircar ManjusriFeminism In A Traditional Society 

: Women Of The Manipur Valley.

005643

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookChaudhuri MaitrayeeFeminism In India005644

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookChaudhuri MaitrayeeFeminism in India036196

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKelkar MeenaFeminism In Search Of An Identity 

The Indian Context

005645



1312/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBrandwein Ruth AFeminism In Social Work 

Education : A Personal Case 

Study ; Prepared For Feminist 

Vissions In Social Work 

Education, Oct 26 - No

005646

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookDevi RameshwariFeminism In The World005647

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKrishnaraj MaithreyiFeminism Indian Debates1990005638

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookFineman Martha AFeminism Media And The Law.005648

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookNicholson Linda JFeminism Postmodernism.005649

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPadia ChandrakalaFeminism, Tradition And 

Modernity

089541

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMonteiro RitaFeminist  Visions For Social Work 

Education ; Workshop On Case 

Studies On Women Activists ; 

Octo 27th Nove 1st 1987 ; Case 

Study

005650

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBhavnani Kum-kumFeminist Futures : Re-imagining 

Women, Culture And 

Development.

005652

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAgnes FlaviaFeminist jurisprudence 

contemporary concerns

073030

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookJaggar Alison MFeminist Politics & Human 

Nature.

005654

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSaunders KriemildFeminist Post-development 

Thought Rethinking Modernity 

Postcolonialism And 

Representation

005655



1412/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBhagwat VidyutFeminist Social Thought An 

Introduction To Six Key Thinkers

005656

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookLykke NinaFeminist studies : a guide to 

intersectional theory, methodology 

and writing

072280

College of Social Work 

(Autonomous) Nirmala 

Niketan

 2BookHooks BellFeminist Theory From Margin To 

Center

005658

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMcCann Carole RFeminist theory reader local & 

global perspectives

072466

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookTong RosemariaFeminist Thought : A 

Comprehensive Introduction.

005659

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPaul RadhaFeminist Vision For Social Work 

Education : Workshop On Women 

Activists Case Study On Dr 

Shakuntala Balaraman.

005660

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKosambi MeeraFeminist vision or 'Treason 

against Men'? Kashibai Kanitkar 

and the engendering of marathi 

Literature

070639

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMuzumdar Kalindi SFeminist Visions For Social Work 

Education : Workshop On Case 

Studies On Women Activists ; 

Octo 27th Nove 1st 1987 ; Case 

Study

005661

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMane Purnima NFeminist Visions For Social Work 

Education : Workshop On Case 

Studies On Women Activists.

005662

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookNaronha RitaFeminist Visions For Social Work 

Education : Workshop On Case 

Studies On Women Activities , 

Octo 27 - Nove 1st 1987, Case 

Study

005663



1512/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPaul RadhaFeminist Visions For Social Work 

Education : Workshop On Case 

Study Of Women Activists Octo 

27 - Nove 1st 1987 , Case Study 

On M

005664

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookDesai MurliFeminist Visions For Social Work 

Education ; Workshop On Case 

Studies ; Octo 27th - Nove 1st 

1987 Case Study On Mehrunnisa 

Hamid

005665

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBhave SumitraFeminist Vissions For Social 

Work Education : Workshop On 

Case Studies On Women , Ocr 27 

- Nove 1987.

005666

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMonteiro RitaFeminist Vissions For Social 

Work Education : Workshop On 

Case Studies On Women 

Activists ; Octo 27 - Nove 1987, 

Dr Maitryi Kamr

005667

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookButler JudithFeminists Theorize The Political.005668

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPaul RadhaFeminists Vissions Social Work 

Education : Workshop On Case 

Studies On Women Activist, Octo 

27 - Nove 1987.

005669

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAlmanzor Angelina CFilipina Christian Activist : Sister 

Mary John Mananzan ; Prepared 

For Feminist Vissions In Social 

Work Education, Octo 26 - Nov

005711

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookLahiri-dutt KuntalaFluid Bondd : Views On Gender 

And Water.

005783

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookHasan ZoyaForging Identities : Gender 

Communities And The State.

005852

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookIndia Ministry Of Human 

Resource Development

Fourth World Conference On 

Women Beijing - 1995.

005907



1612/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookIndia Ministry Of Human 

Resource Development

Fourth World Conference On 

Women Bejing - 1995 Country 

Report.

005908

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookIndia Department Of Women 

And Child Development

Fourth World Conference On 

Women Bejing 1995.

005909

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookHaase-dubosc DanielleFrench Feminism An Indian 

Anthology

005932

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKitchlu DheeraFrom Darkness To Light005949

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMoscovici ClaudiaFrom Sex Objects To Sexual 

Subjects.

005967

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookGeetha VGender006154

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookGeetha VGender006186

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKalpagam V.Gender and development in India: 

current issues

036754

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPal ManoranjanGender and discrimination: health, 

nutritional status and role of 

women in India

068857

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookChapman TonyGender And Domestic Life 

Changing Practices In Families 

And Households

006157

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookNagla MadhuGender and health073511

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookClark Alice WGender And Political Economy : 

Explorations Of South Asian 

Systems.

006160



1712/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKrishnaraj MaithreyiGender And The Household 

Domain Social Cultural 

Dimensions.

006162

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookGill RosalindGender and the media076977

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookDonta BalaiahGender based violence and sexual 

and reproductive health

006155

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBehera Navnita ChadhaGender conflict and migration006181

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBehera Navnita ChandhaGender conflict and migration : 

women and migration in Asia : Vol 

3

079013

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPokharel Govind RajGender equality and social 

inclusion toolbox

083614

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSingh SurendraGender Equality Through Womens 

Empowerment : Strategies And 

Approaches

006166

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookVarma SudhirGender HIV  and social work006184

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookDagar RainukaGender identity and violence : 

female deselection in India

077929

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookResearch Centre For 

Womens Studies

Gender In Public Domain.006168

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBacchetta PaolaGender In The Hindu Nation RSS 

Women As Ideologues

006169

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookDesai SonaldeGender Inequalities And 

Demographic Behavior : India.

006171



1812/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookRao D PullaGender inequality and women's 

empowerment

072746

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMenon LatikaGender issues and social 

dynamics

036949

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMenon LatikaGender Issues And Social 

Dynamics.

006172

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookDevi K ManujaGender issues empowerment of 

women

076581

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSingh SarbjeetGender justice and women 

empowerment

072741

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPande RekhaGender Lens : women' issues and 

perspectives

084943

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSaliba ThereseGender Politics And Islam006185

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookVijaya KGender relations and govenment 

policies

073388

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKelkar GovindGender Relations In Forest 

Societies In Asia Partriarchy At 

Odds

006174

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSarkar SiddharthGender rights and security006175

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookDutta SumitGender sociology072563

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookDutta SumitGender Sociology090056

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPrabhakar VaniGender violence women victims in 

man's world

036965



1912/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPoonacha VeenaGender Within The Human Rights 

Diseourse.

006180

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookChanna Subhadra MitraGender, livelihood and 

environment how women manage 

resources

083195

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSchmidt Johannes 

Dragsaek

Gender, social change and the 

media : perspective from Nepal

072469

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookDagar RainukaGender,identity and violence 

female deselection in India

078501

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookRoy AnupamaGendered Citizenship : Historical 

And Conceptual Explorations.

006188

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookChakravarti UmaGendering Caste through a 

feminist lens

006189

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKrishnaraj MaithreyiGetting Started : A Teachers 

Manual.

006217

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKrishnaswamy ShanthaGlimpses Of Women In India.006254

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookThomsen NatashaGlobal issues women's rights072668

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKulkarni MangeshGlobal masculinities interrogations 

and reconstructions

087905

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSarkar SumitaGlobalisation and gender036752

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSethi Raj MohiniGlobalisation, Culture And 

Womens Development.

006310



2012/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookRamanamna AGraduate Employed Women In An 

Urban Setting.

006369

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookRaymond G AHalf The World People.006610

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookJain DevikaHarvesting feminist knowledge for 

public policy: rebuilding progress

036348

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAnand JyotiHealing narratives of women : a 

psychological perspective

077560

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookRana GretaHidden women : the ruling women 

of the Rana dynasty

082614

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookDhruvarajan VanajaHindu Women And The Power Of 

Ideology.

006949

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookGhosh JogeshchandraHindu Women Of India.006950

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookShah KiritHistory And Gender : Some 

Explorations.

006974

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAdhikari SudeeptaHuman development: equality and 

gender justice

068876

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAmnesty InternationalHuman rights are women's right078703

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSen IndraniHuman Rights Of Minority And 

Womens : Human Rights And 

Sexual Minorities.

007271

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSen IndraniHuman Rights Of Minority And 

Womens : Reinventing Womens 

Rights.

007272



2112/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSen IndraniHuman Rights Of Minority And 

Womens : Transgender Human 

Rights.

007273

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSen IndraniHuman Rights Of Minority And 

Womens : Women And Human 

Rights Development.

007274

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSen IndraniHuman rights of minority and 

womens Vol.I reinventing womens 

rights

007275

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSen IndraniHuman rights of minority and 

womens Vol.II transgender human 

rights

007276

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSen IndraniHuman rights of minority and 

womens Vol.III women and human 

rights development

007277

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSen IndraniHuman rights of minority and 

womens Vol.IV human rights and 

sexual minorities

007278

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookImran MuhammadIdeal Women In Islam.007362

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookThornert AliceIdeals, Images And Real Lives : 

Women In Literature And History.

007365

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookGajwala Astrid LoboIf Not Now When Disquieting 

Feminist Questions

089472

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKishwar MadhuIn Search Of Answers : Indian 

Womens Voices From Manushi.

007477

College of Social Work 

(Autonomous) Nirmala 

Niketan

 2BookBhate KamakshiIn Search Of Our Bodies : A 

Feminist Look At Women Health 

And Reproduction In India.

007482

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookIndian Association For 

Womens Studies

In Search Of Post History 

Womens Movements And 

Womens Studies

007483



2212/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookGulati LeelaIn The Absence Of Their Men : 

The Impact Of Male Migration On 

Women.

007490

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAlan Guttmacher InstituteIn To New World : Young Womens 

Sexual And Reproductive Lives.

007497

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookDrego PearlIndian feminist theology & 

women's concerns reviews, 

resources & remembrance

078705

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPoitevin GuyIndian Peasants Women Speak 

Up.

007734

College of Social Work 

(Autonomous) Nirmala 

Niketan

 2BookTellis-nayak Jessie BIndian Womanhood : Then & Now 

- Situation Efforts, Profiles.

