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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

COLLEGE OF SOCI AL WORK

Name of the head of the Institution

Dr LIDWN DI AS

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02222002615
Mobile no. 9969439319

Registered Email

cswnnpri nci pal @mai |l . com

Alternate Email

nn@swnn. edu. i n

Address COLLEGE OF SOCI AL WORK, NI RMVALA
NI KETAN, 38, New Marine Lines

City/Town MUNMBAI

State/UT Mahar ashtra

Pincode

400020




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

ELVI S THOVAS

Phone no/Alternate Phone no.

02222002615

Mobile no.

9821096530

Registered Email

nn@swnn. edu. i n

Alternate Email

cswnnpri nci pal @mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://cswan. edu. i n/ cont ent/aqgar -
reports

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://cswin. edu.in/sites/default/files

[ Acadeni c¥?0cal endar ¥202017- 2018. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
3 A+ 3.53 2015 01- May- 2015 | 30- Apr-2020
6. Date of Establishment of IQAC 07- Apr - 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Certificate Course in Law

12- Dec- 2017 31



http://cswnn.edu.in/content/aqar-reports
http://cswnn.edu.in/content/aqar-reports
http://cswnn.edu.in/sites/default/files/Academic%20calendar%202017-2018.pdf
http://cswnn.edu.in/sites/default/files/Academic%20calendar%202017-2018.pdf

and Soci al Wrk 90

Post Graduate Diplona in 30-Jul - 2020 17
Cor por at e Soci al 330

Responsi bility

Certificate in Managenent 12- Aug- 2017 13
of Non-Profit 180

Organi sati ons

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? Planni ng and coordinating structured Orientation programe that integrated

| ectures, workshops on skills and attitudes, field visits to governnent and
nongover nment organi zati ons and i nputs sessions by various experts in the field.
? Review ng the needs of both teaching and nonteaching staff and conducti ng

wor kshops for them ? Pl anning and coordi nati ng Parents’ Meetings. ? Planning and
coor di nati ng wor kshops organi sed by Field Work Conmittee. ? Planning and

coordi nati ng annual canps for students of BSW(Il,II,l111) and bl ock placenent of
MSW 1. ? Planning and coordinating activities of the Short Term Course Unit.

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4955_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4955_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4955_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/4955_Contribution.xlsx

13. Plan of action chalked out by the IQAC in th

e beginning of the academic year towards Quality

Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

1. I ntroduci ng new courses.

la. Four nonth Certificate course on
Law and Social Wrk was organised in
col l aboration with Majlis. 1b. Post

G aduate Di pl oma in Corporate Soci al
Responsibility was initiated at the
Ext ensi on Centre, Goregaon. lc.
Certificate Progranme in Managenent of
NonProfit Organisations was initiated
at the Extension Centre, Goregaon. 1d.
Post Graduate Di pl oma Course on

I nterReligious Dial ogue and Water For
Sust ai nabl e Devel opnent” was initiated
at the College of Social Wrk, N rmla
Ni ket an conduct ed under the Cardi nal
Poupard Chair of UNESCO in

col l aboration with the Soci ol ogy
Departnent, St. Andrew s Col | ege Bandra
and Institute of Indian Culture,
Andheri. le. The Recogni zed Pri or
Learni ng Level based on the Nati onal

Skill Qualification Framework was
started at the Extension Centre,
Gor egaon.

