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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

COLLEGE OF SOCI AL WORK

Name of the head of the Institution

DR LIDW N DI AS

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02222002615
Mobile no. 9969439319

Registered Email

nn@swnn. edu. i n

Alternate Email

cswnnpri nci pal @nai |l . com

Address COLLEGE OF SOCI AL WORK, NI RMVALA
NI KETAN, 38, NEW MARI NE LI NES, CHURCH
GATE

City/Town MUNVBAI

State/UT Mahar ashtra

Pincode

400020




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

M. ELVI S THOVAS

Phone no/Alternate Phone no.

02222067345

Mobile no.

9821096530

Registered Email

nn@swnn. edu. i n

Alternate Email

cswnnpri nci pal @mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://cswin. edu.in/sites/default/fi

| es/ AQARY202017- 18%20Col | ege¥?00f ¥20Soc
i al %20Wor k. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://cswn. edu.in/sites/default/files
[ Acadeni c9%®?0cal endar ¥202017-2018. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEEel T Period From Period To
3 A 3.53 2015 01- May- 2015 30- Apr - 2022
6. Date of Establishment of IQAC 07- Apr - 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://cswnn.edu.in/sites/default/files/AQAR%202017-18%20College%20of%20Social%20Work.pdf
http://cswnn.edu.in/sites/default/files/AQAR%202017-18%20College%20of%20Social%20Work.pdf
http://cswnn.edu.in/sites/default/files/AQAR%202017-18%20College%20of%20Social%20Work.pdf
http://cswnn.edu.in/sites/default/files/Academic%20calendar%202017-2018.pdf
http://cswnn.edu.in/sites/default/files/Academic%20calendar%202017-2018.pdf

Strategi ¢ Wrkshop 26- Apr-2018 23
2

| QAC core team 28- Aug- 2018 12
1

| QAC core team ( I nternal 27- Nov-2018 10

Menber s) 1

| QAC neetings with 04- Jan- 2019 20

Facul ty 1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2019 0
0

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of Yes
the funding agency to support its activities

during the year?

If yes, mention the amount 175250
Year 2018

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Strategic Planning Wrkshop held on 26th and 27th April

of Two National Wrkshops 3.

2018 2. Organi zation

I nauguration of the Marie Adel aide De Cice Play |ab

4. Intervention in Disaster Managenment Kerala Flood relief Interventions 5.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNvMUZLTE5qaWw4V2FXMVFHSWZvSUE9PSIsInZhbHVlIjoicUUreWFVRFE3MUl1SjJ2Z3hlcWVkY1k4OG5KdWtXT05aeDNzUEpxUGJEdXJwSnhGUzRWcUk2bGh1SFF4Rlh3cndqZTdlTDhJVUpHTjN1eGJIMmY5dmpucU4rMGVsZUM0R0d6UGVzUU9odEU9IiwibWFjIjoiNDBhNjFlM2E1NGRiMmE2NzkwZjlkOTRjZmI2N2Q0NWJiMjI1NjU2MjNjMGQzMjFiZmI1MTA3OWMxOTE0OTc2YSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlhaWk4yTE5ETE5IWHB2azdTcHErWGc9PSIsInZhbHVlIjoiaEh6NkNlM3c5aThVKzVRd3ZxaGd0dFFJOHdUQW90UU5LODJucERucG5sY2VSdWF1UkVqaGVSTXZVemVIbzh6TiIsIm1hYyI6IjYwYzVkYjI0ZmQ3Y2I4ZTY2NWMzODNlZGZkNmQ3NDA2NDY4MDBmZjNhMWI5ZjliMzY3YWFlZTA3ZWViOTM4MjAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik8ydDVWZEFuSkpCNlNleHhXUW00QVE9PSIsInZhbHVlIjoiUWppQldrUTRsc3g2N0hSb3pRTFp5RVdKNUc1N0ZjWUxoVkJNOTZ4b28zUlJlM1Z1d0hmY2lwQWx1Zkx1ai9Qd2Zqc0xVMHNBNzFoMWJMN3JYRFZJMVE9PSIsIm1hYyI6IjEyNTg0ZDg0ODQyZTM3ZmQ2YjZkNDczYWFkMmI0OTI0ZTNhY2VhOTU1MDFkZWNkYjdiODA4NjZlZDZiNmUwNjAiLCJ0YWciOiIifQ==

UNESCO and Car di nal Paul

Poupard Foundati on Chair for

I nter R20182019

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

A critical review of the strengths,
achi evenents of the various progranmes
offered by the Coll ege and evolving a
vision for the next 20 years.

As an outcone of the strategic planning
wor kshop at the beginning of the year 6
THEMATI C AREAS were identified:

Crimnal Justice, Sustainable Rural and
Urban Devel opnent, Livelihood and

M gration, Mental Health and Conmunity
Heal th, and Conmunity Harnmony and

Peace. Faculty Menmbers were invited to
join each team as per their interest
areas and professional expertise. The
pur pose of the group was to engage in
research and extension activities on
each thene. As an outcone of the
strategi c planni ng workshop at the

begi nning of the year 6 THENMATI C AREAS
were identified: Crimnal Justice
Sust ai nabl e Rural and Urban

Devel opnent, Livelihood and M gration,
Mental Heal th and Community Heal th, and
Communi ty Harnony and Peace. Faculty
Menbers were invited to join each team
as per their interest areas and

prof essi onal expertise. The purpose of
the group was to engage in research and
extension activities on each thene.
Peace and Harrmony Cel |l organized the
foll owi ng programes: Movi e Screenings
Two movi e screeni ngs on Communal

vi ol ence and harnony were organi zed.
The nmovie “Unmaad” was screened in
August followed by a discussion |ed by
M. Irfan Engineer, Director of Centre
of Study of Society and Secul arism
along with the Director, M. Shahid
Kabeera. The film “Voices fromthe

Rui ns, Kandhamal |In Search of Justice”
was screened in Novenber followed by a
di scussion with the fil mmaker K P. Sasi
noder at ed by an i ndependent journali st
and human rights activist CGeeta Seshu.
Rel evance of Play therapy for MESCO
teachers The Heal th and Community
nment al heal th Team organi zed a

Organi sed a one day workshop on the
need and rel evance of Play therapy for
MESCO t eachers on February 2nd 2019 in
col | aboration with various



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imt2Sks4dEhpbTV4VFFkNmxrUnhWL2c9PSIsInZhbHVlIjoiT3NGSVBEcXVEbElMWG93S2VUWTRuSzVWcUJsN2xpUmVBeEpXSUtEdkVGRFVjeHBNMTF5dnNUUFlqRDZkNjNueGFVT0UrSnNHdWdRNzgyR29xUXBaQ0E9PSIsIm1hYyI6ImQwNTM2ZmNiYWU5NDg1MWZjYjJkMzExNzNhMzJiY2MxOTYwOWQzZDAyZDI3ZWE0OTAwZjRmOWQ3NTllNzU1MGQiLCJ0YWciOiIifQ==

organi zati ons working on Creative Art
Skills (Mbile Creche, Lighthouse).

Ensuring mai ntenance of high ethical
standards in tune with the vision and
m ssion of the Coll ege

Code of Ethics and Conduct al ong with
St andard Procedures indicating the
standard procedures and practices, for
all students enrolling with the Coll ege
pursui ng varied courses was prepared
and circulated to all students of the
BSW and MSW programre. Students were

al so given an orientation on the sane.

Student I nduction and Faculty I nduction
Programme to facilitate the
acclimatization process of new entrants

The Student Induction Programe for
Bachel or in Social Wrk, Senester | and
Master in Social Wrk, Semester | was
successfully conducted in June/July
2018. Faculty Induction Progranme was
organi zed for teaching and non-teaching
staff menbers who joined the team An
orientation on the thrust, vision of
the College and its founders and
overvi ew of personnel policies was

gi ven during the induction programe.
One to One Counsel ling session for
Bachel or in Social Wrk Senester
students was held on August 14th 2020,
2.00 p. monwards. A one-week
orientation progranme was conducted for
Bachel or in Social Wrk Semester 111
and Senester VI students in June 2018

Ani mat ed Short term and Val ue- Added
Cour ses

The follow ng courses were successfully
conducted in the academ c year
2018-2019 « Certificate course in Law
and Social Wrk ¢« Second batch of Post
G aduate Di pl oma in Corporate Soci al
Responsibility « Certificate of

Appreci ation and Recognition of Prior
Learning in Social Service- Level 1
(RPL- Level 1)

St rengt heni ng Fi el dwor k conponent

t hrough ongoi ng engagenents with

i nterventions of Fiel dwork

organi zati ons, enhancing efficiency in
fiel dwork supervision through ongoi ng
training sessions and wor kshops w th
Fi el dwork contacts and instructors.