007786

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookRavikumar S KIndian women : tatus role and 

empowerment

007789

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBhowmik KrishnaIndian women : the ushering of a 

new dawn

007791

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookDesai NeeraIndian Women And Media.007792

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMies MariaIndian Women And Patriarchy.007793

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBala UshaIndian Women Freedom Fighters 

1857 - 1947.

007794

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPruthi Raj KumarIndian Women Present Status And 

Future Prospects

007799

College of Social Work 

(Autonomous) Nirmala 

Niketan

 2BookGhosh S KIndian Women Through The Ages.007800

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKhanna GirijaIndian Women Today.007804



2312/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookDesai NeeraIndian Women: Change & 

Challenge.

007806

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookChattopadhaya KamladeviIndian Womens Battle For 

Freedom.

007807

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookJain JasbirIndigenous roots of feminism : 

culture, subjectivity and agency

074610

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookCentre For Social ActionInnovative Ngos And Community - 

Based Livelihood Programmes.

007968

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMair Lucille MathurinInternational Womens Decade : A 

Balance Sheet.

008118

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKerala Department Of 

Social Welfare

International Womens Year, 1975.008120

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookEvans MaryIntroducing Contemporary 

Feminist Thought

008166

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookRobinson VictoriaIntroducing Womens Studies : 

Feminist Theory And Practice.

008173

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookRao AnupamaIssues In Contemporary Indian 

Feminism Gender And Caste

008287

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBhattacharya RinkiJanani mothers daughters 

motherhood

008353

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMukerejee SubrataJohn Stuart Mill The Subjection Of 

Women.

008420

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKaturbaKasturba.008594



2412/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookCrowley HelenKnowing Women Feminism And 

Knowledge

008679

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSandberg SherylLean in women, work, and the will 

to lead

082157

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKarmarkar K GLivelihoods for women multi 

agency models in india

088228

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookFaherty W BLiving Alone.009054

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookThapan MeenakshiLiving the body embodiment 

womanhood and identity 

contemporary India

009061

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBhatia ManjeetLocating Gender In The New 

Middle Class In India

089542

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSingh Manpreet J.Mala image female gaze: men in 

Shashi Deshpandes fiction

071760

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBanerji NirmalaMapping the field gender relations 

in contemporary India

069781

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBanerjee NirmalaMapping the field: gender relations 

in contemporary India Vol - I

068796

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookVishwanathan MaithiliMarriage And Employment As 

Social Determinants.

009553

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookJephcott PearlMarried Women Working.009576

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMukherjee KanakMarxism and emancipation Of 

women

009582

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMajhi Murali DharMicro finance and women 

empowerment a critical evolution

036864



2512/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookRajagopalan SMicrofinance and womens 

empowerment : a critical 

assessment

085131

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookShiva VandanaMinding Our Lives : Women From 

The South And North Reconnect 

Ecology And Health.

009898

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBalasubrahmanyan VimalMirror Image : The Media And The 

Womens Question.

009917

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookWhelehan ImeldaModern feminist thought from the 

second wave to 'Post - 

feminism&apos

080008

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookWhelehan ImeldaModern feminist thought from the 

second wave to 

'Post-Feminism&apos

084944

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAvasthi AbhaModernity Feminism And Women 

Empowerment

009999

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKhanna TwinkleMrs Funny bones082416

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBaxamusa RamalaMuslim Women Of Bombay.010142

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookJamil GhazalaMuslim women speak of dreams 

and shackles

087127

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookHussain FredaMuslim Women.010143

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookNainar VahidaMuslim Womens Views On 

Personal Laws : The Influence Of 

Socio-economic Factors.

010145

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookJain DevakiNarratives From The Womens 

Studies Family Recreating 

Knowledge

010195



2612/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookInternational Federation Of 

Social Workers.

National Centre For Sciences And 

Humanities : Centre For Family 

And Women Studies Report.

010211

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPande MalabikaNational movement and 

empowerment of women : 

Nation-Building in the United 

proviences

085529

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSharma Radha KrishnaNationalism, Social Reform And 

Indian Women.

010271

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAgnes FlaviaNegotiating spaces : legal 

domains, gender concerns and 

community constructs

070325

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAgnes FlaviaNegotiating spaces : legal 

domains, gender concerns and 

community constructs

076246

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKuruvilla RajeshNetworking And Women In Local 

Governance

089299

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKuruvilla RajeshNetworking And Women In Local 

Governance

089300

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookThampi BinithaNew lamps for old ? gender 

paradoxes of political 

decentralization in Kerala

070670

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookViswanath VanitaNgos And Womens Development 

In Rural South India : A 

Comparative Analysis.

010449

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMahmood BettyNot without my doughter077307

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookChapman E FNotable Indian Women Of The 

19th Century.

010549

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookChhabra SOcean Of Gender Insensitivity 

And Beyond A Mute Society Haw 

Long

010602



2712/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAgnes FlaviaOf lofty claims and muffled vioces 

: A perspective of the Gujarat 

carnage

070323

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookFlavia AgnesOf Lofty Claims And Muffled 

Voices

010607

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKishwar MadhuOff The Beaten Track Rethinking 

Gender Justice For Indian Women

010609

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookStanford BarbaraOn Being Female.010635

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSingh RenukaOppression Of Women By 

Women.

010691

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookResearch Centre For 

Womens Studies

Oral History In Women Studies : 

Concept, Method And Use.

010697

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookInk WhiteOur Lives Our Stories.010767

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookNational Forum for Single 

Women's Rights

Our struggle our lives: true stories 

of the lives of Indian single women

068889

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBhave SumitraPan On Fire : Right Daith Women 

Tell Their Story.

010820

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKaushik SusheelaPanchayati Raj In Action : 

Challenges To Womens Role.

010842

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPrabhaPardah Women Abode010872

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMies MariaPatriarchy and accumulation on a 

world scale: women in the 

international division of labour

090669



2812/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAlonso Hariet HymanPeace as a women's issue: a 

history of the US movement for 

world peace and women's rights

036266

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookCoomaraswamy RadhikaPeace work women armed conflict 

and negotiation

010993

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookRamathal K MPeriyar EVR's: why has women 

become a slave

036310

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookWood E MPilgrimage Of Perseverance011206

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKalbagh ChetnaPolicies And Plan Strategies For 

Womens Development.

011315

College of Social Work 

(Autonomous) Nirmala 

Niketan

 2BookMaharashtra GovernmentPolicy For Women.011322

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPande G SPolitical Participation Of Women 

In India : Implimentation Of 73 Rd 

And 74 Th Amendments

011357

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookJeffrey RobinPolitics Women And Well Being 

How Kerala Become A Model

011405

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookCorrea SoniaPopulation And Reproductive 

Rights : Feminist Perspectives 

From The South.

011428

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookUnited NationsPopulation Change Womens Role 

And Status And Development.

011434

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookRam FPopulation, gender and 

reproductive health

036765

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookFrug Mary JoePostmodern Legal Feminism.011492



2912/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBhaimali AnilPoverty and human rights of 

women

011509

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBhuimali AnilPoverty and human rights of 

women

011510

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKarlekar MalavikaPoverty And Womens Work : A 

Study Of Sweeper Women In 

Delhi.

011521

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMukhopadhyay SwapnaPoverty, Gender And 

Reproductive Choice An Analysis 

Of Linkages.

011537

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSasson Jean PPrincess077308

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSasson Jean PPrincess080827

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSasson JeanPrincess Screts to share087199

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKiniker RoyPriyadarshini International  

Women"s  Year Book.

011756

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookNagar N SProfessional development of 

women

036929

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBagheri MasoumehPromotion of women 

empowerment

077436

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookUnited NationsPromotion Of Womens 

Participation In Water Resources 

Development.

011989

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBardwick Judith MReadings On The Psychology Of  

Women.

012455

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMore KateReclaiming GendersTranssexual 

Grammars At The Fin De Siecle

012478



3012/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookGrey MaryRedeeming the dream feminism, 

redemption and christian tradition

081850

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMartin Susan ForbesRefugee Women.012531

College of Social Work 

(Autonomous) Nirmala 

Niketan

 2BookSndt Womens UniversityReport Of The National 

Conference On Womens Studies.  

April 20-24,1981.

017456

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookNational Institute Of Public 

Co-operation And Chil

Report Of The National Seminar 

On, Atrocities On Women Role Of 

Community.

017461

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSndt Womens UniversityReport Of The Ugc Sndt Seminar 

On Involvement Of Women In 

Planning And Management Of 

Education June 27, 1987.

017508

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSinha Shashank ShekharRestless Mothers And Turbulent 

Daughters : Situating Tribes In 

Gender Studies.

017692

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMisra RoliRethinking Gender075028

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKabeer NailaReversed Realities : Gender 

Hierarchies In Development 

Thought.

017709

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMehta SushilaRevolution And The Status Of 

Women In India.

017750

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPowell Avril ARhetoric And Reality : Gender And 

The Colonial Experience In South 

Asia.

017755

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBharihokf NeeraRights of hindu and Muslim 

women

078914

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAhuja RamRights Of Women : A Feminist 

Perspective.

017776



3112/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookDarooka PritiRoad to rights women, social 

security and protection in India

082741

College of Social Work 

(Autonomous) Nirmala 

Niketan

 2BookRani KalaRole Conflict In Working Women.017817

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKumar K SharathRole Of Ngos In Mobilising 

Women As Catalystic Agents In 

Local Development In Bombay : A 

Report Submitted To Hudco New 

Delhi.

017836

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKumar K SharathRole Of Ngos In Mobilising 

Women As Catalystic Agents In 

Local Development In Bombay.

017837

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMazuymdar VinaRole Of Rural Women In 

Development : Report Of An 

International Study Seminar Held 

At The Institute Of Development 

Studies, Univ

017842

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMazumdar VinaRole Of Rural Women In 

Development.

017843

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKaur ManmohanRole Of Women In The Freedam 

Movement(1857-1947).

017857

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookGupta SunitRole Of Women In The 

Twenty-first Century.

017858

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookDas Man SinghRoles Of Women In Muslim 

Countries.

017866

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookLalita KRupture, loss and living : minority 

women speak about post-conflict 

life

083292

College of Social Work 

(Autonomous) Nirmala 

Niketan

 3BookIndian Association Womens 

Development Studies

Rural Women : Poverty Survival 

And Struggle For Change ; Fourth 

National Conferance On Womens 

Studies Held At Waltair, India.