2. Conducting Workshops and Sem nars

Several wor kshops were organi sed by the
Ext ension Centre , Research Unit, WDC,
Students’ Committee, and by faculty on
various topics such as Hunman Ri ghts,
Expressive Art Therapy, Therapeutic
Counsel ling, Data Analytics, Analysis
of Focus Group Di scussion, Tool

Buil ding, Quantitative Data Anal ysis,
etc

3. Increase books in the library

Nearly 755 books were added to the
[ibrary during 2017-18, of which 397
wer e purchased and 358 were by

donat i ons.
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
LMC 11- Cct - 2017
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality/4955_Quality.xlsx

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 20- Feb- 2018
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The college is guided by the nornms of the University of Miunbai. CBCS system as
stipul ated by UGC has been introduced fromthe | ast academ c year. The adhoc
BoS of Social W rk under the Munmbai University neets twice a year to look into
curriculumrel ated areas. (Updated by Virochan sirs data) The short term
courses curriculumis revised tine to tinme for all the courses. Syllabus review
committee set up for the revision of the syllabus for each programme. Short
Term Courses followed the follow ng process for inplenmentation of the revision
of the curriculum Step 1: Suggestion fromthe students were taken through
feedback / evaluation process; if any topic to be included in the syllabus.
Step 2: Teachers been asked to give their suggestions for the topics to be
i ncl uded to upgrade the syllabus according to the contenporary socio —
political trends. Step 3: Suggestions are forwarded to the syll abus revi ew
conmittee. Step 4: Syllabus review conmittee do the brainstormng on the
suggestions received by various sources. Step 5: The Revised syllabus is
submtted to the principal. Step 6: The expert committee pertaining to the
programme is been set up by the college to approve the syllabus. Step 7: The
nmeeting is called in which the brainstormng is been done and then finally the
syl |l abus is been approved. The neeting conprised of the principal, the externa
subj ect experts, the nenbers of the syllabus review comrttee, | QAC nenbers of
the coll ege, the subject teachers and the adm nistrative staff of the Short
Term Courses Unit. Once the syllabus is approved; it is submtted to the
University. Step 8 : The syllabus is passed in the BOS and the Academni ¢ counci
of the University and is finally enforced since then.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Certificate 12/ 12/ 2017 75 The Skills in
Course in objective is handling the
Law and know edge case having
Soci al Work and skilled | egal
bui | di ng. To matter.
gain the enp Gving | ega
| oyability advice to

is not an t he concern
obj ective of person.




this course.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BSW 13/ 06/ 2017
MEW 13/ 06/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 38 74

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

of Non-Profit 23/ 08/ 2017 27
Organi sati ons

Post Graduate Di pl ona 19/ 08/ 2017 17
Course on Inter-Religious
Di al ogue and Water For
Sust ai nabl e Devel opnent

The Recogni zed Pri or 21/ 04/ 2018 12
Learni ng Level based on
the National Skill
Qualification Franmework

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSW 180
MBW 60
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes

Teachers

Employers

Alumni

Parents



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4955_Value_added_courses_1604520615.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/4955_Projects_undertaken_1604657493.xlsx

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback through Teacher Assessnment Questionnaire (TAQ fromthe students oral

Wor kshops.

Subj ect comand ,

st akehol ders by the Principal
been devel oped to get a witten feedback of all
obj ective questions regardi ng teacher’s conpetencies such as i) Tine sense,
iv) Support to the students,

iii) Communication skills,

feedback is also taken in relation to teaching nethodol ogy,
the teachers and rel evance of subject content.
teachers by the Principal

accessibility of
This feedback is shared with the
and the teachers are asked to nake appropriate

nodi fications in their teaching. Student satisfaction feedback is coordi nated

by 1QAC. Meeting with student council nenbers allows for feedback from

Teachers Assessnent Questionnaire ( TAQ ) has

t he courses.

It conprises

i)

v)

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSW Generic 60 163 60
MBW Generic 60 263 60
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 60 60 4 4 11

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
19 19 5 6 1 19

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The field work practicum is designed to ensure that tasks are planned according to the levels of students. The
progression is from basic tasks of observation, information gathering, participating in concrete activities, to more
complex tasks like interviewing, use of diagnostic and analytical skills to handle simple cases, work with
grassroots groups and the use of evaluative and advocacy skills to liaise with the government, corporates and
other organizations for furthering the cause of specific groups. The curriculum is thus organized across and
within the semesters such that students coming to the course from diverse disciplines are gradually and