Wor kshop for Field Instructors and
Field Contacts on “Wrk Ethics and
Safety Policy” on August 3rd 2018. A
Wor kshop for Field Instructors and
Field Contacts was conducted on
‘Facilitating Learning through Field
Work: Concerns and Chal | enges on 24th
August 2018. During the workshop
“Q@ui del i nes of Project Wrk” for Master
in Social Wrk (Second Year) students
was di scussed. Feedback was al so
solicited from organi zati ons on
neasures to strengthen field
engagenents and A workshop on Rura
Realities: Concerns and Future
Directions was conducted for all the
rural field work students on Septenber
1st 2017 at the Coll ege of Social Wrk,
Ni rmal a Ni ketan. Forty-Two students




actively participated in the workshop
Fi el d Based Research initiatives
Students have also initiated research
studi es as part of their project work.
In addition faculty nenbers have al so
engaged in Research. In collaboration
with MESCO two research studies were
initiated. A study on the Nutritiona
packets provided to the nursery
children by Mddern Educational Socia
and Cul tural Organisation(MESCO (
2018-2019) A Study on the utility of
Industrial Training institutes for
students supported by Mdern
Educational Social and Cultura
Organi sati on( MESCO) 2018-2019

Net wor ki ng wi th governnment and non-
gover nnent organi zati ons in addressing
i ssues of national concern.

The National Conference on Sustainabl e
Devel opnent was held on the 20th and
21st Decenber, 2018 at CSWNN Ext ensi on
Centre, Goregaon on the thene
“Sust ai nabl e Devel opnment t hrough
Participation and Intervention
Programes”. 100 Partici pants
benefitted fromthe Wrkshops. The
Nati onal Conference on Heal thy Ageing
was held on the 24th and 25th January,
2019 at CSWAN Ext ension Centre,
Goregaon in collaboration with National
Institute of Social Defence, New Del hi
on the thene “Understandi ng Agei ng and
an Overview of Innovations in Ageing
Care Managenent. 118 Participants
benefitted fromthe Wrkshops.
Intensive Clinical Training Programin
Psychot herapy (7-part series-26

nodul es) with De’ sousa Foundation, M nd
Mandal a and UNESCO Chair of Bio-Ethics
Two wor kshops on Drug Abuse was
conducted in collaboration with

Nati onal Institute of Social Defence.

Facilitating Feedback from al
st akehol ders

Feedback throughout the year was
solicited fromvarious units of the
Col | ege and st akehol ders: Teachi ng and
Nont eachi ng; students; fieldwork
organi zation; Field instructors;
Fi el dwork contacts Fi el dwork
organi zations; parents; alumi;
menbers of statutory bodies
representing various professiona
fields (College Devel opnment Committee).
(See 7) A suggestion box was fixed on
the first floor and for feedback and
gri evances of students

and

Facilitating and organi zing orientation
and preparation of College for Autonomny
St at us

CSVWAN was grant ed aut onony by the
CGovernnent in February 2019 for a
peri od of 10 years from June 2019. As
part of the preparatory process an




Aut onornry Pl anni ng Wor kshop was held for
bot h Teachi ng and Non-Teaching Staff on
the 25th February 2019. The resource
person, Dr Ananda from Sophi a Col | ege
shared on the required procedure and
prepar edness necessary to take on the
responsibilities that would arise in
the area of academ cs, adm nistration
and exam nati on procedures.

Revi ew of Syl labus Master in Social
Work Senester | and Bachel or in Soci al
Wrk Senester | to be introduced in the
next academ c year

Revi si on of the BSWand MSW syl | abus:
Committees were established subject

wi se to review the syllabus conprising
of subject experts and field experts.
20 percent of the existing syllabus was
nodi fi ed and i ntroduced in the
respective senesters.

Pl anni ng of Val ue- Added cour ses

The syl |l abus of two val ue added courses
Creative Skills for Social Wrk
Practice and Social Entrepreneurship
was designed with subject and Field
experts. The syllabus design included
course structure, objectives,

rati onal e, syllabus, fees and
assessnent criteria. The val ue-added
courses were introduced in the next
academ c year 2019-2020

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee 26- Sep- 2018
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 21-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The webbased Managenent | nformation
Systemis a conputerbased i nfornmation
systemintroduced by the College to
pronote administrative efficiency in



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InlsamIyTkZyY3V5RCtDWkpPTG1ZTnc9PSIsInZhbHVlIjoiaUE0aWNDQ3BsdUlQSmtjTXUrbUl0bHZaUkJkUkhCeVE3Vm9pVFpHV0d1S2VmMmdKVExIamEyNHV1Nlo0OEtIdCIsIm1hYyI6ImQ3MzZiZWJkNzFkNTJjNDgyNTEyNzA4NjM0OGM3NTY3MTYxMDRjMWI0OTljOWZjNzc1ZDliNWRmMzM1Y2YwM2QiLCJ0YWciOiIifQ==

various aspects of the Coll ege.
Managenent | nformation System was

i ntroduced in the College of Socia

Work t hrough Venus Lab Vendor since
August 2019. The staging site of MS
software was introduced for the purpose
of training the Adm nistrative Staff in
Phase |. The adm ssion portal was
successfully inplenmented by March 2019.
The link for online paynent (State Bank
of India portal), enployee portal
(teaching staff and nonteaching staff
details) was introduced. Five

adm ni strative profile with user id and
password for the clerical staff has
been i npl enented. At the nonent the
data of students enrolled fromthe
academ ¢ year 20152016 to 20192020 is
bei ng upl oaded and the work for

i npl ementing the portal for exam nation
and assessnent and shortterm courses is
underway. The link for the MS software
is https://cswnnms.centrico.in/ MS

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The College is guided by the nornms of the University of Minbai. Choice Based
Credit System as stipulated by UGC norms introduced in 2017. The Board of
Studi es of Social Wrk under the Munbai University nmeets twice a year to | ook
into curriculumrelated concerns. The College also facilitates upgradati on of
curriculumthrough commttees of internal and external nenbers (subject
experts) who discuss the rel evance of the course in terns of know edge, skills,
attitudes and enployability. Self-financing courses were presented in the
Col | ege Devel opnent Conmittee for review and feedback. Feedback is solicited
from students at the end of the senester on the rel evance of the courses and
Fi el dwork practicum offered and suggestions are reviewed by teaching staff
during Faculty Meetings held in April every year.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 13/ 08/ 2018 2 Cour se Enhanced
Certificate equi pped the skills in
Course in st udent s usi ng of
Advance with SPSS and
Soci al research statistica
Resear ch skills to anal ysi s.
Met hodol ogy pursue their
Ph.D. This
is also an

i mport ant




Ni |
Certificate
course in
Law and
Soci al Wbrk

06/ 08/ 2018 3

course work

for all PhD
student s
regi stered
with the
Col | ege.

Pl acenent s The course
of students f ocuses on
wer e Ski ||
facilitated enhancenent.
in various n This course
ongover nnent provi ded an

al organizat insight on
i ons wor ki ng t he
on Processes

restoration involved in

of | egal Resol i ng and
right effectively
i nterveni ng
in Socio
Legal Cases

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BSW Soci al Work 18/ 06/ 2018
VEW Soci al Work 18/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
112

Diploma Course
82

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

I nt ernship

BSW Field Wrk and 163
I nt ernship
VBW Field Wrk and 111



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjAySEUyS1l4Rm9HSU5TUUdPekZGVGc9PSIsInZhbHVlIjoib3lyRkwxRk1ZajM1SmVDZFlFMVlZRmJwL2lDMXFESmdlamRFL256b3RkY1FoclhUQ3RWbzJ1WlRBbXo0Z0RQTHRiKytPU0JCUnZLL0hXQWQybXNqVkVzcGI1ZDBXa0NMenRRemMxZFpsbnc9IiwibWFjIjoiOTQzZmYxNzkwNWQyMDE3Nzc4Yjc0OTY2ZDA4YTVmODZkNTlhZGEyMWQ3YWY0ZWVhM2E0Y2QxMGVhMDZkM2ZiYiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFlVnpXZjNqcWRrSkRwR2ovdnpXamc9PSIsInZhbHVlIjoibzBpTnppMnpVRHJ3LzIzNkNGTFFHcjBHMWpLOVJ6S0hxQW5WWFBKMnM4MGthaW5ucHphTis4dWJZdXo3ZnN5Y29QNkhKR0NsSllabHBqU3BsN2JtRUpKTFVXUlhTRTFISUZYeHI1c2dvUGc9IiwibWFjIjoiYjZhMzEwZmMyYmZkODMxNjljY2JiYzg4YWFmNGI0MWQ5MmUxM2NkYWJmZDU4ZDE2ZmY2ZTQ3Y2FjZTJhZjllNCIsInRhZyI6IiJ9