017975



3212/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAgarwal BabitaRural women in Indian economy017977

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAgrawal MeenuRural women workers in India's 

unorganised sector

072947

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookCentre For Womens 

Development Studies

Rural Womens Claim To Priority : 

A Policy Debate.

017979

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAnand Mulk RajSati : A Writing Of Raja Ram 

Mohan Roy About Burnning Of 

Widows Alive.

018205

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSharma ArvindSati : Historical And 

Phenomenological Essays.

018206

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookNiaz Noorjehan SafiaSeeking justice within family : a 

national study on muslim women's 

views on reforms in muslim 

personal law

078218

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookButler Pamela ESelf-assertion For Women : A 

Guide To Becoming Androgynous.

018407

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPangannavarSelf-help groups ( SHGs ) and 

women empowerment in India

071280

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookGorwaney NaintaraSelf-image And Social Change : A 

Study Of Female Students.

018414

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAll India Association For 

Christian Higher Educati

Seminar On Legal Rights Of 

Women With Particular Reference 

To Prevention Of Atrocities 

Against Women Held At School 

Of Social Wo

018430

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookRao AmrutaSex Discrimination.018482



3312/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBackhouse ConstanceSexual Harassment On The Job : 

How To Avoid The Working 

Womens Nightmare.

018506

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookHarish RanjanaShakti Multidisciplinary 

Perspectives On Womens 

Empowerment In India

018535

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookJohnson Elizabeth AShe Who is : the mystery of God 

in feminist theological discourse

081864

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMakhopadhyay MitrayeeSilver Shackles, Women And 

Development In India.

018620

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookNeshlaSingal Women In Indian 

Perspective.

018628

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSharma KalpanaSingle By Choice: Happy 

Unmarried Women

090052

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAllen Katherine RSingle Women Family Ties : Life 

Histories Of Older Women.

018632

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookJha Rajesh KSocial justice and empowerment018895

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKhan Muniza RafiaSocial -legal Status Of Muslim 

Women.

018898

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookTalwar UshaSocial Profile Of Working Women.018993

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookDas Man SinghSocial Status Of Women On 

Developing Countries.

019113

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPatel RashidaSocio Economic Political Status 

And Women And Law In Pakistan.

015341

College of Social Work 

(Autonomous) Nirmala 

Niketan

 2BookBhasin KamlaSome Questions On Feminism 

And Its Relevance In South Asia.

015484



3412/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 2BookEck Diana LSpeaking Of Faith : Cross - 

Cultural Perspectives On Women, 

Religion And Social Change.

015526

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookCarr MarilynSpeaking Out : Womens 

Economic Empowerment In South 

Asia.

015527

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAgnes FlaviaState, gender and the rhetoric of 

law reform

081610

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPaul DineshStatistics on women in India 2014083631

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookLalitha DeviStatus And Employment Of 

Women In India.

015668

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookJain ShashiStatus And Role Perception Of 

Middle Class Women.

015669

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookRao G Samba SivaStatus of dalit women082987

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookLodha NeetaStatus Of Tribal Women Work 

Participation And Decision-making 

Role In Tribal Society

015681

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSinha RajaniStatus Of Women And Economic 

Development Some Ecometric 

Evidence

015684

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookRao D PullaStatus of women in education, 

employment and social exclusion

036865

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookEngineer Asghar AliStatus Of Women In Islam015687

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookDatar ChhayaStatus Of Women In Maharashtra015689



3512/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAppadorai AStatus Of Women In South Asia.015690

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookGogate SudhaStatus Of Women Reflected In 

Marathi Media (1930 - 1970) : 

Qualitative Content Analysis Of 

Newspapers And Journals.

015693

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookRaju RekhadeviStatus Of Women.015699

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookShiva VandanaStaying Alive Women Ecology 

And Survival In India

015703

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookShiva VandanaStaying alive: women ecology and 

survival in India

036229

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPande MrinalStepping Out Life And Sexuality In 

Rural India

015709

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookYasas Frances MariaStreevani Collage.015793

College of Social Work 

(Autonomous) Nirmala 

Niketan

 2BookYasas Frances MariaStreevani College.015794

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMcGrath KevinStri : feminine power in the 

Mahabharata

072483

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMoussa HeleneStrom And Sanctuary : The 

Journey Of Ethiopian And Eritrean 

Women Refugees.

015832

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookDube LeelaStructures And Strategies : 

Women Work And Family.

015848

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAgarwal BinaStructures Of Patriarchy State 

Community And Household In 

Modernising Asia

015849



3612/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookGothoskar SujataStruggling To Be Myself.015859

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMehta MadhaviSurncy Of Non Working Women 

Post - Graduate Science Degree 

Holders In Bombay 1979 - 1981.

016049

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKarat BrindaSurvial And Emancipation : Notes 

From Indian Womens Struggles.

016086

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKarat BrindaSurvival and emancipation : notes 

from Indian women's struggles

081047

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMazumdar VinaSymbols Of Power : Studies On 

The Political Status Of Women In 

India.

016136

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMazumdar VinaSymbols Of Power.016137

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookChakravarty ChandravaTagore's ideas of the new women 

: the making and unmaking of 

female subjectivity

085469

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMeintjes SheilaThe Aftermath : Women In Post - 

Conflict Transformation.

016405

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookWolf NaomiThe Beauty Myth : How Images 

Of Beauty Are Used Against 

Women.

016468

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSrinivas M NThe Changing Position Of Indian 

Women.

016538

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookLerner GerdaThe Creation of patriarchy081846

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookChauhan IndiraThe Dilemma Of Working Women 

Hostelers : With Special 

Reference To Maharashtra.

016704



3712/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookFariastellaThe Emerging Christian Woman - 

Church & Society Perspectives.

016757

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPhillip MiniThe Endangered Half.016772

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMiller Barbara DThe Endangered Sex : Neglect Of 

Female Children In Rural North 

India.

016773

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKelly Christine MThe Enemy within radical 

feminism in the christian churches

081851

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMartin FrancisThe feminist question : feminist 

theology in the light of christian 

tradition

077200

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookDivakaruni BanerjeeThe Forest of enchantments087660

College of Social Work 

(Autonomous) Nirmala 

Niketan

 3BookAdams CarolThe Gender Trap : Sex And 

Marriage.

016886

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAdvani PoornimaThe Genesis And Making Of The 

National Commission For Women 

: With Compitation Of Statutes, 

Notifications, Order State 

Womens Co

016889

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPattanaik DevduttThe Girl who chose : a new way of 

narrating the Ramayana

080828

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAntrobus PeggyThe global womens movement 

origins issues and strategies

016902

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookChatterji Shoma AThe Indian Womens Search For 

An Identity.

017045



3812/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSingh Andrea MendeeThe Integration Of Women In The 

Development Process And Its 

Impact On The Well Being Of 

Children : South Central Asia 

Region, Pa

017063

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookUnited NationsThe Key To Development : 

Womens Social And Economic 

Role.

017097

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKhanna TwinkleThe Legend of Lakshmi Prasad081963

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKhanna TwinkleThe Legend of Lakshmi Prasad084974

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookHamilton RobertThe Liberation Of Women : A 

Study Of Patriarchy And 

Capitalism.

017124

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookIndian Association For 

Womens Studies

The New Economic Policy And 

Women

017277

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMeares AinslieThe New Women.017299

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookRajalakshmi VThe Political Behaviour Of Women 

In Tamil Nadu.

012683

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPolity PressThe Polity Reader In Gender 

Studies

012707

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMitter Dwarka NathThe Position Of Women In Hindu 

Law.

012714

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookWomens Feature ServiceThe Power To Change : Women In 

The Third World Redefine Thir 

Environment.

012729

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookRaj Maithreyi KrishnaThe Price Of Gender In Equality Is 

Technological Backwardness.

012753



3912/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookEngineer Asghar AliThe Quran Women And Modern 

Society.

012827

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSwaminathan M SThe Role Of Education And 

Research In Enhancing Rural 

Womens Income And House-hold 

Happiness.

012880

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookLakshmi Kumari MThe Role Of Women In Society : 

Sita Must Live.

012898

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookDavid M DThe SAGA of the YWCA of 

Bombay  1875   2016

083205

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookDavid M DThe saga of the YWCA of 

Bombay 1875-2016

082646

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookDebeauroir SimoneThe Second Sex Translated And 

Edited By H M Parshley.

012941

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookCentre For Womens 

Development Studies

The Seeds Of Change : Role Of 

Grass - Root Rural Womens 

Organisations In Development.

012949

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookCrowell Daniel WThe Sewa Movement And Rural 

Development The Banaskantha 

And Kuteh Experience

012963

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMitra AsokThe Status Of Women : Literacy 

Abd Employment.

013080

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSengupta PadminiThe Story Of Women Of India.013090

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookDatar ChhayaThe Struggle Against Violence.013100

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSnyder Eloise CThe Study Of Women : Enlarging 

Perspectives Of Social Reality.

013121



4012/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPande MrinalThe Subject Is Woman.013124

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKapadia KarinThe Violence of development the 

politics of identity gender and 

social inequalities in India

013229

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookRoberts Sue LioydThe war on women : and the brave 

ones who fight back

083420

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookNational Conference on 

Women

The woman of faith today shaping 

the nation's future

077199

College of Social Work 

(Autonomous) Nirmala 

Niketan

 2BookEvans MaryThe Women Question.  Readings 

On The Subordination Of Women.

013279

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookChatterji JyostnaThe Womens Decade 1975-1985 : 

An Assessment.

013280

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookHoodfar HomaThe Womens Movement In Iran 

Women At The Cross Roads Of 

Secularization And Islamization

013282

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookFuller Mrcus BThe Wrongs Of Indian 

Womanhood.

013315

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookGupta PrachiTheoretical perspectives on 

feminism

013334

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookHameed Syeda SThey Hang : 12 Women In My 

Portrait Gallery.

013389

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSalam Ziya UsTill talaq do us part understanding 

talaq triple talaq and khula

086225

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookVoice Of America Fourm 

Series

Todays Woman.013473

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookChaukar ShubhadaTowards Empowerment079876



4112/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMurthy N LingaTowards gender equality : India's 

experience

079003

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMurthy N LingaTowards gender equality Indias 

experience

013543

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSathe S PTowards Gender Justice.013544

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSwaminathan PadminiTrapped in to living women's work 

environment and their perceptions 

of health

077582

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPoonacha VeenaUnderstanding Violence013930

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookChowdhry PremUnderstanding womens land rights 

gender discrimination in ownership

087344

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSlaughter Anne MarieUnfinished business : Women, 

man, work, family

087646

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookUNNATIUnited we stand : experiences of 

working with women's groups

075549

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookJung AneesUnveiling India014031

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookGhadially RehanaUrban women in contemporary 

India a reader

014109

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookShodhan AmritaVardhana : The Women Of Age.014200

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMoser Caroline O NVictims, Perpetrators Or Actirs ? 