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4955_Demand_ratio_1604523416.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4955_ict_tools_1604524658.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4955_e_resource_1604524671.xlsx

systematically introduced to the social work profession. The rural camps organized for the students also keep in
mind the different levels at which they are and feed into the theory and field work practicum of that level. While
the first year undergraduates go for camps which are more service and programme-oriented, the senior students
go to organisations which are into issue-based and advocacy work using a rights-based approach to address
issues. Senior MSW students have to complete an internship of three weeks for field work with an organization of
their choice, keeping in view their interest area. Thus there is a vertical as well as a horizontal progression in
academic and practical learning. Assignments and class tests are designed to suit the levels of students of each
semester as well as the demands of the individual subject. Every student is assigned a faculty advisor and field
instructor who mentors the student in not only field work related areas but also with concerns related to
classroom learning. Each student is assigned to a Faculty Adviser. Ordinarily a new Faculty Adviser is appointed
each year. The appointment of the Faculty Adviser is based on the particular fieldwork placement of the student
since each faculty member is responsible for a group of placements whether or not they directly provide field
instruction in those placements. Besides being responsible for the students’ field work performance, the Faculty
Adviser is also responsible for the students’ overall academic work and professional development. Any
difficulties experienced by the student may be discussed with the Adviser whose function is to assist and guide
the student. The students receive individualized attention in the form of guidance and supervision from the
teaching faculty. As per the Regulation of the Directorate of Social Welfare, Government of Maharashtra, the

staff student ratio of the College is to be maintained at 1:14.

institution

Number of students enrolled in the

Number of fulltime teachers

Mentor : Mentee Ratio

1:

14

281

19

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year
No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
2 2 10

20

18

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Last date of the last

Date of declaration of

Programme Name

Programme Code

Semester/ year

semester-end/ year-
end examination

results of semester-
end/ year- end
examination

VBW 260 2017-18 10/ 04/ 2018 12/ 09/ 2018
BSW 260 2017-18 12/ 04/ 2018 24/ 05/ 2018
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

wor k education curricul um

continous field work.

Each student

Field work forns a inportant conponent of the soci al
Thefield work consists of placenent of students with various soci al

organi sation for field practicumboth in the formof concurrent field work and
is colsely nentored and nonitored using a

wor k based



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4955_Evaluation_1604949636.xlsx

continous internal
agency person provi des gui dance and support
who is nost of the tine the facutynmenber of the college provides constant
supervision and i nputs thpugh visits to the field work plece,
conferences and group conferences.

field instructor

t hensel ves in snall
eval uati ons done by the field instructors.
form of noderation neeting where all

the BSWSem ||,
Vlva panel

in by the student.
whi ch provi des guidelines for
and SemV and MSW Sem |, MW Sem | | |
eval uation consists of self evaluation by the student and eval uati on by the
and mar ki ng of the students perfornmance based on the criteria
given in the manual . The field instructors or the faculty nenbers then form
groups and noderate the marks by discussing individua
The second noderation is done in the
the faculty nenbers who are also field
instructors discuss the class wise and field wi se students performance and
hoderates the marks. For

IV end term an external is set

Sem |V, SemVI,
up where each student
for 40 of marks through VIVA Voca, For these terns students are eval uated
internally by their field instructor for 60 of the marks.
ensured that students are provided constant nonitoring and eval uati on al ong
with close nentoring. This is a very robust system of
| evel .

i npl emented at the institutional

Every faculty nenber
conti nuous eval uati on process.
the end term

i nt er nal

MBW Sem | |

eval uation system The field contact or the field work
inthe field. The field instructor

i ndi vi dual

A tinme sheet and recording formats are

provi ded to each student to docunent their work and al so regi ster the nunber of

hours and number of days put

field work manual
For BSW Sem |, Sem |11

reci eves a

and MSW Sem

is eval uat ed

Therefore It is

eval uati on

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

i nt er nal

student s’

year .