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institute initiates structured feedback and eval uati on process to obtain
feedback frominternal and external stakeholders. The feedback collected on
various points is analyzed and appropriate actions are reviewed and di scussed
at the planning neetings of various units and statutory bodies: Faculty
Managenent, Student Council, Al umi Association, College Devel opnent Cell
Internal Quality Assurance System and so on. The feedback obtained is utilized
in nyriad ways ¢ Feedback from Alumi: The feedback from al umi encouraged the
Institution to evolve a database of alumi batch wi se and organi ze refresher
courses for alummi on emerging theoretical frameworks for social work practice
A suggestion for instituting the Alumi Award for acknow edgi ng the
contribution of distinguished alumi in the field is being considered. The
institution has also incorporated the suggestion of alumi association to
engage alumi in various academ ¢ progranmes and interventions of the college.
Al ummi have al so suggested i nprovenent in placenent opportunities. Action
Taken: Wdrkshops were organi zed in the academi c year. An alumus was i nducted
into the 1QAC Cell of the College. The task of creating a database for al umi
has been taken up by the Alumi Association. A umi nenbers were involved in
organi zi ng sessions for the Student Induction Programre in June 2019. The Job
Pl acement Cell of the College is being revanped to facilitate greater
opportunities for Job Placenent. ¢ Feedback from Parents: Parents feedback
enabl ed the Institution to organi ze parents’ neetings for informng parents of
the academic requirements of the College, Fieldwork Practicumrel ated tasks and
the attendance of the students. Action Taken: An orientation programe for
parents of Master in Social Wrk and Bachel or in Social Wrk was organi zed in
June 2018 at the start of the academ c year and two parents’ neetings was
organi zed to inform parents about the attendance of their ward and the need for
themto take responsibility of the same. ¢ Feedback from Students: The
suggestions of students included use of different teaching-Iearning strategies,
increase in library hours during exam nations, nenorandum of understanding with
organi zations shortlisted for Block Placenents, clauses in the safety manual to
be shared with Fiel dwork organi zations rural visits should be an inportant
conponent during canps, Fieldwork organizations nust ensure scope for student

| earni ng. Students suggested training for facing interviews during canpus

sel ection. They al so requested to provi de gui dance and expert tal ks by
counselling cell. Providing better canteen facilities was a priority concern
for nost students. Action taken: Teachers were encouraged to use different
teaching nmethods in their classes. Al teachers have inplenented use of
creative arts skills, experiential learning, peer learning activities, field
visits, m nd mapping, flipped classroons and so on. Library and conputer

| aboratory timngs have been increased during the period of exam nation
research submi ssions. Every Block Placenent is now finalized after an MU is
signed with them A workshop on the Safety Policy of the Coll ege was conducted



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImozSmd6VVphcXJ2Z2prSngrQjVCRFE9PSIsInZhbHVlIjoib2hVZ1dmWjEvS2Y0THl5N01GVDhsRHhXQ3laNnN0eXIyQStTSEd2TEZVeUZXRXdyb2tCV3hDVThtVTlqczlhdDZrNUZzVm1yWFZHWjFqc2lBdy96Q0NDMDY4OVZXTzZFQ1pndHJ3NkM2b009IiwibWFjIjoiNmU4MWQyMjE5OWNkMGE1M2I0Y2U2YjllMGNmOWMwMDgxNDNlMmY0NmE3ZDk4ZjRiM2IxZmM5OWE4ODlhOTQ5NiIsInRhZyI6IiJ9

for

each staff nenber

Fi el dwork organi zati ons and al |

conduct and safety policy of the College during

Faculty Menmbers were expected to orient
of the Field placenents on the Fieldwork criteria,

code of

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSW Soci al Wor k 60 120 60
VEW Soci al Work 60 302 60
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 158 110 3 0 16

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
19 19 5 8 0 4

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

2.3.2 Student centric methods, such as experiential learning, participative learning and problem solving
methodologies are used for enhancing learning experiences. Teachers besides using audio visuals, films and
discussions also take the students on field trips and exposure visits to different organisations in the city and in

rural areas. Students are supervised and mentored in their field work activities with opportunities to develop
critical thinking and intervention skills. It is extremely important to begin where the student or learner is as they
come from diverse backgrounds and as the range is wide, teachers strive to understand who the learner is.
Teachers also accept and use whatever can be used of past experiences to build upon for future learning.
Teachers conduct their classes in an interactive manner, challenging students to participate and think, articulate
their prejudices, unlearn and learn in the process of understanding how to work with people and grapple with the
issues that affect them. Simulation exercises, role-plays, skits, discussions on case studies, and ICT material like
posters, puppets, videos, documentaries and films are commonly used across most classes. Group discussions
and class presentations help the students to be vocal and confident in presenting their views in debates and
discussions. Field work facilitates experiential learning as students observe, participate and engage in field
interventions which are recorded and discussed with their faculty mentors in weekly/fortnightly conferences
Number of students enrolled in the institution Number of fulltime teachers Mentor: Mentee Ratio UG 158 19 1:14
PG 110 PhD 14 Short Term (CSW NN) 101 Short Term (Extension) 94

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
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institution

268 19 114

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

19

14

6

0

10

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from

Name of full time teachers
receiving awards from

Year of Award Designation

state level, national level,
international level

Government or recognized

bodies

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

VBW 260 SEM | V 04/ 05/ 2019 17/ 07/ 2019

VBW 260 SEM I I'] 31/10/ 2018 06/ 02/ 2019

VBW 260 SEM | | 04/ 05/ 2019 17/ 07/ 2019

BSW 260 SEM | 01/11/ 2018 30/ 01/ 2019

BSW 260 SEM | | 30/ 04/ 2019 15/ 05/ 2019

BSW 260 SEM 111 02/ 11/ 2018 30/ 01/ 2019

BSW 260 SEM | V 23/ 04/ 2019 14/ 05/ 2019

BSW 260 SEM V 31/10/ 2018 06/ 02/ 2019

BSW 260 SEM VI 04/ 05/ 2019 17/ 07/ 2019

VBW 260 SEM | 31/10/ 2018 06/ 02/ 2019

Vi ew Upl oaded

File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

senest er,
Senest er
Wor k for Four

partici pation.
such as group

Cont i nuous | nternal

Exam nati on of 60 marks.

and conmuni cation nateri al,

The Col | ege conducts assessment for all
in the follow ng manner:
and CIAIl) for 40 percent of the total
Exam nation for 60 percent of the total
Assessnent are held per senester.
students who have nissed the Continuous |nternal
is granted by the Principal’s office.

t heo

The Conti nuous | nternal

ry and practi cal

courses in each
Assessments (ClA |
mar ks of the course and One End
mar ks of the said course.
There is a retest for
Assessnents after
The Assessnment for the Master

Two

perm ssi on
of Soci al

Credit Courses consist of the CIA of 40 marks and End Senester

The CI A includes class test,

att endance and cl ass

Cl ass participation narks are based on task-based assessnent

presentations,

denonstrati on,

preparing information,
participation in field visits and class assignnents

educati on
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given in groups or individually. Credit: 4 40 percent ¢ 20 - Class test ¢ 10-
Assignnent ¢ 5 - Attendance 5 - Class participation Paper Pattern: C ass Test
20 Marks 5 marks objective 15 marks subjective Credit :2 20 percent 10 - C ass
test 5- Assignment 2.5- Attendance 2.5- C ass participation Paper Pattern:
Class Test - 20 Marks 5 nmarks objective 5 narks subjective Assignnents in
Social Wrk Practice could be Practice Oiented Advocacy Oriented Research
Oiented. Exanples of types of Assignnments: Type Details 1 Book/Film Review e
Assi gnnment should identify the issue/theme devel oped in the book/filme
Students shoul d develop their own critique of the book/filme
Publ i cation/ production details must be given clearly 2 Cbservation/ Case
Anal ysis ¢ Individuals, groups and communities can be observed ¢ Students have
to link the findings to the subject 3 Presentation/Denonstration ¢ Specifically
meant for courses such as Nutrition, Education etc that |end themselves to this
nmet hodol ogy (e.g., Nutrition students could select a | owcost recipe, identify
the food groups, and understand the nmethod of preparation, nutrition val ue,
budget and target group) ¢ A report of the process has to be submitted 4
Creating information, education and comuni cation material. ¢ Brochures e
Posters « Wall calendars ¢ Playing cards ¢ Billboards « Advertisenents ¢ Mirals
e Desktop flip charts, flyers, leaflets, brochures, booklet 5 Creative Arts
Assi gnments ¢ Therapeutic assignments using various art fornms. 5 Any O her Type
e For exanple, Open Book Test, Article Review, Presentation. Mdality of
Internal Assessment of Assignnent for MSW Evaluation Pattern Marks 1
Formatting (paragraphing and sub-titling) and presentation of ideas 1 2
Content: Analysis of causal factors, drawi ng inferences, theory I|inkage,
connectivity and logical flow of ideas, summarizing 5 3 References 2 4
Oiginality and Creativity 2 Total 10 Rules: ¢ References are conpul sory and
shoul d be based on the APA guidelines. Al sources fromwhere material whether
newspaper or nmgazine articles, books, papers, websites, unpublished matter
nmust be acknow edged in the Bibliography/references etc. ¢« Both typed and hand
written assignnents are accepted. ¢ The word limt for a witten assignnent is
1000 words. e« Since assignnment topics are given about a nonth in