Gender, Armed Conflict And 

Political Violence.

014223



4212/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBarry KathleenVietnams Women In Transition.014231

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookRai PrahladViolence against women : zero 

tolerance-now and never !

076014

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookUnited NationsViolence Against Women In The 

Family.

014272

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookArole MabelleVoices : Of South Asian Women.014327

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAravamudan GitaVoices In My Blood.014329

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPhadnis UrmilaW0omen Of The World Illusion & 

Reality.

014399

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPawar UrmilaWe also made history women in 

the Ambedkarite movement

014449

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAdichie Chimamanda NgoziWe should all be feminists076549

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookStree Shakti Sanghatana 

[comp.]

We Were Making History : Life 

Stories Of Women In The 

Telangana Peoples Striggle.

014459

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookStree Shakti Sanghatana 

[ed.]

We Were Making History.... Life 

Stories Of Women In The 

Telangana Peoples Struggle.

014460

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookOmvedt GailWe Will Smash This Prison !  

Indian Women In Struggle.

014461

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMitchell JulietWhat Is Feminism : A Re - 

Examination.

014504

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBhasin KamalaWhat Is Patriarchy?.014509



4312/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookFruzzetti LinaWhen marriages go astray 

choices made, choices challenged

073239

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookUNIFEMWho answers to women ? gender 

and accountability

071121

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookJoseph AmmuWhose News ? The Media And 

Womens Issues.

014567

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPhadke ShilpaWhy loiter : women and risk on 

mumbai streets

072539

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPhadke ShilpaWhy Loiter : women and risk on 

Mumbai streets

078215

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookHirsch Miriam FWomen & Violence.014623

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookTinker IreneWomen & World Development : 

With An Annotated Bibliography.

014624

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookTaylor DebbieWomen : A World Report , A New 

Internationalist Book.

014625

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSubbamma MalladiWomen : Tradition & Culture.014627

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAidwaWomen Against Terrorism The 

Tripura Experience

014630

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookDas Man SinghWomen And African Society.014631

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookReddy G NarayanaWomen And Child Development : 

Some Contemporary Issues.

014633



4412/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookDeogaonkar S.GWomen and Children Welfare090035

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMomsen Janet HenshallWomen And Development In Third 

World.

014639

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBai Meera MWomen And Economic Reforms 

Kerala Experience.

014642

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKarl MarileeWomen And Empowerment 

Participation And Decision 

Making.

014646

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPillai Jaya KothaiWomen And Empowerment.014647

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookNijhawan ShobhaWomen and girls in the Hindi 

public sphere periodical literature 

in colonial North India

068858

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookRajput PamWomen And Globalisation : 

Reflections, Options And 

Strategies.

014653

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookResearch Unit For Political 

Economy

Women And Globalisation And 

Controversies On The Womens 

Question

014654

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookDas Man SinghWomen And Her Environment.014658

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookNussbaum Martha CWomen And Human Development 

: The Capabilities Approach.

014660

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPoonia MeenakshiWomen and human rights in India036323

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookRathod P BWomen and human rights modern 

scenario

014661



4512/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookTomasevski KatarinaWomen And Human Rights.014662

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBhasin KamalaWomen And Media : Analysis, 

Alternatives & Action.

014671

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookStreevani Documentation 

Centre

Women And Media.014672

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookHoward Patricia LWomen And Plants  Gender 

Relations In Biodiversity 

Management And Conservation

014676

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookRamchander MWomen And Politics : A Study In 

Political Participation.

014680

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAbraham TaishaWomen And Politics Of Violence.014682

College of Social Work 

(Autonomous) Nirmala 

Niketan

 2BookStreevani Documentation 

Centre

Women And Politics.014684

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookTownsend Janet GabrielWomen And Power Fightig 

Patriarchies And Poverty

014685

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAcharya SarthiWomen And Rural Development In 

The Third World.

014688

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMehra RekhaWomen And Rural Transformation.014690

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBano AfsarWomen And Social Change014693

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMaharashtra State Womens 

Council

Women and social change in India083820

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookGandhi M KWomen And Social Injustice.014694



4612/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPatel A KWomen and social work014695

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookHanmer JalnaWomen And Social Work : 

Towards A Women Centred 

Practice.

014696

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookGulati SarojWomen And Society : Northern 

India In 11th  And 12th Centuries.

014697

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookGupta Amit KumarWomen And Society : The 

Developmental Perspective.

014698

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKolaskar AshokWomen and society: the road to 

change

069074

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAhuja-patel KrishnaWomen And Sustainable 

Development : An International 

Dimension.

014701

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookJain S CWomen And Technology.014702

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookDube LeelaWomen And The Household : 

Regional Conference For Asia.

014704

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKrishnaraj MaithreyiWomen And Violence : A Country 

Report.

014708

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1Bookswaminathan PadminiWomen and work070391

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKahn-hut RachelWomen And Work : Problems And 

Perspectives.

014709

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAndiappan PWomen And Work Comparative 

Study Of Sex Determination In 

Employment In India And The 

U.S.A.

014710



4712/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookLebra JoyceWomen And Work In India : 

Continuing And Change.

014711

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPatel VibhutiWomen And Work.014713

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBijur MarionWomen Are People.014714

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKumar NitaWomen As Subjects : South 

Asian Histories.

014715

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPanjabi KavitaWomen contesting culture 

changing frames of gender politics 

in India

079625

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookNayak UtpalWomen Development And Social 

Conflicts : Historical Perspectives 

On Indian Women [ Study In 

Oissa].

014725

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookJoshi TlaWomen Dimension On Television 

: Policy, Personnel And 

Programme.

014726

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPrasad Surya NathWomen Education And Peace.014731

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMenon LatikaWomen Empowerment And 

Challenge Of Change.

014736

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSharma PriyankaWomen empowerment and 

working women

014738

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookVarghese JaimonWomen empowerment through 

literacy campaign: role of social 

work

036947

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookRaheem A. AbdulWomen empowerment through 

self-help groups (SHGs)

036937



4812/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKraisonswasdi NapasriWomen Executives : A 

Sociological Study In Role 

Effectiveness.

014741

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookDash L NWomen Family Life And Rural 

Welfare.

014743

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMahtab NazmunnessaWomen gender and development 

contemporary issues

083576

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBhuimali AnilWomen globalisation and 

development

014745

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookTurner Barbara FWomen Growing Older : 

Psychological Perspectives.

014746

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKeepin WilliamWomen healing women : a model 

of hope for appressed women 

everywhere

075615

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSoni SumanWomen in 21st century036867

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookGhosh S KWomen In A Changing Society.014748

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPunia R KWomen In Agriculture : Education 

Thiking And Development.

014749

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPunia R KWomen In Agriculture : Their 

Status And The Role.

014750

College of Social Work 

(Autonomous) Nirmala 

Niketan

 3BookVohra GautamWomen In Bihar : A Study Of 

Their Role In Tasar Silk 

Production.

014751

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSarkar IWomen in changing society014753



4912/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSinha Anjana MaitraWomen In Changing Society014754

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAdam H PWomen In Council014757

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKumari RanjanaWomen In Decision Making014759

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookRao Usha N JWomen In Developing Society.014760

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPadia ChandrakalaWomen in dharmasastras a 

phenomenological and critical 

analysis

014762

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookGross Susan HillWomen In European History And 

Culture : Women In Medieval 

Reinassance Europe.

014764

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookApo SatuWomen In Finland.014765

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSharma KumudWomen In Focus.014766

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookTobin Maurice JWomen In Higher Level Positions.014768

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKulkarni S KWomen in hindu society071324

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookZeitler EngelbertWomen In India & In The Church.014769

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookIndia Department Of Social 

Welfare

Women In India : A Compendium 

Of Programmes.

014771

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPrasad ShwetaWomen in India : Triala and 

Triumphs

072667



5012/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookJacobson DoranneWomen In India : Two 

Perspectives.

014780

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookCentral Institue Of Research 

And Training In Publi

Women In India, International 

Womens Year 1975.

014781

College of Social Work 

(Autonomous) Nirmala 

Niketan

 2BookSndt Womens UniversityWomen In India.014782

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKaur ManmohanWomen In Indias Freedom 

Struggle.

014786

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookHeeren FatimaWomen in islam083911

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBinghan Marjarie WallWomen In Islami The Ancient 

Middle East To Modern Times.

014788

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKhan Maulana WahiduddinWomen In Islamic Shariah.014789

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBinghan Marjarie WallWomen In Latin America : From 

Pre-columbia Time To The 20th 

Century.

014790

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookGross Susan HillWomen In Latin America : The 

20th Century.

014791

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookDlima HazelWomen In Local Government - A 

Study Of Maharashtra.

014792

College of Social Work 

(Autonomous) Nirmala 

Niketan

 4BookDlima HazelWomen In Local Government : A 

Study Of Maharashtra

014793

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMernissi FatimaWomen In Moslem Paradise.014800
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College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookRowbotham SheilaWomen In Movement Feminism 

And Social Action.

014801

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSarkar ProfullaWomen in patriarchal society014802

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMacdonald FionaWomen In Peace And War 

1900-1945

014803

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBanerjee PaulaWomen in peace politics014804

College of Social Work 

(Autonomous) Nirmala 

Niketan

 2BookStiftung Friedrich EbertWomen In Politics Forms And 

Processes

014806

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPandey SumanaWomen In Politics.014807

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookJain DevakiWomen In Poverty : Tyranny Of 

The Household - Investigative 

Essays On Womens Work.

014808

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookInternational Labour OfficeWomen In Rural Development : 

The Peoples Republic Of China.

014810

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAidwaWomen In Struggle The Andhra 

Pradesh Experience

014811

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookWoodsmall Ruth FrancesWomen In The Changing Islamic 

System.

014812

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookUnescoWomen In The Media.014816

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookStowasser Barbara FreyerWomen In The Quran, Traditions, 

And Interpretation.

014817

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAll India Association For 

Christian Higher Educati 

[comp.]

Women Law And Development : 

Equal Justice For Women.

014823
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College of Social Work 

(Autonomous) Nirmala 

Niketan

 2BookSubbamma MalladiWomen Liberation : Humanist 

Feminist Manifesto.