counci |

exam nations and ot her
presented, discussed and finalised at the faculty neetings,
and suggestions given by the teachers in relation to classes,
bl ock placenents and rura
al so includes the scheduling of orientation visits at the beginning of the
Canps and bl ock placenents for students are organi zed keeping in nmnd the
vacation dates and whenever possible arranged such that travel
i s reduced. For

sites fromtheir

activities,

i nst ance,
pl ace of

cl ass schedul es,
regul ar

The Coll ege plans its teaching-Ilearning and eval uati on schedules well in
advance and within the framework of the University schedul es.
finalizes the dates for the beginning and ending of the senesters, for
vacations and also for the University exam nations.
its adm ssion programe,

The University

The Col |l ege then works out

canps and bl ock placenent programes,

programmes within these dates.

canps.

This is

based on comrents
field work,
The cal endar

time of students

sometines the students report directly to the canp

vacati on ends.

residence if canps are organi zed i nmedi ately as the

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://cswnn.edu.in/sites/default/fil es/Prospectus%?02017-18. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
260 VBW Soci al work 58 54 93
260 VBW Soci al Work 54 52 96
260 BSW Soci al Work 58 57 98



http://cswnn.edu.in/sites/default/files/Prospectus%202017-18.pdf

260 BSW Soci al Work 45 42 93

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

Student Satisfaction Survey (SSS) on overall institutional performnce
(Institution may design the questionnaire) — Though a specific SSS has not been

devel oped, students rate their satisfaction with the facilities provided in the

institution as part of the course evaluation sheet they fill up at the end of
each senester.

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4955_Pass_percentage_1604950996.xlsx
Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the questionnaire) – Though a specific SSS has not been developed, students rate their satisfaction with the facilities provided in the institution as part of the course evaluation sheet they fill up at the end of each semester.
Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the questionnaire) – Though a specific SSS has not been developed, students rate their satisfaction with the facilities provided in the institution as part of the course evaluation sheet they fill up at the end of each semester.
Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the questionnaire) – Though a specific SSS has not been developed, students rate their satisfaction with the facilities provided in the institution as part of the course evaluation sheet they fill up at the end of each semester.
Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the questionnaire) – Though a specific SSS has not been developed, students rate their satisfaction with the facilities provided in the institution as part of the course evaluation sheet they fill up at the end of each semester.
Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the questionnaire) – Though a specific SSS has not been developed, students rate their satisfaction with the facilities provided in the institution as part of the course evaluation sheet they fill up at the end of each semester.
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/4955_Research_Fund_1604681786.xlsx

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Soci al Wirk 22

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi na 0 6 2 3
rs/ Wor kshops
Present ed 1 3 0 3
papers
Resour ce 0 0 1 3
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Number of students
participated in such

Number of teachers
participated in such

Title of the activities Organising unit/agency/

collaborating agency

activities activities
SPSS wor kshop Research Unit of 1 10
the Col | ege of
Soci al Work
Sensitization Anubhav Munbai 2 3000
Wor kshops on pr oj ect

denocracy and
secul ari sm gender
justice social
justice



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/4955_Books_and_Chapters_1584177188.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/4955_Faculty_participation_1604683815.xlsx

envi ronnment al
justice scientific
tenper dignity of
| abor honesty and
integrity
Responsi bl e gar bage Anubhav Munbai 2 15000
di sposal Signature pr oj ect
campai gn
Inter State Tri bal Anubhav Munbai 2 160
Yout h Exchange proj ect
Pr ogram
Munbai Subur ban Anubhav Munbai 2 350
Yout h Festi val pr oj ect
Cycle To Wn’ Del hi Gyanam Ganga and 2 2
To Munbai , Anubhav Minbai
“Pronoting Soci al Pr oj ect
I ncl usi on Through
Awar eness!”
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

agency activites activites

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Inter State Tri bal 160 Anubhav Munbai 1
Yout h Exchange
Program
I nt ernati onal 4 Hesso University 120
St udent Exchange
Pr ogr amme
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/

industry



https://assessmentonline.naac.gov.in/public/Postacc/Extension/4955_Extension_1604862262.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/4955_Collab_activities_1604863176.xlsx