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academi c cal endar is prepared after review of feedback received from
vari ous stakehol ders in the previous academ c year during the April neetings of
Facul ty Menbers before the commencenent of every academ c year. The cal endar

presented before the Col |l ege Devel opment Committee and | QAC before final

approval . The list of holidays fromthe University of Minbai is considered in
finalizing the academ c cal endar. The acadeni c cal endar states inportant dates
related to Col | ege reopening Student |nduction Process |nauguration, Parent’s

Meeting Admi ssion Dates Internships (Fieldwrk Practicum Bl ock Placenent

dates), neeting with Field Instructors and Field Contacts m d senester break
Diwali/Christmas break exam nation/viva dates study | eave for students |ecture
dates inportant coll eges events and so on. The academ c cal endar provi des a
direction and structure for College endeavours and facilitates planning and
organi zi ng coll ege activities.

is

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://cswnn. edu. i n/ cont ent/ acadeni c- pr ogr anmes

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of
Code Name Specialization students students passed
appeared in the in final year

Pass Percentage



http://cswnn.edu.in/content/academic-programmes

final year examination
examination
260 BSW SEM I | 58 57 98
260 BSW SEM | V 43 41 95
260 BSW SEM VI 55 45 81.81
260 MBW SEM I | 52 51 98
260 VBW SEM | V 56 53 95

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

N L

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 365 St. 5.01 5.01
Proj ects Augustine’ s
H gh School
Maj or 365 Tech Mahi ndra 4. 69 4,22
Proj ects Foundati on
Maj or 365 Sarva Vi kas 6. 32 1.44
Proj ects Deep
Maj or 365 Trail bl azers 0 0. 69
Proj ects Foundati on
M nor 180 The Sisters 0.85 0.76
Proj ects of the Good
Shepherd
M nor 180 Urvi Ashok 0. 18 0.18
Proj ects Pi r amal
Foundati on
M nor 180 Child Rights 2.27 2.07
Proj ects and You
M nor 180 Wnen’ s 1.78 1.63
Proj ects Enpower nent
Foundati on
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
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NIL

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

not applicable 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

SCCI AL WORK 1

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
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Number of Faculty International National State Local
At t ended/ Semi 0 21 4 24
nar s/ Wor kshops
Present ed 0 8 1 1
papers
Resour ce 0 2 0 7
per sons

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Rel i ef Work

Wor k and Kot t apuram
I nt egrat ed
Devel opnent Soci ety

activities activities
Nat i onal wi de Commi ssi on for 10 50
canpai gn on Peace Justice and Peace
Baat ei n Aman Ki
Keral a Fl ood Col I ege of Soci al 2 29

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

not applicable

not applicable

not applicable

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Di sast er CSWAN i n Kerel a Fl ood 2 27
Rel i ef col | aborati on Rel i ef
wi t h Kottapuram
I nt egr at ed
Devel opnent
Soci ety
Fund r ai si ng Col | ege of Keral a Fl ood 20 300
for Keral a Soci al Work
Fl ood relief

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration
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EXCHANGE PROGRAM
The program
provi ded Research
i npetus to students
pursuing their
doctorate. The
program was
organi sed from 1st
March to 29th My,
2019

I nt ernati onal Teachi ng staff Supported by 7
Soci al Work Week, and Coordi nat or of Hes.so University
Hesso University, Ext ensi on Centre,
Sierre Col | ege of Soci al
Work, N rmala
Ni ket an.
ERASMUS GLOBAL PhD students Er asnus 90

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Internship

Bl ock
pl acenent

Resour ce
and Support
Centre for

Devel opnent,
Ankur Trust,
Panvel ,

D sha
CGuj ar at

Soci al

Centre
Ahnednagar ,

Hawker

Sangram
Conmi tt ee,
Pur vanchal
Gramin Seva

Sanst han,
Laya, Astha,
Soci ety for
Educati on,
Action and
Research in

Communi ty

Heal t h,

Purva

01/ 06/ 2018

21/ 06/ 2018

PG
St udent s

Field
Exposure

Canps

Sane
Qur uj i
Ashram

26/ 11/ 2018

03/ 12/ 2018

UG and PG
St udent s
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Rai gad,

Kai ra Soci al
Servi ce
Soci ety,

Ahnredabad,

Di sha,
Ahnedabad,
Anand,
Gujrat,

Ahrmadnagar ,

Jan Jagr an,
Bel gaum

MPSM Nasi k

View File

houses etc. during the year

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers
participated under MoUs

Rot aract C ub

23/ 07/ 2018

N rmal a Ni ket an
Rotaract C ub was
started in 2018
under the faculty
gui dance of Dr.
Kal yani Tal vel kar
and Ms. Roshni
Al phanso. Rot aract
club focuses on the
devel opnment of
young adults as
| eaders in their
conmuni ties. The
focus of the
Rot aract cl ub

40

| CTP Course

20/ 06/ 2018

I ntensive
Cinical Training
Programin
Psychot her apy
(7-part series-26
nodul es) with
De’ sousa
Foundati on, M nd
Mandal a and UNESCO
Chair of Bio-Ethics

RSCD Pr ogram

27/ 09/ 2018

The obj ectives of
the Partnership e
To encourage rura

wonen | eader

t hrough for nmal

recognition of
certificateate « To
exchange denocratic
i deas between
practitioners an

Prof essionals ¢« To
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enhance the quality
of wonen | eaders

course through

critica

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
19.8 6.19
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SLI M1 Partially | SO 9001: 2008 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
e- 734 135650 394 99332 1128 234982
Journal s
21 4745 21 5728 42 10473
Ref erence
Books
Journal s 62 92394 62 99745 124 192139
e- 5 0 4 0 9 0
Journal s
Di gital 1 5900 1 5900 2 11800
Dat abase
Weedi ng 734 135650 394 99332 1128 234982
(hard &
soft)
O hers(s 1 27435 1 27435 2 54870
peci fy)
View File
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4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 118 26 2 11 2 62 0 2 19
g
Added 0 0 1 0 0 0 0 3 4
Tot al 118 26 3 11 2 62 0 5 23
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

E Content under e-PG Pat hshal a Soci al https://epgp.inflibnet.ac.in/
wor k Educati on

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
19. 8 6. 19 0 0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

4.4.2 Procedures and policies for maintaining and utilizing physical
academ c and support facilities - |aboratory, library, sports conplex,
conmputers, classroons etc. (maxi num 500 words) The physical facilities

i ncludi ng C assroons, Computer Laboratory, Audio Visual Unit, Student’s Room
Mot her Adel ai de Play Lab, Gym Sports Room are nade avail able for the students
those who are admitted in the college. The students seek adm ssion are charged
for the use of conputers at the time of the admi ssion as suggested by the
statutory body. The classroons boards, LCD, Laptops and furniture facilities
are utilized regularly by the students but sonetines it is also made avail abl e
for the other governnmental and the non-governnental organizations for
conducting the exans, events and programes related to Fiel dwork or
i ndependently etc. if not in use for the said period. The maintenance and the
cleaning of the facilities available are done with the efforts of the non-
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teaching staff. The coll ege garden is nmaintained by the gardener appointed by
the Institute. The coll ege has adequate nunber of the conmputers with internet
connections and the utility software’s distributed in different |ocales Iike
office, laboratories, library, Faculty Roons etc. Al the stakehol ders have
equal opportunity to use those facilities as per the rules and the policies of
the institution. The central conputer |aboratory connected in the ground fl oor
is utilized for students for their assignnments, projects and research work. The
Conput er Laboratory al so serves as an online Central Assessment Centre. The
staff can nmake use of the conputer systemw th internet at their seating
pl aces. The ICT is maintained by the Audi o-Visual Unit and Conputer Laboratory
In charge. The coll ege website has maintained regularly by (Venus |ab maintain
website and Sarah Technol ogi es). The mai ntenance of UPS and the Generator is
regul arly done by Sarah Technol ogi es. Electrical and the Plunbing rel ated
mai nt enance is done with the help local skilled persons and the expenditure is
done from budget gai ned by college fromdifferent sources. The CCTV caneras
installed on JUNE 2018 is mumintained by M. Froylan Pereira of Conputers and
Security Systenms The academnic support facilities like library, the sports roons
wi th equi pnment’s, Mther Adel aide Play Laboratory, Audio-Visual Unit is
utilized by students during college events and fiel dwork programres. Accession
to library is pernmitted at the cost of the deposits as caution noney. A
provi sion of the budget for the library maintenance is nmade by the college
managenent (To confirm. The activities like fum gation and keeping library
clean is done frequently by library staff. A Phd roomis provided for students
registered with the College of Social Wrk for referencing and study. Wi
facility is available at all floor and units of the Coll ege. The Coll ege al so
runs its Short-Term Courses fromits prem ses. An office has been allotted at
the Ground Floor for the administrative section of the course. C asses are held
in the evening. The logistics and arrangenents are naintai ned by the support
staff enployed by the Short Term Unit. The Short-Term Courses are al so anchored
at the Extension Centre of the College in CGoregaon,

http://cswnn.edu.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

No Data Entered/ Not Applicable !!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Wor kshop for on 11/ 06/ 2018 55 St udent s
‘Living in Harnony’ Counsel | or