014825

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookGrimwood CordeliaWomen Management And Care014874

College of Social Work 

(Autonomous) Nirmala 

Niketan

 2BookLawani B TWomen managers014826

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookLawani B. P.Women managers036271

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPandya B AWomen Organisations And 

Development

014829

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMallik SeemaWomen panchayats and natural 

resource management : the role of 

PRIs in Nayagarh district of 

Orissa

036716

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAidwaWomen Papers No 1 - 7th014830

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBakshi S RWomen Rights And 

Modernization.

014835

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKumar PWomen society : struggle and 

problems

036780

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMishra Shyam KartikWomen status and empowerment 

in India

071281

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSarkar SWomen Struggle For 

Sustainability.

014843

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBaker Mary AnneWomen Today : A Multi 

Disciplinary Approach To Womens 

Studies.

014844
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College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBaker Mary AnneWomen Today : A 

Multidisciplinary Approach To 

Womens Studies.

014845

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBalakhovskaya L GWomen Today.014846

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookChowdhry D PaulWomen Welfare And 

Development.

014852

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKushwaha SaumyaWomen Welfare Some New 

Dimensions

014851

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookWolfe LeannaWomen Who May Never Marry : 

The Reasons, Realities And 

Opportunities.

014853

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookTilly Louise AWomen Work And Family.014856

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMazumdar IndraniWomen workers and globalisation 

emergent contradictions in India

070829

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKosambi MeeraWomen writing gender083123

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPuri JyotiWomen, Body, Desire In Post- 

Colonial India : Narratives Of 

Gender And Sexuality.

014868

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMartin MaxWomen, builders : breaking 

barriers in earthquake torn village

070703

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBathla SoniaWomen, Democracy And The 

Media : Cultural And Political 

Representations In The Indian 

Press.

014869

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBhatnagar Tiku PaulWomen, employment and 

empowerment

036974
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College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPadma KWomen, food security and 

nutrition

078589

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookGeorge JulieWomen, man and God - talk : 

gender inclusive language

080863

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookDevasia V VWomen, Social Justice And 

Human Rights.

014876

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookIwicsWomen, Struggles And Strategies 

: Third World Perspectives.

014877

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSharma UrsulaWomen, Work And Property In 

North-west India.

014880

College of Social Work 

(Autonomous) Nirmala 

Niketan

 3BookNational Conference On 

Womens Studies

Women.014881

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookWomenWomen. (Cyclostyled Papers)014882

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMyrdal AlvaWomens  Two Roles : Home And 

Work.

014883

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKitzinger SheilaWomens As Mothers.014884

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMatsui YayoriWomens Asia.014885

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPatel VibhutiWomens Challenges Of The New 

Millenium

014887

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPeattie LisaWomens Claims : A Study In 

Political Economy.

014888

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookVarma SudhirWomens Development : Policy 

And Administration.

014889
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College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookGandhi Peace FoundationWomens Development : Some 

Critical Issues.

014890

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBhatia AnjuWomens Development And Ngos.014891

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPattnaik Binay KumarWomens empowerment : a 

strategy for development

082985

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookDasgupta MonicaWomens Health In India : Risk 

And Vulnerability.

014894

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookYasas Frances MariaWomens Image Making & 

Shaping.

014896

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookFernando Peter [ed.]Womens Image Making And 

Shaping.

014897

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPool John JWomens Influence In The East.014900

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookUnited NationsWomens Information Network For 

Asia And The Pacific.

014901

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookInternational Development 

Research Centre

Womens Issues In Water And 

Sanitation : Altempts To Address 

An Age - Old Challenge.

014903

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookShah KalpanaWomens Liberation And Voluntary 

Action.

014906

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookIndian Social InstituteWomens Link.014908

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookDeekard BatharaWomens Movement : Political, 

Socio, Economic And 

Psychological Issue.

014909



5612/3/2025

ID Title Author Item Type Library Copies

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKosambi MeeraWomens oppression in the public 

gaze : an analysis of newspaper 

coverage, state action and activist 

response

081609

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMathew P MWomens Organisations And 

Womens Interests.

014912

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKaushik SusheelaWomens Participation In Politics.014913

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookShanbag KumudWomens Question A Quiz Book014915

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookBates U UlkuWomens Realities, Womens 

Choices : An Introduction To 

Womens Studies.

014916

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookChandrasekhar RWomens Resource And National 

Development : A Perspective.

014919

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAntony M JWomens Right.014921

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAntony M JWomens Rights : Everything  An 

Indian Woman Must Know About 

Her Rights - In Plain Language.

014922

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookSachidanandaWomens Rights : Myth And 

Reality.

014923

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMookherjee MonicaWomens rights as multicultural 

claims: reconfiguring gender and 

diversity in political philosophy

036756

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPeter JullieWomens Rights Human Rights : 

International Feminist 

Perspectives.

014924

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookConn Joann WolskiWomen's spirituality : resources 

for christian development

081865
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College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookVij MadhuWomens studies in India : A 

journey of 25 years

075023

College of Social Work 

(Autonomous) Nirmala 

Niketan

 2BookJohn Mary EWomens studies in India a reader014839

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookJohn Mary EWomens studies in India a reader014930

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookChoudhury GouriWomens Testimonies From 

Kashmir.

014931

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMyrdal AlvaWomens Two Roles.014932

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookMadhavi G.Womens welfare programmes: a 

sociological study of Andhra 

Pradesh

036755

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookWanderel D WinifredWomens Work And Family Values 

1920 - 1940.

014933

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookJain JasbirWomen's writing text and context075210

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookNational Institute Of Public 

Co-operation And Chil

Working Mother And Early 

Childhood Education.

014984

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookPatel ReenaWorking the night shift : women in 

India's call centre industry

070372

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookNaqvi FarahWorking with muslims : beyond 

burqa and triple talaq

085979

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookCallahan B NWorkshop Models For Family Life 

Education : Career Planning For 

Womens.

015029

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookFamily Planning 

Association Of India.

Workshop On Human Sexuality In 

Family Life.  26th Feb. - 3rd 

March 1977.

015037
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College of Social Work 

(Autonomous) Nirmala 

Niketan

 5BookUnited NationsWorld Conference Of The United 

Nations Decade For Women : 

Equality, Development And 

Peace.  Copenhagen,Denmark 

14-30, July 1980.

015051

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookRege SharmilaWriting Caste/ Writing Gender : 

Reading Dalit Women's 

Testimonios

089777

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKhullar MalaWriting The Womens Movement A 

Reader.

015111

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookNam VickieYell-oh girls nam081789

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookAkshraYuvati mela : games and training 

for gender equality

081302

College of Social Work 

(Autonomous) Nirmala 

Niketan

 1BookKishwar Madhu PurnimaZealous reformers deadly laws 

battling stereotypes

015251

 690Total Titles:  726 Total Copies:
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VII.FINANCIAL SUPPORT 

 

7.1. Resource allocation for Gender Specific needs (e.g. menstrual products)/ 

equitable distribution of  resources across departments and genders. 

 The College has earmarked a significant budget for the promotion of gender-sensitive initiatives 

in the Institute.  

FIG 5 

 
 Committees: Awareness Programmes/Sensitisation/Induction/Skills 

 Policy/Welfare Schemes: Midday Meals/Scholarships 

 Field Action Projects 

 Resource Persons (Sessions, Workshops/Classes 

 Stipulated amount for participation of staff in conferences/workshops/programmes 

The College encourages committees to submit the statement of  expenditure for the academic 

year. Special provisions are earmarked for conducting gender sensitisation programmes by 

the Women Development Cell and Internal Complaints Committee and maintaining 

infrastructure facilities that ensure safety and protection. Books, journals and so on specific 

to gender are purchased annually after review by the subject teachers. Course teachers are also 

encouraged to identify books related to their courses and are reimbursed for the purchases. 

An amount of Rs 5,000 [Rupees Five Thousand only] per annum is earmarked for Faculty 

Members to participate in academic programmes outside the college. 
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VII.CURRICULUM AND INSTRUCTIONS 

8.1. Content  

8.1.1. Educational Materials gender sensitive 

 The course outcomes are tailored based on the programme outcomes that are grounded in 

the vision and mission of  the College. The courses offered are centred on global realities and 

promote a rights and strengths-based approach to practice. Thus, there are no prescribed 

textbooks for the various subjects offered in the programmes of  the College. Students are 

encouraged to access the library resources that provide a rich repository of  content centered 

on the multidimensional perspective and understanding of  the issues and their impact on the 

most vulnerable and marginalised.   

 
8.1.2. Diverse perspectives and experiences represented in the curriculum  

The genesis of  women’s studies lies in the women's movement (WM) of  the 1970s that brought a 

new direction, scope and dynamism for the institutionalization of  Women's Studies in higher 

education institutions. The United Nations International Year for Women in 1975 opened the door 

for national, regional and global discourses by women’s rights groups and newly emerging 

University Grants Commission-sponsored women’s studies centres in Indian Universities. WS was 

envisaged as an ‘interventionist’ and as a ‘critical perspective’ within higher education in its 

formative years (1980s), which recommended an integration of  women’s questions in all existing 

disciplines. Today, Women's Studies could include anything from the addition of  women to course 

syllabi to a completely reconceptualized methodology and pedagogical practice.  

 
At the College of  Social Work, Women's Studies is offered as a Core subject in the Bachelor of  

Social Work, Semester III, and Master of  Social Work, Semester IV. The units of  the course include 

basic gender concepts, women’s movement in India; feminism, historical perspectives on women, 

gender-based violence, national and international initiatives for women’s empowerment, and 

Feminist Social Work Practice. 

 
Gender as a theme also cuts across various subjects that are offered by the College, including 

Integrated Social Work Practice, Human Rights, Ageing, Work with Disability, Health and Mental 

Health and Therapeutic Skills. Gender-sensitive content is integrated across subjects to address 

the marginalization and social exclusion based on gender and promote awareness of  the subject 

through a gender lens. The use of  gender-sensitive language and feminist pedagogy are important 

strategy to promote inclusivity in teaching. An effort is made to incorporate diverse perspectives 

and experiences of women and marginalized genders in the curriculum.  
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The Syllabus under NEP for MSW [Semester I and II] and BSW [Semester II to IV] is presented 

below, highlighting how Gender is taught as a separate programme and interspersed with the 

curriculum: 

Table 14 

Master of Social Work Programme Semester I and II 

Semester, Course Name and 
Code 

Unit Subunits 

Semester I  
Introduction to Social Sciences 
CC401 

Unit III 
Sociology of Gender  

 Gender as a Social Construct: Gender, 
Sex, Sexuality; Production of Masculinity 
and Femininity  

 Gender: Differences and Inequalities 
concerning class, caste, work and family  

 Gender, Power and Resistance: Role of 
Movements  

Semester I 
Health and Social Work 
DSE401 
 

Unit IV 
Health Disparities and Social 
Work Intervention  

 Aging and health  

 Migration and Urban Health  

 Health and Gender-gender dimensions of 
health care, reproductive rights, gender-
based violence, female deficit and 
emerging issues  

Semester I  
Family-Centred Practice 
DSE403 
 

Unit III 
Challenges and Coping 
strategies of Families in 
difficult situations  

 Families facing issues related to child 
protection (violence, abuse, child 
marriage, trafficking, child work)  

Semester II 
Mental Health Practice 
DSE404 

Unit I  
Mental Health: history, 
concept, social 
determinants, 
multidimensional impact of  
mental health concerns.  