[research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Maj lis 07/ 12/ 2017 Organi sing Training 30
in Law and Soci al
Wor k
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

1980000 471073

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Nunber of inportant equipnents Newl y Added

pur chased (Greater than 1-0 | akh)
during the current year

Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SLI M1 Partially - 2012

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text Books 871 119294 734 135650 1605 254944
Ref erence 17 5576 21 4745 38 10321
Books
e- Books 0 0 0 0 0 0
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Jour nal s 62 92394 99795 62 192189
e-Journal s 6 0 0 6 0
Di gital 1 5725 5900 1 11625
Dat abase
CD & Vi deo 0 0 0 0 0
Li brary 0 0 0 0 0
Aut omat i on
Weedi ng 0 0 0 0 0
(hard &
soft)
O her s(spe 1 26738 27435 1 54173
cify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 117 26 8 10 0 62 0 8 19
g
Added 1 0 50 1 0 0 0 50 0
Tot al 118 26 58 11 0 62 0 58 19

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

No Data Entered/ Not Applicable !!!

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

E content under

e- PG Pat hshal a Soci al
wor k Educati on

https://epgp.inflibnet.ac.in/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical

facilites

75000

300900

1905000

170173
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4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

The policy of the college is to work in consultation with and request
managenent for the maintenance of the infrastructure. Repair works, painting,
repl acenment of old furniture conprehensive cleaning of the prem ses and pest

control are carried out on regular basis to maintain freshness and a cl ean
at nosphere. Special arrangenent has been nmade for encouraging students to study
and hol d outdoor ganes in the available space in the backyard. C assroons: Al

the graduate and post graduate class-roons were expanded to acconmpdat e
i ncreased nunber (60) of students in 2009-2011. Adequate seating arrangenents
ncluding witing-tables are nade for all students. Al the classroons are well -
equi pped with mi ke, television, nounted LCD and other audio visual equipnents

such as, overhead projector, tape recorders for good teaching | earning

processes. The Internet is available for students. The multi-purpose hall of
the College with collapsible doors is used as two classroons on a day to day
basis. The partitions are opened up to nake space for all students when the
educational or cultural activities are conducted. The space probl em has
i ncreased since the year 2008 when the student teacher ratio was changed from
1: 10 to 1. 14. Hence the Coll ege uses the space optinmally The Col | ege has a
library space with seating arrangenents for 90 students at a tine. This roomis
furnished well with confortable furniture for students. It has cl osed and open
access cupboards/shel ves for books. Wthin the space available a small roomis
created for the students to sit in small group of 4 or 5 to discuss assignnents
etc. Besides the large hall and reading room library also has two roons for
mai nt ai ni ng the catal ogue and other records. The building has a lift which the
students with disability are helped to use. There is also a ranp at the
entrance. The College has a vision centre for the visually inpaired students
and this centre has the software JAWS. The col |l ege has a well -equi pped conputer
| aboratory and all the students and faculty nenbers have access to it. It is
al so open to a |limted nunber of students from nei ghbouring acadenic
institutions at a conparatively cheaper rate, w thout causing inconvenience to
t he in-house users.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Loan Schol arshi p 29 614354
frominstitution Fr om Managenent

/lInstitution

Fi nanci al Support
from O her Sources

a) Nati onal Al CTE, Bassi n 10 111917
Cat hol i ¢ bank, M ni m
charitable trust
, Nat hani
schol arshi p and
i ndi vi dual s

b) I nt ernati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/4955_Scholarships_1604868909.xlsx

coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

Job Pl acenent 11/ 12/ 2017 71 11
Counsel I ing Cell 27106/ 2017 165 St udent Counsel | or