Handl i ng conflict
and nai nt ai ni ng
heal t hy
rel ati onshi ps by
I rawati Mahaj an
(Counsel l'i ng
psychol ogi st) Team
bui | di ng by Hoori
Shah (Counsel |ing
psychol ogi st)
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Wor kshop on 12/ 06/ 2018 55 St udent s
‘ Stress managenent Counsel | or
and sel f-esteem
bui | di ng” Managi ng
stress, coping with
anxi ety,
depr essi on,
rel axation
t echni ques, etc. by
Irawati Mahaj an
(Counsel I'i ng
bsychol ogi st). Self-
esteem bui | di ng by
Saul at Khan
(Research
associ ate)
Sessi on on 25/ 06/ 2018 55 St udent s
Under st andi ng Sel f Counsel | or
and ot hers
Sessi on on New 02/ 07/ 2018 55 St udent s
Hori zons Counsel | or
Sessi on on Post 31/ 08/ 2018 27 St udent s
Trauma counsel |ing Counsel | or and Dr.
for student Ni |'i ma Mehta
vol unt eers engaged
in the Keral a Fl ood
relief work.
Counsel I'i ng 16/ 07/ 2018 37 St udent
Counsel | or
Renedi al Coachi ng 23/ 07/ 2018 43 Renedi al teacher
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of
scheme benefited benefited
students for students by
competitive career
examination counseling
activities

Number of
studentsp placed

Number of
students who
have passedin
the comp. exam

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
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organizations students stduents placed [organizations students stduents placed
visited participated visited participated
Bri ght 63 13 Nill Nill 1
Fut ure
| ndi a,
Sanj eevani
Trust,
Ar pan,
VWi t est one |
nt er nati onal
, Myna
Mahi | a
Foundati on,
Gabri el
Pr oj ect
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 11 BSW Soci al Ni rmal a MBW (4) MA
Wor k Ni ket an Devel opnent
Col | ege of (3) MAin
Soci al Work, | devel opnent
Munbai (4) policy
Azim Prenmji |planning and
Uni versity |practice (1)
(3) Tata Master’s in
I nstitute of public
Soci al policy (1)
Sci ences, Msc Child
Tul aj apur (1) | devel opnent
Uni versity and
of Munbai education in
(1) The sust ai nabl e
Mahar aj a devel opnent
Sayajirao (1) PG
Uni versity Di pl oma in
of Baroda(l) |Intellectual
| GNOU( 1) Property (1)
Ri ghts
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Fresher’s Day
(01.08. 2018)

Col | ege

250
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Carol Singing Col | ege 180
Competition (1st
Januar y2019)
Dance Conpetition Col | ege 260
16. 01. 2019
Poster Preparation (8 Col | ege 16
August 2018)
Poetry Recitation (8 Col | ege 260
August 2018)
Annual Sports Day Col | ege 200
(28.01.2018)
Annual Day (06.02.2019) Col | ege 250
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Col I ege of Social Wrk, N rmala N ketan, Minbai has a vibrant students body
call ed students council. Students council is forned as per the guidelines and
circulars of University of Minbai every year inmediately after the adm ssion

process. Student’s council becones a |ink between the institution and the
students so that the issues and problens faced by the students are brought to
the notice of the nmanagenent and ensures that necessary renedi es are adopted.
Annual General Body Meetings, organised by the students’ council ensures that
there is a transparency between students and the authorities in the
institution. Students’ council also serves as a link with other institutes with
regards to events and programmes conducted. The students’ council activities
are divided mainly within three Sub Conmittees headed by respective
subcomm ttee heads under the gui dance of faculty nenbers which are as foll ows
Literary Committee Literary comrittee under the students’ council is
responsi bl e for conducting tinely events and activities which are intended to
devel op the co-curricular and literary skills of the students. Throughout the
academ c year, within the slots allotted for the students’ council, literary
conmmittee ensures that there are progranmes such as essay witing conpetitions,
academi ¢ discussions, filmscreenings and so on. Literary conmmittee i s headed
by a student el ected/ nonminated (as per university circulars) who works with a
teamof literary commttee nmenbers fromeach class. Representatives in each
cl ass nakes sure that the students are getting an opportunity to participate
and get involved in the activities conducted by literary commttee. Cultural
Committee Cultural committee is responsible for coordinating cultural
programres and conpetitions in the college. The cormmittee with its nenbers in
each class ensures that the class participate in the events conducted in the
coll ege and al so takes the responsibility of the overall nanagenent of the
annual day programme. Cultural commttee al so coordinates with the other
institutions for an active participation in the fests and conpetitions
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conducted and al so ensures that the students are participating in the various
cul tural

events conducted by the university. Sports Commttee A vibrant sports
commi ttee under the | eadership of the sports representative is formed in the
student’s council which is responsible for the sports activities conducted

wi thin and outside the institution. Throughout the academ c year,

sports
conmm ttee under the guidance of the faculty nmenbers conduct various indoor and
out door sports conpetitions in the institution.

Conmittee ensures that there is
a good representation of students participating in sports conpetitions
conducted by other institutes as well as the university sports departnent.
Ensuring participation of the students Students council follows a very federa
formof functioning. C ass representatives has a very close contact with the
class and ensures that students with various individual talents cone forward
and contribute in the events and programmes. Point system ensures that the
activities and conpetitions throughout the year is scored and each cl ass gets
points for participation as well as awards and nedal s respectively. On the
Annual Day of the institute,

a best class award is given to the class which
bagged the nmaxi mum nunber

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
Yes

The Alumi Association of the College is registered under the Society
Regi stration Act, 1860 on Decenber 7th 1987. The registration nunber
Al umi Association is Maharashtra State, Minbai-577/1987/ GBBSD

of the

5.4.2 — No. of enrolled Alumni:

490
5.4.3 — Alumni contribution during the year (in Rupees) :

11650
5.4.4 — Meetings/activities organized by Alumni Association :
Si x Al ummi

Meetings and 1 Al ummi
Managerment and Soci al

Meet were organi sed. Two wor kshop on NGO
Ent r epreneurshi p was organi zed by AA

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Denocratic values perneate all decision-making processes of the Coll ege.
Internal Quality Assurance Cell The Coll ege has an Internal
Cel |

Qual ity Assurance
(IQAC) that oversees the quality of the academ ¢ progranmes and takes
i mportant deci sions on aspects of the College functioning. The | QAC ensures
snoot h functioning of the College units and the conpliance of all statutory
commi ttees as per prescribed norns. The | QAC was established in 2004. The | QAC
meets and deci des the nature of progranms in consonance with the vision and
m ssion of the College. It also |ooks at the syllabus in relation to its
continuing social relevance. The | QAC takes inportant decisions on various
matters of the Coll ege:

i nfrastructure devel opnent short term courses raising
funds for projects, extension work and educational |oans for
i nternational

students starting
col | aborations and signing MoU for the sane. The | QAC policies in
relation to quality assurance in the College is carried out through the various
committees that | ook after the academ c functioning of the Coll ege.