 Mental Health: history, concept, social 
determinants, multidimensional impact of  
mental health concerns.  

 History of  mental health: demonological 
to reformation  

 Social determinants of  mental health 
Mental health models and classification 
systems 

 Multidimensional impact: magnitude; 
human rights violations; social, economic 
and holistic health aspects.  

 ICF’s model of  disability 
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Semester, Course Name and 
Code 

Unit Subunits 

 Unit IV  
Social Work Practice across 
mental health settings  

 Community Mental Health: concept, 
relevance, types  

 Role of social worker in mental health 
settings as well as in multidisciplinary 
teams  

 Mental Health in various settings: Schools, 
De-Addiction Centres, Hospitals, Child 
Guidance Clinics, Half Way Homes, 
Prison Settings, Palliative Care.  

Semester II 
Marginalisation and Social 
Inclusion  
DSE 405 

Unit II Marginalised groups 
and descriptions of 
marginalisation  

Marginalised communities: Dalit-caste 
based issues,  
Tribal-indigenous people,  DT/NT, 
OBC’s, Minorities  (regional, religious,  
ethnic), LGBTQI  

Semester II 
Women Studies 
DSE 406   

Unit I  
Gender Concepts and 
Feminism  

Sex and Gender; Femininity and 
Masculinity; Gender Bias; Gender 
Stereotypes; Gender Discrimination, 
Intersectionality, Patriarchy/Gender 
Order.  
Understanding the concept of Feminism, 
Feminist theories/perspectives  

Unit II 
Women’s Movement in India 
Status of  Women in India 
across the times. The genesis 
of  the Women’s Movement 
in India; and critique of  the 
Women’s Movement; 
Evolution of  Women Studies 

Women’s Movement in India Status of  
Women in India across the times. The 
genesis of  the Women’s Movement in 
India; and critique of  the Women’s 
Movement; Evolution of  Women Studies 

Unit III  
Initiatives for Addressing 
Gender Inequality and 
Gender-Based Violence  

International Initiatives by United Nations 
Statutory bodies for the empowerment of  
women Schemes and policies for women’s 
empowerment Gender-Based Violence: 
Concept, Theories, Types, Interventions 

Unit IV  
Law and Gender  

Law and Gender Laws and acts related to 
women and violence: domestic violence, 
sexual offences, Personal Laws (Hindu, 
Islam, Parsi and Christian) and family 
courts; Strategies -Gender mainstreaming, 
Gender Audit 
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Table 15 

Bachelor of  Social Work Programmes [Semester I to IV] 

Semester, Course Name 
and Code 

Unit Subunits 

Semester I  
Health and Nutrition  
OE 101 

Unit I  
Introduction to Health 

Concept and definition of  health 
(objective and subjective components) 
Bio-psychosocial Model of  Health 
Biomedical concept, Ecological concept, 
Psychosocial concept, Holistic concept 
Determinants of  Health in India 

Unit II  
Introduction to Nutrition 

Nutrition: Definition of  Nutrition and its 
relation to health, Functions of  foods 
Types of  Nutrients: Source and functions, 
The food pyramid, My Food Plate and 
Balanced Diet 
Meal planning: Meal planning on using 
locally available low-cost foods to 
improve one’s diet 
Malnutrition: Definition of  malnutrition, 
the vicious cycle of  malnutrition, and 
factors affecting malnutrition: (biological, 
socioeconomic, customs, superstitions 
and gender, caste; the influence of  
maternal nutritional status resulting in 
malnutrition). 

Semester II 
Introduction to Sociology 
OE 103 

Unit III 
Culture, Socialization and    
Indian Society 

Culture:  concept, functions, 
characteristics, dimensions of  culture 
Socialization: Definition, Agents of  
Socialisation (family, peer group, religion, 
education, mass media) 
Caste System; Tribal communities; Rural 
and urban societies; Religious 
communities; Gender and Society in India 
 

Semester III 
Contemporary Development 
Studies 
Minor 201 

Unit III 
Measuring Tools of Human 
Development 

· History and concepts of measuring 
Human Development - Mahbub Ul Haq, 
Amartya Sen, John Dreze 

· Measuring Human Development 
o Human Development indicators 
o Poverty Index 
o Gender Development Index 
o Comparative analysis of HDI 

Semester IV 
Rural and Urban Studies 
Minor 202 

Unit II 
Rural Communities: 
Structure, Governance & 
Livelihood 

Village Structure: Social stratifications: 
Class, Caste and gender dynamics in 
context of equity. 
Rural Livelihoods 
Rural Governance: Funds, Functions, 
Functionaries 
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6.1.3. Gender sensitive approach integrated into teaching and learning.  

The following measures are adapted to include gender sensitive approach in classrooms: 

 All genders have equal scope to select electives offered at different semesters 

 There is an equal representation of male and female teachers teaching courses 

 Field based assignments, classroom activities for students engagement, reading materials 

for varied courses, gender perspective as a social identity and an important intersectional 

factor, introducing students to contribution of social work pioneers irrespective of gender 

[sometimes focusing on women’s contribution side-lined by history] teaching in gender 

sensitive language, addressing stereotypes and prejudice, referring to current affairs, 

addressing sexism in classes, use of participative and inclusive teaching methods are some 

measures to promoted gender sensitivity in teaching-learning process  

 Seating arrangements are catered to the needs and comfort of students 

 Representative of students from all genders is encouraged during group work. 

 Internalisation of gender biases and patriarchal ideology is addressed through innovative 

and creative techniques exploring the privilege-oppression continuum framework. 

 
8.1.4 Pedagogy 

Gender responsive teaching methods 

Besides the above gender sensitive approaches, teachers, specifically course teachers, specifically 

Gender Studies teachers, adopt feminist pedagogies in their teaching. Feminist pedagogy is 

grounded in feminist theory, and it stems from critical pedagogy. Feminist pedagogy seeks to 

connect social justice with learning and acknowledges a connection between power and knowledge 

in the learning environment. The Feminist Pedagogies adopted by the course teachers across core 

and other subjects are enumerated below: 

 
Participatory learning  

This involves cultivating a learning environment in which the teacher and students work against 

the creation of hierarchy. Instead of being the ‘expert’ in imparting knowledge, the feminist 

pedagogue becomes a facilitator and learner at the same time. Participatory learning is encouraged 

through student-led discussions, debates, and group presentations on topics such as the Feminist 

vision and phases of the Women’s Movement. 

 
Validation of personal experience  

Valuing the personal as a source of legitimate and valid knowledge, critical feminist pedagogues 

encourage students to understand personal experience as political, historical and socially 

https://guides.library.uncc.edu/c.php?g=1162254&p=8484887
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constructed. Reflective assignments centred on “everydayness of violence”, interaction and 

dialogue with survivors of violence, review of documentary films based on testimonies of 

survivors, and case studies are some techniques utilised in the class.   

 
Development of critical thinking and open-mindedness  

Feminist pedagogies support class participants not merely to acquire new knowledge, but also to 

develop their thinking in new directions. Students are encouraged to reflect, discuss and present 

on thematic areas through group presentations, thematic poster exhibitions, audio-video 

presentations on gender issues, etc. 

 
Experiential Learning  

Experiential Learning is promoted through field visits, and interaction with stakeholders, 

collaborators and survivors of violence. Field visits are organised to government and non-

government organisations, enabling students to understand their role and interventions in 

gender-based violence. 

 
Social Action 

Empowering students to take action and advocate for social change, whether through activism, 

community organizing, or other forms of social engagement, by encouraging students to 

organise gender awareness sessions and campaigns as part of field-based or class assignments.  
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IX: CAMPUS CULTURE 
 

7.1. Student Activities  

7.1.1. Student activities and clubs are inclusive of all genders.  

There is equal representation of students across committees (statutory and non-statutory) and 

clubs. Election policies increase the proportion of female student candidates nominated as 

representatives for various committees. Various interventions are organized based on national and 

international issues concerning women through student initiatives as members of various 

committees. 
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X. COMMUNITY ENGAGEMENT 

 
10.1. Field Action Projects 

The College has a history of  innovation in intervention in problem situations. Field Action 

Projects (FAPs) which are initiated by Faculty Members with student’s participation have plays a 

major role in establishing the Colelge as a leadership training institute. Many of  the FAPs evolved 

into Non-Governmental Organizations that are contributing to the development of  the 

marginalized sections in India. The Field Action Projects have worked on issues ranging from 

dowry-related violence, prostitution, communal violence, malnourishment deaths of  children, 

domestic work, construction work, disability, Care for persons living with HIV/AIDs, disaster 

management, elder rights and youth empowerment. The target groups range from women in 

distress, street children, children with mental retardation, children of  women in sex work, tribal 

communities, urban poor, and marginalized elders and so on.  

 
Currently, the College has three Field Action Projects: Spandan, Anubhav Youth Development 

Center and Pravas. Spandan aims to promote sustainable development for better livelihood and 

focuses on malnutrition issues at Talasari and Dahanu block of  Palghar district, Maharashtra. 

Anubhav Youth Development Center.  

 
Pravas is a field action project started by the College of  Social Work Nirmala Niketan, Mumbai, 

to help the senior citizens living in the Urban Marginalized Communities. The project was initiated 

to form self-supporting groups of  senior citizens.  

 
Anubhav Mumbai (1997-2019) was renamed as Anubhav Youth Development Centre (AYDC – 

September 2020 onwards). Through ‘Anubhav Youth Development Center (AYDC)’, the College 

of  Social Work at the Extension Center has initiated various interventions grounded on 

international and national strategic principles for youth empowerment. The main focus of  AYDC 

is organizing workshops on Constitutional Values, Personality Development, Developing Skills 

and Livelihood for city-level college youth and community youth and building a cadre of  

committed, sensitized and informed youth groups. 

 
10.2. Feminist Social Work Practice through Fieldwork Practicum  
 
Students are placed in a range of  fieldwork settings working directly and indirectly on gender issues. 

