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Objectives  of the Gender Audit

• To assess gender representation in faculty, 
administration, and student enrolment. 

• To evaluate institutional policies on gender 
sensitivity, safety, and inclusivity. 

• To examine gender dynamics in leadership 
roles, decision-making processes, and 
governance structures.

•  To identify gaps and challenges in creating 
an equitable and inclusive learning 
environment. 

• To recommend strategies for promoting 
gender equity in institutional policies, 
curriculum, infrastructure, and student 
support services. 
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I.  PERSONNEL
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W  PROMOTING RECRUITMENT AND PROMOTION
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II. RESOURCES 
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W  FACILITIES 
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III. CURRICULUM & INSTRUCTION
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IV CAMPUS CULTURE
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PLACEMENTS 
2024-2025
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V POLICY AND PROCEDURE



TRAINING  AND SENSITISATION 

Women’s Development Cell Activities
(2023-24, 25-26)
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Friendship Day program organized on 2nd August, 2023, Chief Guest Mr.  
Elvis Thomas

13th Kranti Jyoti Saviti Bai Phule Lecture Series on 15th January 2024. Talk by Dr. 
Laxmi Lingam on “ Savitri bai and her legacy for Women’s Education in India”. 

Women’s Day on Inspire Inclusion: Week long celebration with events like poster making, 
cross gender dressing and session on financial inclusion. Experience sharing on my 
Journey of Inclusion by 5 women of various marginalized categories on 9th March 2024.
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KRANTIJYOTH 
SAVITRIBAI PHULE 
LECTURE SERIES
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2024-25
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• Friendship Day 
Celebration, 7th 
August 2024: Talk by 
Dr. Harish Shetty on, 
“ Changing Notions 
of relationships and 
their impact on the 
Mental health of 
Young Adults”.

• 14th Kranti Jyoti Savitri Bai 
Phule Lecture Series,8th

January 2025:

• Talk by Prof. Jalinder
Adsule on,  “Savitri Bai: An 
empowered woman and 
Social Reformer” 

• Theatre Performance by 
Shital Sathye and group 
on Savitri bai and her life 
story.

• International Women’s 
Day Celebration on the 
UN theme of Rights, 
Equality and 
Empwerment, organized 
in collaboration with 
MAVA (Men Against 
Violence and Abuse), 5th

March 2025

• Reel to Real: engaging 
screenings of short film on 
Gender followed by an 
interactive discussion with 
MAVA facilitators.

Besides these 

events, the WDC 

cell also organized 

a session on Sexual 

and Reproductive 

health of Girls by 

Myna Mahila 

Foundation on 28th 

August, 2024
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FEED BACK FROM FACULTY 
MEMBERS



Teaching Faculty Responses in Gender Audit
• All Faculty staff, (12 in total) participated in the Gender Audit via a google 

form pertaining to the areas that they may be assessed and they were asked to 
reflect and provide information for the following- 

General information i.e. gender, department and designation (details of faculty)

Institutional environment and work culture (that is suitable for all genders)

Teaching and curriculum (that is gender inclusive)

Policies and grievance redressal (gender specific)

Suggestions (to promote gender equality in workplace)

The charts are presented for at a glance understanding 
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A. Gender, Dept. and Designation Details 
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B. Gender Sensitive Institutional Environment & Work Culture
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B. Gender Sensitive Institutional Environment & Work Culture
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C. Gender Inclusive Teaching & Curriculum
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D. Gender Equality promoting Policies & Grievance Redressal

30-06-2025 Gender Audit March 28, 2025 



Suggestions & Comments to make NN Gender Sensitive Workplace

• POWER - Subtle power hierarchy trying to bud, this has to be dismantled, to 
ensure gender friendly work space and professional environment. Encouraging 
Rotational Leadership

• Facilities- Creche facility for the staff’s children who are 0 to 4 year olds, more 
and renovated/clean washrooms for teaching staff, cafeteria for health lunch at 
subsidy price for teaching staff, sick room/ common room for girls , boys and 
non binary persons students, rest room for teaching staff, pregnant women, 
breastfeeding.

• Policies and Leaves for Women- Menstrual leave of at least one day for 
students/staff, Miscarriage leave, exemptions for pregnant women in strenuous 
activities (standing, invigilating, field visits and travel activities), child care 
leave, maternity leave granted without hassle 

• Leaves for men- Paternity leave, child care leave (to plan), Miscarriage of 
spouse (to plan)
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Suggestions & Comments to make NN Gender Sensitive Workplace

• Mental health- of women due to PMS, PCOD, Pregnancy, post partum, peri 
menopause, menopause, work related stress has to be catered to at workplace 
urgently. Enhancing positive workplace communication & culture.

• Work- Personal Life Balance – Men and Women with children who are 0-10 
years old , single women, women/ men who are caregivers to older people or 
sick family members. Flexible Work Arrangements. 