Managenent
The Managenent supports the Coll ege decisions and facilitates up gradation of
technol ogy and infrastructure whenever needed It

i nvol ves the | QAC and ext ernal




menbers in the devel opment of the perspective plan of the Coll ege. The Coll ege
is agrant-in-aid institution receiving grant from governnment, however the
managenment endeavours to raise funds for the infrastructural devel opnent,
educati onal assistance of students, for support tot Field Action projects,
organi zi ng staff devel opment programmes, appointnent of Field Instructors and
several other expenses of the College not funded by governnent sources. College
Devel opnent Conmittee (CDC) This academnmi c year the Local Managing Committee was
di ssol ved as per the provisions of the New Maharashtra University Act, 2016 and
was replaced by the statutory body called the Coll ege Devel opnent Conmittee
The menbers of the Coll ege Devel opnent Conmittee include the principal
managenment representatives, teaching and non-teaching representatives, Invitee,
Representative, CSR Representative and NGO Representatives. The role and
responsibility of the College Devel opnent Cell is to: (a) prepare an overal
conpr ehensi ve devel opnment plan of the Coll ege regardi ng, academic
adm ni strative and infrastructural growth, and to enable the College to foster
excellence in curricular, co-curricular and extra-curricular activities (b)
deci de about the overall teaching programmes or annual cal endar of the
Col | ege(c) reconmmend to the managenent about introduci ng new academ c courses
and the creation of additional teaching and adm nistrative posts (d) take
review of the self-financing courses in the college, if any, and nake
recommendations for their inprovenent (e) nake specific reconmendations to the
managenent to encourage and strengthen research culture, consultancy and
extension activities in the college (f) nmake specific recomendations to the
managenent to foster academ c col |l aborations to strengthen teaching and
research(g) mamke specific reconmendati ons to the nanagenment to encourage the
use of information and comruni cati on technol ogy in teaching and | earning
process (h) nake specific recommendations regardi ng the inprovenent in teaching
and suitable training programmes for the enpl oyees of the college (i) prepare
the annual financial estimtes (budget) and financial statenments of the coll ege
or institution and recomend the same to the managenent for approval (j)
formul ate proposal s of new expenditure

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

I ndustry Interaction / Coll aboration ? Industry Interaction /
Col | aboration — The col | ege
col l aborates with CSR departnments of
corporates for research, field
pl acenent and j ob pl acenent.

Human Resour ce Managenent ? Human Resour ce Managenent -
Recruitnment of staff is in accordance

with the Rul es of the State Governnent
(Departnment of Social Wlfare). The
Managenent enpl oys teachi ng and Non-
teaching staff to nanage the extra

wor k| oad.
Li brary, I CT and Physi cal ?? Library, ICT and Physica
Infrastructure / Instrunentation Infrastructure / Instrunmentation —

Conput eri zed data base of books
reserved counters, book bank schene,
phot ocopyi ng service , reference
services , interlibrary services, peer




| earni ng cubi cl es and PhD roomwi th
access to conputers are inportant
services to the library.

Research and Devel opnent

? Research and Devel opnent -The
col | ege seeks to devel op acunen for
Resear ch by encouragi ng students at the
graduat e and under graduate level to
take up Research project and
assignnent. Two post graduate students
presented their research during the
Avi shkar research convention organi zed
by the University of Minbai. Various
commi ssi oned studi es are undertaken by
the Research unit of the college

Exam nati on and Eval uati on

? Exam nation and Eval uation — The
coll ege follows the university
specification for the conduct of
internal and external exam nation.
However the continuous interna
assessnment is tailored based on the
course teachers specifications.
Teachers are involved in supervision
and exam nation of answer papers. The
exam nation conmm ttee conducts and
reviews the overall functioning of the
exam nation that includes ¢ Display of
Rul es < Maintaining Code of conduct for
students and invigilators ¢ Mking
necessary arrangenents for students
with disability The end senester exans
are nonitored and supervi sed by the CAP
coordi nator. Internal assessment papers
and assignnents are corrected on/ off
canmpus. University papers are corrected
using OSM Fol Il owi ng the decl arati on of
the results an analysis of the
students’ performance is presented at
the faculty neeting. Students with
unsati sfactory performance in Research,
Term paper and field work are presented
at the faculty neeting and steps are
initiated to enhance the performance of
the students. Self-Analysis and
Refl ective learning is fostered during
the internal field work eval uation

Teachi ng and Learni ng

? Teaching and Learning — Teachers
are encouraged to use innovative
net hods for classroomteaching. Skil
based sessions are organized in the
respective courses in addition field
visits and orientation visits are al so
organi zed to assist in the integration
of theory and practice. Skill lab
sessions are al so organi zed. Renedi al
cl asses are arranged to inprove
academ c performance. Hi gh achi evers
are notivated to participate




process.

program Canps,

effectively in the teaching | earning
Experienti al
pronoted t hrough student’s induction
Bl ock pl acenent,

learning is

field

work and field visits.

Curri cul um Devel opnent

Expert

? Curricul um Devel opnent —The | QAC
ensures quality on curricul um
devel opnment through p periodic review
of the Course Curriculumby formng an
Revi ew commi tt ee,
f eedback systens from students,

faculty neeting on academ c issues |,
revi ew of course during Apri
The syllabus is reviewed by the
statutory committees.
expertise in their specialized subject
faculty menbers are notivated to attend
sem nars and conferences

ef fective
regul ar

nmeet i ngs

To devel op

Adm ssion of Students

t he Munbali

? Admi ssion of Students -
adm ssion of students is in line with
uni versity specifications.
The college has a minority status and
follows the state policy for adni ssion

The

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Pl anni ng and Devel opnent na
Admi ni stration na

Fi nance and Accounts na

St udent Admi ssi on and Support na
Exam nati on na

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Acadeni ¢ and
Practitioner
conf erence
10- 12 Decenber
2018 Kat hnmandu
city, Nepal
organi zed by
Bri sbane
I nstitute of
st rengt hs- based
practice in
Australi a.

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Soni a nil 5000
Rodri gues “I'nternational




2018

Shwet a
Mal wankar

MASWE —
Mahar ashtra
Associ ati on of

ni |

6000

Soci al

wor k
Educators

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Shahu Shahu 25 75
Mahar aj Mahar aj 26/ 06/ 2018 |26/ 06/ 2018
Jayanti in [Jayanti in
col | aborat |col | aborat
ion with ion with
Soci al Soci al
Wl fare Wl fare
Ofice Ofice
2018 NI L A 0 75
Jour ney 30/ 11/ 2018 |30/ 11/2018
from Sel f -
Managed to
Enhanced A
dm ni strat
ion
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Orientation 1 28/ 05/ 2018 23/ 06/ 2018 27
Ref r esher 2 20/ 08/ 2018 08/ 09/ 2018 19
Facul ty 3 14/ 11/ 2018 20/ 11/ 2018 7
Devel opnent
Pr ogr amre
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
14 10 30 30
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
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e Interest free | oan

schenes ¢ Students pl aced
Projects are

e Interest free | oan

Interest free | oan
schenmes( nedi cal,

schenes, ¢ Financial
support Rs. 5,000 for Educati onal support for in Rural
chil dren, hone gi ven a rei nbursenent of
their field work expenses

conf erences and

sem nars renovation, disasters) -«

Enmer gency Medi cal
Al |l owance ¢« Uniformfor

support staff

sem nars,
e Md-day neal programe

Lap top bank schene has
al so been introduced for
the benefit of students

pur sui ng Research

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

is done by our Statutory auditors after conpletion of 6 nonths
Al'l the vouchers are checked

Al'l the vouchers

Internal audit
and sane is finalised by themat the end of year.

along with the required docunents as per the Inconme Tax Act.
are sanctioned by the sanctioning authority and then the paynments are nade for

the same through the Accounts departnent.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Purpose

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs.

funding agencies /individuals
P. Raj Luthra Veena
Lut hra Pankaj Luthra
Seerma Luthra Alwin
Pi cardo Shweta Ml avankar
Pandur ang Jadhav

bj ects of the Trust

3.43

View File

6.4.3 — Total corpus fund generated

343000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Nill
Admi ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
neetings held of the

There is no association forned but there are regul ar
Parents and Teachers

6.5.3 — Development programmes for support staff (at least three)

A Jour ney

Jayanti in collaboration with Social Wlfare Ofice e

e Shahu Mahar aj
from Sel f- Managed to Enhanced Administration ¢ Yoga and neditation sessions for
Fostering participation in

the non-teaching staff once a nonth e

intercol |l egiate conpetitions conducted for Adm nistrative and support staff

6.5.4 — Post Accreditation initiative(s) (mention at least three)

achi evenents of the various programes

A critical

. review of the strengths,
of fered by the College and evolving a vision for the next 20 years.

e Ensuring
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mai nt enance of high ethical standards in tune with the vision and m ssion of
the College. ¢ Student Induction and Faculty Induction Progranme to facilitate
the acclinmatization process of new entrants ¢« Animated Short term and Val ue-
Added Courses ¢ Strengthening Fieldwrk conponent through ongoi ng engagenents
with interventions of Fieldwrk organizations, enhancing efficiency in
fi el dwork supervision through ongoing training sessions and workshops with
Fi el dwork contacts and instructors. ¢ Networking with governnent and non-
governnent organi zations in addressing i ssues of national concern. e
Facilitating Feedback fromall stakeholders ¢ Facilitating and organi zi ng
orientation and preparation of College for Autonomy Status ¢ Review of Syllabus
Master in Social Wrk Semester | and Bachelor in Social Wrk Senester | to be
i ntroduced in the next acadenmi c year ¢ Planning of Val ue-Added courses

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
e Savitribai 03/ 01/ 2019 03/ 01/ 2019 70 30
Phul e Lecture
Series
. 08/ 03/ 2019 08/ 03/ 2019 65 30
| nt er nati onal
Wnen’ s Day
e Creating 05/ 09/ 2019 05/ 09/ 2019 50 35
Saf e Spaces

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

e Installation of Biogas Project with support from Rotaract Cl ub In Cctober
2018, Biogas plant was installed in the prem ses of College of Social Wrk,

Ni rmal a Ni ketan. Bajaj Electricals — CSR has provided financial support for the
bi ogas plant. The biogas installation cerenbny was held on 12th Cctober, 2018.
The plant has been installed by Britto Energy. Ms. Madhura Tal egaonkar
i naugurated the biogas plant. M. Britoo, owner of the biogas plant conpany
gave speech outlining the functioning and inportance of biogas plant. The
occasion was graced by the presence of M. Maggy Al esu, President - Institute
of Social Service and Ms. Philonena, Vice President of Institute of Social
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Servi ce.