Interventions centered on Feminist Social Work Practice include working with women, working 

with men, community engagement and support, working with the system and addressing 

patriarchal structures. Students engage in Feminist Counselling, formation of  consciousness-
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raising groups, sensitisation, case interventions and advocacy. The Fieldwork Practicum thus 

provide students and spaces to critically reflect, internalise and integrate principles and skills of  

Feminist Practice and Feminist Research in the field. Currently, 14 organizations are working 

directly on gender issues.  

 

Placements include government and semi-government organizations, non-government 

organizations, special courts and legal aid services. 
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Urban/Rural 
Communities  

1. Bright Future 
2. Premdarshan 
3. Chuim Community Center  
4. Community Outreach 

Programme (CORP)  
5. Vimla Vikas Kendra 
6. Apnalaya 
7. Canossa Jivan Vikas 

Kendra 
8. Pahunch  
9. Karunya Trust 
10. Lok Seva Sangh 
 

Communities (Rural)  
1. Spandan [FAP rural 

communities] 
2. Jeevan Dhara  
3. Snehavardini Trust  

Child-Centred Practice  
1. Child Relief  and You (CRY)  
2. Pratham(Education)  
3. Akanksha(Education) 
4. Vidhayak Bharti (Child Rights) 
5. Sneha Sadan (Institution) 
6. Pratham Council for Vulnerable 

Children  
7. Child Rights and You 
8. Mumbai Mobile Creches 
9. Indian Association for Adoption 

and Promotion of  Child Welfare 
(Adoption) 

10. Family Service Center 
11. Toy bank 
12. Salaam Balak Trust 
13. Doorstep 

 

Feminist Social Work Practice 
 

1. Sakhya Women Guidance Cell  
2. Myna Mahila  
3. Suryoday Foundation (Financial Literacy) 
4. Mahila Arthik Vikas Mahamandal  
5. Department for Women and Child Development 
6. Akshara  
7. Foundation For Mother and Child (Health) 
8. Special Cell For Women and Children 
9. S.N.E.H.A 
10. Maharashtra State Commission For Women  
11. Ashiyana  
12. Navjeevan  
13. Center For Development Initiative 
14. Prerana 

 
Legal Aid/Human Rights  

15. Family Court [Bandra, Thane, Navi Mumbai] 
16. Prayas 
17. District Legal Services Authority 

 

Youth-Centered 
Practices 

1. Young Men Christian 
Association  
Anubhav Youth 
Development Center 
(FAP) 
Youth For Voluntary 
Action 

Corporate Social 
Responsibility 
United Way 
 
 

Government 
1. Mumbai Metropolitan Regional Authority 

 
Education  
MESCO 
 

Disability/ Mental 
Health  

1. Montford Care Early 
Intervention Programme  

2. National Society for Equal 
Opportunities for the 
Handicapped (NASEOH) 

3. MUSKAAN- Foundation 
For People with Multiple 
Disabilities 

4. Gregorian Public School 
5. Tripta Wellness Center 

Manav Foundation 

Health Hospital/Institutions 
1. KJ Somaiya Hospital  
2. Rangoonwala Foundation  
3. Elizabeth Hospital  
4. Tata Memorial Hospital 
5. L.T.M.G Hospital 
6. K.E.M Hospital 
7. Holy Spirit Hospital  
8. Rangoonwala Foundation  
9. Sukoon Nilaya 
10. Decimal Foundation  
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XI. FORMAL GENDER POLICY AND ACTION PLAN 

11.1. Gender Policy and Action Plan: The College adapts its gender initiatives to the guidelines 

of  the Gender Policy of  the Catholic Church 

11.2. Internal reviews of  policies and procedures: Policies and procedures are reviewed 

through structured and unstructured mechanisms, emerging trends and ground realities on 

matters concerning gender concerns. 

11.3. Training, Staff  and Faculty Members: All collaborators receive training on gender 

sensitivity regularly through the activities of  the Women's Development Cell, Internal 

Complaints Committee and Krantijyoth Savitribai Phule lecture series. The Savitribai 

Lecture Series is another initiative of the College to sensitise all collaborators on relevant 

themes related to gender 

11.4. Establishment of  the Women's Development Cell 

The Women’s Development Cell (WDC) of  the College of  Social Work actively promotes gender 

awareness and equality. The Cell is committed to sensitizing students on issues related to gender 

equity. Every year, the WDC consciously works with the students to build gender awareness and 

equality on the College campus through mindfully planned activities and observances of  important 

days, and the program budget is approved by the principal. The Cell includes representatives from 

various stakeholders: Faculty Representatives, Representatives from Non-Teaching Staff  and 

students. The Annual Gender Sensitization Plans are presented in the April Meetings for approval by 

the Faculty Members. The interventions of  the Women Development Cell have been centered on 

Awareness/Sensitisation, Conscientization, and Action.  

FIG 7 
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11.4. Safety and Protection Mechanisms: Constitution of the Internal Committee under the 

POSH Act. The Internal Complaints Committee of  the College of  Social Work was formed 

according to the provisions of  t h e  POSH ACT- Sexual Harassment of  Women (Prevention, 

Prohibition and Redressal) at Workplace Act of  2013, 9th December 2013. (The ICC is also mentioned 

in the University Grants Commission (Prevention, Prohibition and Redressal of  sexual harassment 

of  Women Employees and Students in Higher Educational Institutions) Regulations, 2015- 2nd 

May 2016. The function of  the IC is to prevent sexual harassment at the workplace, to prevent 

discrimination and sexual harassment against girls by promoting gender amity among students and 

employees, to conduct periodical programmes on women's empowerment and to provide a 

conducive environment and safe space for all students in the course of  their learning. The Internal 

Committee, on average, handles three cases a year. Besides the redressal of complaints, the IC also 

organizes sensitisation and awareness programmes for stakeholders on the PoSH law in 

collaboration with experts and the proactive measures that could be taken to ensure the well-being 

and safety in the College by one and all. The recommendations of the aggrieved women guide the 

IC interventions in creating a safe environment. The IC is in the process of completing two critical 

initiatives based on the survivors of sexual harassment: creating a booklet on PoSH with frequently 

asked questions and setting up a grievance box on every floor.  

The IC also organises orientation on the prevention of  Sexual Harassment in the workplace 

(Prevention, Prohibition and Regulation Act 2013) during the Student Induction and Orientation 

Programme. Students are given information on the redressal mechanisms for dealing with Sexual 

Harassment in the Workplace, Prevention of  Sexual Harassment, and the safety policy of  the 

College. All Fieldwork Organizations are given a copy of  the Safety Policy and given an orientation on 

the need for creating safe spaces for students during the Fieldwork Practicum.  

 
There is a well-structured feedback mechanism for the curriculum, Fieldwork and supportive 

services, providing students with an important mechanism for the redressal of  grievances and 

suggesting welfare measures for the well-being of  all. 



ANNEXURES

1.GOOGLE FORMS

2.SURVEY REPORT

3. ICC REPORTS

4.WDC REPORTS

5.STUDENT ACTIVITIES REPORTS



STUDENT FEEDBACK DATA 

Student feedback plays a crucial role in assessing and improving institutional policies, 

academic programs, and campus environments. This section presents an analysis of student 

responses regarding gender-related policies and support systems at the College of Social Work, 

Nirmala Niketan. The objective is to understand students' awareness and perceptions of 

existing policies such as the Internal Complaints Committee (ICC), the Women’s Development 

Cell (WDC), and gender sensitization programs. The survey covered 68 students across all the 

Programs  

The data survey covered the following areas Perception on Gender equality and safety, 

awareness of policies, grievance mechanisms, curriculum inclusivity, and gender-sensitive 

practices. The tables are divided into the following sections   

 

 

 

 

 

 

  

Demographic Table –

Perception of Gender Equality & 
Safety

Awareness & 
Implementation of 

Policies
Inclusivity in 
Academics & 
Facilities –

Suggestions & Unsafe Areas



                 MAJOR INFERENCES FROM THE QUANTITATIVE DATA 

 

 

STUDENTS PERCEPTION ON WHAT CAN THE INSTITUTION DO TO IMPROVE 

GENDER SENSITIVITY? 

1. Move beyond Theory to Challenge Mind-sets – Programs should actively challenge 

patriarchal attitudes among students and staff rather than remaining theoretical. 

Encouraging self-awareness of ingrained biases is essential. 

• Majority of students feel safe
and acknowledge gender 
equality on campus.

• A small portion expresses 
concerns, indicating areas for 
improvement.

Gender Equality & 
Safety

• Limited student participation 
in gender sensitization 
programs suggests a need for 
more engagement strategies.

Participation in 
Gender-Related 
Events

• While facilities are available, 
responses indicate that not 
all needs are met 
adequately.

• Some students have 
identified isolated or poorly 
lit spaces as concerns.

Gender-Sensitive 
Facilities & Unsafe 
Spaces

• Many students are not fully 
aware of existing gender 
policies.

• The grievance redressal 
system is not widely 
recognized as accessible and 
confidential.

Awareness of Policies 
& Redressal 
Mechanisms



2. Expand Gender Sensitivity Training – Continue organizing gender equality 

programs but ensure they are interactive and thought-provoking. Discussions where 

students argue from perspectives different from their own can foster deeper 

understanding. 

3. Inclusive Curriculum – Gender Studies should be a core subject rather than an 

elective. Small modules on gender sensitivity should be introduced from the first 

semester to build awareness early on. 

4. Encourage Gender-Inclusive Policies – Promote equal opportunities for all genders, 

including representation in leadership roles. Ensure access to gender-neutral restrooms, 

flexible dress codes, and safe spaces for open discussions. 

5. Enhance Campus Facilities – Improve access to menstrual hygiene products and 

maintain well-ventilated, clean common rooms. Consider providing a common room 

for male students as well. 

6. Strengthen Leadership & Representation – Increase leadership opportunities for 

women and marginalized gender identities in student councils and decision-making 

bodies. Establish mentorship programs to support underrepresented students. 

7. Improve Faculty Training – Conduct gender sensitivity training for senior faculty to 

create a more inclusive academic environment. 

8. Safe Reporting Mechanisms – Strengthen the Anti-Sexual Harassment Committee, 

ensure anonymous reporting options, and create awareness about these mechanisms. 



9. Engage with the Community – Collaborate with NGOs and advocacy groups to 

provide students with hands-on fieldwork opportunities in gender justice, women’s 

empowerment, and LGBTQ+ rights. 

  



 

  

 

 

 

QUANITATIVE 

DATA BASED 

ON STUDENT 

FEED BACK 

 



 

 



 

 

 

 



 

Please Specify Gender-Related Policies/Committees 

WHAT ARE SOME OF THE GENDER SENSITIVE PROGRAMS?  

 

 

 

- Internal Complaints 
Committee (ICC) –
Addresses sexual 

harassment cases under 
the POSH Act.