• Periodic Gender sensitivity training for removing bias, stereotypes and 
discrimination faced by women staff- for male students, teaching staff and non 
teaching staff. Lot of re learning to take place. Encourage more open 
conversation and inter gender dialogues among the students and staff.

• Career and Salaries- Timely Career Advancement, Recognition of Past Service 
for Salary Protection, Regular salary payments for teaching staff.
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FEED BACK FROM  
NON -TEACHING STAFF



Non-Teaching Faculty Responses in Gender Audit 
• The Non- Teaching Faculty staff, (28 out of 29) participated in the Gender 

Audit via a google form pertaining to the areas that they may be assessed and 
they were asked to reflect and provide information for the following- 

General information i.e. gender, department and designation (details of faculty)

Institutional environment and work culture (that is suitable for all genders)

Policies and grievance redressal (gender specific)

Suggestions (to promote gender equality in workplace)

The charts are presented for at a glance understanding 
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A. Gender, Dept. and Designation Details 
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B. Gender Sensitive Institutional Environment & Work Culture
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B. Gender Sensitive Institutional Environment & Work Culture
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C. Gender Equality promoting Policies & Grievance Redressal
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Suggestions & Comments to make NN Gender Sensitive Workplace

• The Institution is already practicing gender equality, smooth and safe environment at 
the workplace. No recommendations. All perfect.

• Workshop, webinar, sessions and seminar on gender equality.

• Educational material should be free from gender stereotypes. Use gender neutral 
pronouns like everyone instead of guys, they instead of boys and girls etc. Put in 
notice board gender equality posters, pictures, photos. Encourage/ make mandatory 
equal participation in every event etc.

• Departmental classification of work. Don’t segregate boys & girls or men & women 
for any activities.

• More flexibility in the work system, for respectful behavior, need to  re work on some 
existing workplace policies.

• Incorporate feedback from diverse stakeholders, train designated personnel to handle 
complaints sensitively and effectively, organize regular awareness campaign, provide 
support.
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STUDENT FEED BACK
 GENDER AUDIT



Student Feed back
 Gender Audit 
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The Focus on the Student Feed back 



Major Inferences from the 
Quantitative Data
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•Majority of students feel 
safe and acknowledge 
gender equality on campus.

•A small portion expresses 
concerns, indicating areas 
for improvement.

Gender Equality & 
Safety

• Limited student participation 
in gender sensitization 
programs suggests a need 
for more engagement 
strategies.

Participation in 
Gender-Related 
Events

•While facilities are available, 
responses indicate that not 
all needs are met 
adequately.

• Some students have 
identified isolated or poorly 
lit spaces as concerns.

Gender-Sensitive 
Facilities & Unsafe 
Spaces

•Many students are not fully 
aware of existing gender 
policies.

•The grievance redressal 
system is not widely 
recognized as accessible and 
confidential.

Awareness of Policies 
& Redressal 
Mechanisms



30-06-2025 Gender Audit March 28, 2025 

•Majority of students 
feel the institution 
actively promotes 
gender equality.

•Gender-sensitive 
policies exist and are 
recognized by some 
students.Institutional 
Commitment to 
Gender Equality

•Most students feel safe 
and respected on 
campus.

• Leadership 
opportunities are 
encouraged for all 
genders.

Safe & 
Respectful 

Environment

•Restrooms, common 
rooms, and menstrual 
hygiene support are 
available.

Availability of 
Gender-Sensitive 

Facilities

•The institution has 
Policy level initiatives to 
strengthen Gender 
initiatives and address 
gender-specific needs

Infrastructure 
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Limited Awareness of Gender 
Policies

•Many students are unaware of policies 
related to gender sensitivity and 
grievance redressal. Though Awareness 
initiatives  are provided 

Low Participation in Gender 
Sensitization Programs

•Many students have never engaged in 
gender-related events. Awareness and 
engagement strategies need 
improvement.
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Strengthening Awareness 
Campaigns

• Conduct workshops, 
orientations, and 
awareness drives on 
gender policies and 
grievance mechanisms.

Infrastructure & Safety 
Enhancements

• Improve campus 
security in identified 
unsafe spaces.

• Upgrade facilities to be 
more inclusive and 
gender-sensitive.

Enhancing Student 
Participation

• Organize gender-related 
events  to ensure 
broader student 
engagement.

• Provide leadership 
training on gender 
equity.
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Unaddressed Safety 
Concerns

• Some students 
identified isolated and 
poorly lit areas as safety 
risks.

• Delayed action may lead 
to incidents affecting 
student well-being.

Resistance to Change

• Institutional and cultural 
barriers might slow 
policy improvements.

• Lack of student interest 
in gender programs may 
reduce impact.

Consistent Policy 
Enforcement

• If policies are not 
actively monitored and 
enforced, student trust 
may decline.
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