Large number of students and college staff attended the function and
wel coned this green initiative of the Coll ege.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 4
Provision for |ift Yes 4

Ranp/ Rai | s Yes 4
Braille Yes 4
Software/facilities
Rest Roons Yes 4
Scri bes for exam nation Yes 4
Speci al skill Yes 4
devel opment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

For nul ati on of Code of
Et hi cs and Conduct al ong
wi th Standard Procedures

01/ 08/ 2018

The orientation on the
Code of Ethics and
Conduct along with

St andard Procedures was

given to all

st akehol der’ s teachers,

students, parents and

Fi el d work supervisors

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Constitutional
Val ues Sessi ons

Conducted In
Nirmal a N ket an
Col | ege

11/ 06/ 2018

15/ 12/ 2019

250

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Sust ai nabl e Landscape Situated at the centre of the College Building is
surrounded with a biodiversity of flora and fauna which is taken care of by a
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dedi cated team of staff. The Col |l ege has about 100 plants, which are adequate
based on the acreage of the college canpus. Inpetus is given for plants which
have nedi ci nal value |ike Al oevera, papaya, tulsi, Ajvain and so on. The
coll ege al so has a Gardening Committee conprising of botanists who are engaged
in maintaining the eco-friendly environnent. Practice of giving out and
pl anti ng pots saplings as souvenirs at various college events is also foll owed.
Ener gy Conservation The Coll ege construction allows for natural ventilation and
Iighting throughout its canmpus whi ch hel ps conserve the energy demand. Long
sl ender and clerestory windows in library, nearly elimnates the need for
artificial lighting. Energy efficient lighting fixtures Iike LED , LIGHTS are
used in all classroons and hallways Units. H speed internet W-fi facility are
available in the college. Further e-circulars are used for communication to al
Units (Faculty, Adm nistrative Staff, and Students). Use of Renewabl e Energy To
pronote use of renewabl e energy, energy efficient fixtures like LED lights
solar water heaters are installed in the classroons and hal | ways. Waste
Managenent a. Hazardous waste: Waste nmaterial in college is segregated into
bi odegr adabl e and non- bi odegradabl e wastes, and as toxic and non-toxic wastes
in the | aboratories. b. Electronic waste: The College maintains all its
conputer peripherals within its boundaries. c. Paper waste: To nanage its paper
wast e Col | ege has adopted segregation of dry and wet waste. To mnimse the
wast age of resources the college collects the waste paper and for 300 kgs of
papers the college gets recycled answer sheets in return w thout any paynent d.
Kitchen and Garden waste: It is used as organic manure for the plants VWater
Conservation and Managenent Coll ege only uses non-potable water for maintaining
its gardens and farns. Rain water harvesting is also being practiced in the
buil ding. To pronote effective conservation of water, the coll ege has replaced
regular water fixtures with water efficient fixtures |ike dual flush and | ow
fl ow systens. Conscious efforts are nade by the gardening committee to use new
plant varieties requiring less water to further this initiative. Generating
awar eness The Col | ege organi zes nunerous canpai gns, workshops, rallies and
trainings to address diverse issues of the environnent. Follow ng are sone of
the initiatives taken by the coll ege:

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice One: 1. Title of the Practice Appreciation Progranme in
Constitutional Values for Youth. 2. The context that required the initiation of
the practice O the hundred percent of the population of India, seventy percent

of the massive popul ation include today's youth. And the inportance of youth
participation in Good Governance cannot be, in any way, underestimted. In
fact, they play a very major role in uplifting a country’s stature. The term
governance is derived fromthe Geek term kubemao neaning ‘to steer or
direct’. Governance is therefore the practices and activities such as
adm nistrative, political and legal affairs to be performed by the governnent
for the devel opnment of the country. The predoni nant features of governance
i nclude participation, following the rule of |law, transparency, responsiveness,
consensus oriented, equity and inclusiveness, effectiveness and efficiency,
accountability. Good governance is also the prosperity, well-being and welfare
of all citizens of the nation through decentralized governnent, standardized
rule of law, properly guided bureaucracy, disciplined adm nistrators, fixed
sal aries, maintenance of |aw and order, controlling corruption, consistency in
adm ni stration and integrity in accountability. Precisely, good governance
pl ays a constructive role in the social, cultural, econonm cal and political
devel opnment al processes of the society and ensures social security and positive
change. 3. (bjectives ? To make youth sensitive towards social issues. ? To in
built the constitutional values anong youth. ? To enable youth to think
critically, analyze and respond to prevailing social situations. ? To transform




youth into responsible citizens with devel oped civic sense. 4. The Practice
Anubhav Mumbai, a Project of College of Social Wrk (Autononous), N rmala
Ni ket an conducting “Appreciation Programre in Constitutional Values” for
student and non student youth. It ains at enabling youth to discover them and
contribute positively to the devel opnent of society as concerned and
responsible citizens. It mainly works with colleges in the suburbs of Minba

i.e. fromMtunga to Dahisar and also in the communities. 5. Details of the
Training Session Duration of Training: 12 Hours Training Mdules: A Total 6

Sessions (1 Session of 2 hours each) Pre Post Test questionnaire will be given
to students Mddul es Covered During the Training Sessions The different nodul es
covered during the Training session are as follows Mdule 1- Denocracy and
Secul ari sm Modul e 2- Gender Justice Mdul e 3- Social Justice Mdul e 4-

Envi ronnental Justice Mddule 5- Scientific Tenper Mdule 6- Dignity of Labor
and Honesty and Integrity Details of Training: Anubhav Munbai conducted 55
sessions throughout the year on above nentioned six nodules at Mtra Level

(First Stage of Anubhav Munbai Process) in all the networking colleges nanely ?

Shai | endra Degree Col | ege, Dahi sar ? Shailendra Juni or Coll ege, Dahisar ? St

Rocks Col l ege, Borivali ? Valia College, Borivali ? KES College, Kandivali ?
DTSS Col | ege, Malad ? Nirmala Col | ege, Mal ad ? Nagi ndas Khandwal a Col | ege,

Mal ad ? Ri zvi College, Bandra ? College of Social Wrk, N rmala N ketan,
Churchgate Total 755 youth got benefited at Mtra Level. Cbservations: Anubhav
Munbai observed that these sessions hel ped the youth to understand the
i nportance of core values in their personal, social and political devel opnment.
It also helped themto realise the powers which lies within every citizen, the
rights which these val ues has given to them and how they as youth can exercise
these values in bringing about the difference instead of being passive | ookers.
Youth can be the “Change Agent” in their famly and society. Best Practice Two:

1. Title of the Practice Signature Canpaign on Power of Vote 2. The context

that required the initiation of the practice India is an independent and
denocratic nation. India is a republic nation as it has its own constitution.
The Constitution of India came into effect fromthe 26th of January, 1950. The
Constitution is the suprene | aw code of the nation and it contains fundanental
political codes, structures, procedures, powers and duties of the governnent
institutions. It also puts forth the fundanental rights, directive principles
and duties of the citizens. The Right to Vote in India is provided by the

Constitution and the Representation of people’ s Act, 1951. Article 326 of the

Constitution provides the right to vote to every citizen above the age of 18.

According to the Section 62 of the Representation of People’ s Act, 1951 states
that ‘every person in the electoral roll of that constituency will be entitled
to vote’'. The Indian systemof voting is a non discrimnatory and voluntary.
Qur country despite having a huge voter count is unable to bring about any
effect in the nation due to various reasons. One of the major reasons for this
is the ow voter turnout. During the discussion on the People s Representation
Bill in Parlianent during the year 1951, the idea of including conpul sory
voting was nooted by a Menber but was rejected by Dr. B. R Anbedkar due to
practical difficulties. This was again exam ned by D nesh Goswam Commttee in
1990 as one of the nmenmbers had suggested that the only effective renedy for |ow
voter turn outs was to introduce the conpul sory voting system The Constitution
of India and the Representation of People’ s Act have brought it out clearly
that is not a fundanmental right in India but it is a legal right that is
granted to all citizens with a sound mnd. India being the |argest denobcratic
nation is now losing majority of its voters as they aren't serious and
committed towards the future of the nation. Sone of the citizens cast their
vote as they think it to be a duty but fail to cast it to the right candi date.