- Women's Development 
Cell (WDC) – Organizes 

gender awareness 
programs and events.

- Anti-Sexual Harassment 
Policy – Follows the 
Prevention of Sexual 

Harassment (POSH) Act.

- Equal Opportunity & 
Anti-Discrimination 

Policy – Ensures 
inclusivity and fairness.

- Gender Sensitization 
Workshops & Training –

Conducts sessions on 
gender awareness.

- Grievance Redressal Cell 
– Provides a platform to 

report and resolve 
complaints.

- Anti-Ragging Policy –
Maintains a safe and 

respectful environment.

- Code of Conduct –
Holds individuals 
accountable for 
maintaining a 

harassment-free space.

- Hostel Policies – Gender 
sensitivity measures for 

student 
accommodations.

General Observations
- College ensures open 

admissions regardless of 
gender.

- Savitribai Phule Lecture 
Series and gender-based 

workshops are 
conducted.

- Emphasis on dignity and 
respect for all genders.

Responses Indicating No 
Specific Policies Known



 

 

 

 

 

 



 

 

11. THE LIST OF RESPONSES RECEIVED RELATED TO THE GENDER BASED 

PROGRAMS ORGANISED 

RESPONSES TO GENDER-RELATED PROGRAMS 

1.) Women's Day  

o Speech on gender equality 

2) Workshops & Sessions  

o Sex Education Workshop 

o POSH Seminar 

o Gender Awareness Sessions 

o Gender Audits Practice 

o Workshop on Gender Audit 

o Workshop on Sex and Gender 

o Women Studies Workshop 

3 ) Gender-Related Programs  

o Gender Audit Program 

o Session on Gender Audit and Budgeting 

o Savitribai Phule Session 



o POSH Session 

o Savitribai Phule Program organized by WDC 

    4) . Programs Organized by Women's Development Cell (WDC) 

 Lecture series 

 Observance of important days 

 Competitions 

 Friendship Day Celebration 

 Women's Day Celebration 

 5)ased discrimination 

 Child sexual harassment awareness 

 POSH training 

5). Concerns Raised 

 Gender-related programs primarily focus on women, ignoring other vulnerable gender 

groups. 

 Need to analyse the impact of existing programs and student engagement. 

 Are these programs genuinely effective or just attended for attendance purposes? 

 More engaging programs should be organized. 

6. No / Not Sure Responses Five responses 



 

 



 

 



 

 

 



 

  

STUDENT 

FEEDBACK FOR 

GENDER AUDIT IS 

PRESENTED 

BELOW 

SWOT ANALYS 

 

 



STUDENT FEEDBACK FOR GENDER AUDIT IS PRESENTED BELOW  

SWOT ANALYS 

STRENGTHS OF THE INSTITUTE  

The survey indicated that the institution has adopted multi-pronged strategy to actively promote 

gender equality, as opined by a majority of the student team that they feel safe and respected 

on campus. The presence of gender-related policies such as IC, Women’s development 

program initiatives and grievance redressal mechanisms is acknowledged by some students, 

suggesting that the institution has taken steps to create an inclusive environment with gender 

sensitivity initiatives. However, greater awareness and accessibility of these mechanisms can 

further enhance their effectiveness. Several students recognized and appreciated existing 

practices that contribute to a gender-inclusive environment, including efforts in curriculum 

design, campus policies, and opportunities for leadership roles among students of all genders  

  

 

• Majority of students feel 
the institution actively 
promotes gender 
equality.

• Gender-sensitive policies 
exist and are recognized 
by some students.

Institutional 
Commitment to 
Gender Equality

• Most students feel safe 
and respected on 
campus.

• Leadership 
opportunities are 
encouraged for all 
genders.

Safe & Respectful 
Environment

• Restrooms, common 
rooms, and menstrual 
hygiene support are 
available.

Availability of 
Gender-Sensitive 

Facilities

• The institution has Policy 
level initiatives to 
strengthen Gender 
initiatives and address 
gender-specific needs

Infrastructure 



AREAS THAT CAN BE WORKED UPON  

Though the institute has stringent Gender sensitive policies many students could not specify 

the Policies. Lack of awareness can hinder the effectiveness of gender sensitive policies. 

Though the institution takes significant efforts and feedback to ensure students actively 

participate in Gender sensitive initiatives not all students actively participate in gender-

sensitization events or programs which can be a major limitation to the overall impact of such 

initiatives. While gender-friendly facilities exist, some responses highlight inadequacies or 

uneven implementation of amenities such as restrooms, common rooms, and menstrual hygiene 

support. Few students have also specified, the identification of unsafe spaces, including areas 

with poor lighting or limited security which suggests that certain physical campus 

environments may be carefully looked into to ensure it is gender safe 

 

 

 

 

 

 

 

 

 

OPPORTUNITIES  

While gender-friendly facilities exist, some responses highlighted the inadequacies or uneven 

implementation of amenities such as restrooms, common rooms, and menstrual hygiene 

support. There were suggestions of common room for boys. Few students have also mentioned 

some areas that are identified as unsafe spaces, including areas with poor lighting or limited 

security, suggests that certain physical campus environments may not fully support student 

safety. It was heartening to note that several students recognized and appreciated existing 

practices that contribute to a gender- inclusive environment. Some of the significant efforts 

Limited Awareness of Gender Policies

•Many students are unaware of policies related to gender sensitivity 
and grievance redressal. Though Awareness initiatives  are provided 

Low Participation in Gender Sensitization Programs

•Many students have never engaged in gender-related events. 
Awareness and engagement strategies need improvement.



mentioned by students include a well-structured curriculum design, campus policies, and 

opportunities for leadership roles among students of all genders. 

 

CHALLENGES IN ADDRESSING THESE CONCERNS   

 It is imperative that the concerns expressed with specific reference to unsafe spaces such as 

corridor Pathways outside the gents washroom and the Space behind the canteen which has no 

security access, are taken into consideration and remedial action taken. Gender sensitisation 

implies radical shift. Resistance to change and lack of interest could be an inherent barrier. The 

policies should be consistently implemented and effectively monitored otherwise there is a risk 

that there is a risk that students will continue to underutilize grievance redressal mechanisms. 

 

Strengthening Awareness 
Campaigns

•Conduct workshops, 
orientations, and awareness 
drives on gender policies and 
grievance mechanisms.

Infrastructure & Safety 
Enhancements

•Improve campus security in 
identified unsafe spaces.

•Upgrade facilities to be more 
inclusive and gender-
sensitive.

Enhancing Student 
Participation

•Organize gender-related 
events  to ensure broader 
student engagement.

•Provide leadership training on 
gender equity.



 

Unaddressed Safety 
Concerns

•Some students identified 
isolated and poorly lit areas 

as safety risks.

•Delayed action may lead to 
incidents affecting student 

well-being.

Resistance to Change

•Institutional and cultural 
barriers might slow policy 
improvements.

•Lack of student interest in 
gender programs may 
reduce impact.

consistent Policy 
Enforcement

•If policies are not actively 
monitored and enforced, 
student trust may decline.



EXISTING GENDER PRACTICES

STAKEHOLDER FEEDBACK



TEACHING FACULTY RESPONSES IN GENDER AUDIT 

 

All Faculty staff (12 in total) participated in the Gender Audit via a Google form about the areas 

that they may be assessed, and they were asked to reflect and provide information for the 

following-  

General information, i.e. gender, department and designation (details of faculty) 

Institutional environment and work culture (that is suitable for all genders)  

Teaching and curriculum (that is, gender inclusive) 

Policies and grievance redressal (gender specific) 

Suggestions (to promote gender equality in the workplace) 

The charts are presented for at a glance understanding  

 



 

 



 

Suggestions & Comments to make NN a Gender Sensitive Workplace 

• POWER - Subtle power hierarchy trying to bud, this has to be dismantled, to ensure 

gender gender-friendly work space and professional environment. Encouraging Rotational 

Leadership 

• Facilities- Creche facility for the staff’s children who are 0 to 4 year olds, more and 

renovated/clean washrooms for teaching staff, cafeteria for health lunch at subsidy price 

for teaching staff, sick room/ common room for girls, boys and non-binary persons 

students, rest room for teaching staff, pregnant women, breastfeeding.  



• Policies and Leaves for Women- Menstrual leave of at least one day for students/staff, 

Miscarriage leave, exemptions for pregnant women in strenuous activities (standing,  

invigilating, field visits and travel activities), child care leave, maternity leave granted without 

hassle  

• Leaves for men- Paternity leave, child care leave (to plan), Miscarriage of spouse (to plan) 

• Suggestions & Comments to make NN Gender Sensitive Workplace  

• Mental health- of women due to PMS, PCOD, Pregnancy, post partum, peri menopause, 

menopause, work related stress has to be catered to at workplace urgently. Enhancing 

positive workplace communication & culture. 

• Work- Personal Life Balance – Men and Women with children who are 0-10 years old , 

single women, women/ men who are caregivers to older people or sick family members.  

Flexible Work Arrangements.  

• Periodic Gender sensitivity training for removing bias, stereotypes and discrimination 

faced by women staff- for male students, teaching staff and non teaching staff. Lot of re 

learning to take place. Encourage more open conversation and inter gender dialogues 

among the students and staff. 

• Career and Salaries- Timely Career Advancement, Recognition of Past Service for Salary 

Protection, Regular salary payments for teaching staff.  

• Non-Teaching Faculty Responses in Gender Audit  

The Non-Teaching Faculty staff (28 out of 29) participated in the Gender Audit via a Google form 

about the areas that they may be assessed, and they were asked to reflect and provide information 

for the following-  

General information, i.e. gender, department and designation (details of faculty) 

Institutional environment and work culture (that is suitable for all genders)  

Policies and grievance redressal (gender specific)  

Suggestions (to promote gender equality in the workplace) 

The charts are presented for at a glance understanding  

 



 



Suggestions & Comments to make NN a Gender Sensitive Workplace 

• The Institution is already practising gender equality, a smooth and safe environment at 

the workplace. No recommendations. All perfect. 

• Workshop, webinar, sessions and seminar on gender equality. 

• Educational material should be free from gender stereotypes. Use gender neutral pronouns 

like everyone instead of guys, they instead of boys and girls, etc. Put up a notice board with 



gender equality posters, pictures, and photos. Encourage/ make mandatory equal 

participation in every event, etc. 

• Departmental classification of work. Don’t segregate boys & girls or men & women for 

any activities. 

• More flexibility in the work system, for respectful behaviour, needs to be reworked on 

some existing workplace policies. 

• Incorporate feedback from diverse stakeholders, train designated personnel to handle 

complaints sensitively and effectively, organize regular awareness campaigns, and provide 

support. 

 