There are al so many instances of people casting their vote to a particul ar

party or candi date just because the party or the candi date belongs to a
particul ar caste, religion, or they have a great ownership of wealth and so on
Hence, it is high time as concerned citizens of India we need to cast our votes




based on the ideol ogy, principles and values of the candidates rather than the
noney that they give or the caste they belong to. This canpaign is being taken
up as we realize that it is high time for us to go and cast our votes rather
than taking a day off. W as concerned citizens of the nation nust take a step
towar ds ensuring that everyone gets to cast their vote and it is also inportant
that they cast their votes to the right candi date whose val ues and i deol ogi es
hel p in devel oping the country for the well-being of the citizens. It is also
inportant for the citizens of the nation to realize that voting isn't just a
right given to be exercised but is also a duty to be fulfilled to bring about
ef fective change in the society. 3. Cbjectives ? To sensitize the people on the
power of Denocracy ? To Create awareness on Right to Vote and Voting the R ght
Candidate ? To sensitize the youth people on the inportance of voting the right
candidate ? To get the youth participation in good governance. 4. The Practice
Anubhav Munbai organi sed a “Signature canpai gn on the topic Power of Vote” for
student and non student youth. The aimof this canpaign was to create awareness
anmong col | ege youth and general public on the inportance of casting their votes
and al so reading the election manifesto in order to cast their votes to the
ri ght candi date. The students of various colleges had participated in the
campai gn. The canpai gn was done through two nmajor strategies nanmely door to
door signature canpaign and street play in western suburb from Bandra to
Dahi sar. 5. Details of the Canpaign Duration of Canpaign: 17th Decenber 2018 to
5th January 2019 Canpaign Flow ? Kick Start Meeting. ? Meetings with the
students in their Colleges. ? Training the youth for canpaign by training youth
for Street play and door to door signature. ? Performng the Plays in their
respective communities. ? Door to door visits by youth in their respective
communities. ? Analysing ? Reporting Colleges Participated: ? DISS Coll ege,
Mal ad ? Ri zvi Col |l ege, Bandra ? Shail endra Degree Coll ege, Dahi sar ? Nagi ndas
Khandwal a Col | ege, Malad ? Valia College, Borivali. Canpaign Performance: The
canpai gn began after the kick start neeting. The canpai gn was done through two
maj or strategies nanely door to door signhature canpaign and street play. A
total of 34 street plays were performed by Rizvi College, DISS Col | ege and
Shai | endra Degree Col |l ege as part of the canpaign. Around 3,283 signatures were
collected as a part of the door to door awareness signature canpaign. Learning:
? Youths got the opportunity to interact with people. ? Youth understood the
opi ni on of the people on the subject. ? It helped the youth to build their
confidence. ? It helped the youth to Iearn howto build a good rapport with the
comuni ty peopl e.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://cswin.edu.in/sites/default/fil es/Best%0Practi ces¥20AM/®02018-2019. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Keral a Fl ood Relief Intervention Cimate change and hazards followi ng the sane
has becone a serious area of concern all over the world. Kerala, the southern
state of India had a traumatic experience from 15th of August 2018 where excess
rain disturbed the Iife of people all over the state. Kerala flooded throughout
its length and breadth and marked the | argest flood experienced after 1992.
Lives, livelihood, living conditions, |ivestock and so on were shattered by the
fl ood waters towards the end of August. Coll ege of Social Wrk, Nrmala
Ni ket an, Munbai always had a very vibrant response to the disasters happening
all around the country. College possess a |l egacy of |lending a hel ping hand to
the people in the crises situations of disasters. College responded i mediately
to the flood relief needs of Kerala. As a first phase intervention, A volunteer
student fromthe college, M. Bibin from MSW2 joined Kottapuram I ntegrated



http://cswnn.edu.in/sites/default/files/Best%20Practices%20AM%202018-2019.pdf

Devel opnent Society (KIDS). KIDS is an Non Profit organisation working in
Kot t apuram of Thrissur district for the enpowernent of wonen through SHGs and
handi crafts, but took charge of flood relief in Kottapuramarea right fromthe
time flood began. M. Bibin together with other volunteers fromdifferent parts
of Kerala under KIDS helped in cleaning up of wells and houses which were
affected by the flood water. He volunteered from 24th to 31st August 2018. On
the second phase of intervention college, in collaboration with KIDS Kottapuram
conducted a need assessnment survey in 12 Panchayats of Ernakulamdistrict. A
team of 15 students and one teaching faculty was sent to Kerala to help KIDS in
conpl eting the survey. Team worked with KIDS from 2nd to 12th Septenber, during
whi ch the team al so hel ped Loyol a Coll ege Chennai for an FGD with wonen in the
Panchayats and an Art therapy session for children in a nunicipal school. Team
al so hel ped in a sanple survey of United Nations to assess the magnitude of the
di saster. During the survey students made sure that people get a space to
ventilate their problens and worries. It was from 3rd Novenber to 14th Novenber
2018 that the college sent a teamfor the third phase of intervention. Again a
team of 15 students and one faculty nmenber were sent to Kerala. Task of the
teamwas to help the organisation in construction of houses for the people who
have | ost their hone in flood and al so helping in denolition of houses which
are dil api dated due to floods. Teamtirelessly worked to construct houses and
toilets and denolish honmes which are not in a good condition to live in. Apart
fromthe interventions, college has al so hel ped the organisation financially to
support its interventions.

Provide the weblink of the institution

http://cswin.edu.in/sites/default/fil es/ KERALAYOFLOODY®0l NTERVENTI ONY®? 0REPORT%
202018. pdf

8.Future Plans of Actions for Next Academic Year

Future plans for the academ c year 2018-19 Havi ng awarded autononobus status in
Feb 2019. The I QAC along with the teaching and non-teaching staff planned the
following detailed future plan which was al so presented to the Nirmala N ketan
Institute and RUSA. The areas identified are in relation to the physica
facilities, students progression, teaching and non-teaching staff and field
action projects to reach out to various target groups in urban and rural Which
are as follows 1. Strengthening the existing courses offered currently for BSW
and MSW by revising the curriculum 2. Devel opi ng Add on Val ue added courses to
enhance the enployability of the students 3. Devel op skill training and val ue
based nodul es on Art based Therapy, Media and Conmuni cation, Research skills,
Witing skills, Project devel opnent, Mnitoring and Eval uation, Participatory
Rural Appraisal (PRA). 4. Initiate mnor social entrepreneurship projects by
students, with Alumi assistance 5. Develop new initiatives and strengthen field
action project on Livelihood for Tribal Wonen and Rural Youth 6. Devel op projects
on elderly and persons with disability capacity building care giving skills 7.
Yout h Capacity and Leadership Training Prograns through extension activities 8.
To revanp the research initiatives by organising intensive training progranmes on
research for students 9. Capacity training progranme for youth through extension
activities 10. Initiative collaborative programand academic initiatives with
governnment and non government organi sations 11. To encourage students to organise
nati onal students |ed progranmes and conferences 12. Seed noney for research to
faculty menbers 13. Strengthening the renedial english and renedi al coaching for
schol astical |l y backward students 14. Wl fare programmes for SC, ST, OBC,
Disability, mnority to develop their personality, |eadership skills, nentoring
and counsel ling and boost their self confidence 15. Initiating Social
Entrepreneurship cell to provide training in soft skills enhancing job
opportunities for all students 16. Increase infrastructural facilities to
organi se students’ activities and other simulation-based 17. |ncrease nunber of
teachers and field work instructors so as to provide additional tinme for
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i nvol venent in extension activities 18. Establish interface with corporate houses
and industry in view of the upconing trend of 19. Corporate Social Responsibility
and expl ore possibilities of activity-based funding. 20. Initiate nore short-term
courses on subjects such as Parenting and Caregiving 21. Skills, Suicide
Preventi on anmong Youth, Corporate Social Responsibility, and Basic Research
Skills in view of the demand and interest for such courses. 22. Conduct refresher
courses for alumi. 23. Collaborate with other state, national, and international
col l eges of social work, especially on acadenic areas and research. 24.
Renovation to set up exam centre under autonomy 25. Online library access
software 26. Upgrade ICT in classroons 27. Anti-plagiarism SPSS, R N VIVO
inscribe software 28. Up gradation of conputer |ab and office through purchase of
conputer, scanner etc., laptop (laptop bank for students) DMS.M S, upgrading
website, 29. Internet and W-FlI facilities, additional |icensed software for
conmputer lab -anti-virus 30. Orientation for admnistrative and support staff on
teanbui | di ng, stress tinme nanagenent, |eadership and conmunication skills 31.

| mprovi ng of computer skills of students, project and Non- Teaching staff through
wor kshops short courses
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