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of
scheme benefited benefited
students for students by
competitive career
examination counseling
activities

Number of Number of
students who |[studentsp placed
have passedin

the comp. exam

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Under the 71 22 Toybank, 0 0
mango tree, Fam |y
Arpan, YUWVA, wel fare
Ment or agency,
t oget her, Cehat, Teach
Apne Aap for India
Wonen’ s fell owshi p,
Col l ecti ve, Gandhi
Masoom fell owshi p,
I ndi an Joi nt Muskaan,
trust, The Cscar
I i ght house f oundat i on,
proj ect, Muskan
Bri ght foundati on,
future TransUni on
I ndi a, ClBIL Ltd.
SEARCH and CSR dept .,
Direct Teach for
di al ogue I ndi a
initiative. fell owshi p,
Gandhi
fell owship
No file upl oaded.
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5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 1 DSw Soci al Work - -
2017 6 BSW Soci al Work - -
2017 13 VBW Soci al Work - -
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Christmas Day Cel ebration Institute 280
Sports Day Institute 250
Inter Collegiate Street Inter Coll ege 200
Pl ay Conpetition
Film Screening Grl Child Institute 250
Week
Teachers Day Institute 250
| ndependence Day Institute 250
Annual Day Institute 280
I ndoor ganes and out door Institute 250
sports day
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 Street Nat i onal 0 1 - -
Pl ay Conpe
tition
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

? Elections were conducted for the positions of Class Representative for each
class , house captain and vice captain for each house and House Representative
in each class. In total there were 33 elected students in the students
committee. ? Fresher’s Party: The fresher’s party was organi zed on 2nd August



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/4955_Activities_Organised_1604956864.xlsx
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2017 with a “Indo - Western” thene. ? Independence day cel ebration was
organi zed on 16th August 2017. Sol o and group singing conpetitions were
organi zed on thenme of patriotismin different |anguages. ? Teachers day
cel ebration on 6th Septenber 2017. Handmade greetings and chocol ates were
di stributed anobng teaching and non — teaching staff. ? Film screenings were
hel d on 6th Septenber, 2017 to mark the occasion of the “Grl Child Wek”. ?
Inter- Collegiate Street Play conpetition on the issue of Dowy was held on
26t h November 2017, which is observed as Anti- Dowy Day. ? Sports day and
I ndoor Ganes: Sports day were organi zed on 9th Decenber2017 and 7th February
2018 respectively. ? Sanmparc Heritage Wal k was organi zed 10t h Decenber 2017 at
Lonawal a to create awareness and ensure better care and nanagenent of the
heritage nonunents. ? Christnmas Day was cel ebrated on 20t h Decenber 2017 ?
Annual Day was cel ebrated on 27th January 2018, the theme being “Azadi”.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Regi st ered under Society Registration Act 1860. Registered on 7th Dec. 1987.
Regi stered No.: 577

5.4.2 — No. of enrolled Alumni:

33

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Al ummi Meet organi sed on 18/3/2018 attended by 55 alumi. The Al umi
Associ ation has at |east two neetings every year. It organi zes workshops and
prograns of acadenmic interest. Alumi are invited to judge progranmes and
conduct sessions and | ectures on particular topics. Ex-Students of the Senior
Citizens course have an active alumi group called Sanghnmtra. The Al umni
Associ ation of the Senior Citizens course continues to be strong,
active, enthusiastic and dynam c. The association consisting of 158, nenbers
regularly conducts its nonthly meeting on the second Thursday of every nonth.
These neetings serve as a platformfor ongoing training and exchange of
know edge on social issues energing in the current socio-political context and
support for the challenges they face in their personal and professional life.
This year the new executive committee of Sanghmitra was el ected and vari ous
sessions on Slum Rehabilitation Authority, Panchayati Raj Adhiniyam
Participatory Rural Appraisal and group bondi ng were organi zed by them

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Principal has neetings with the faculty menbers every week to discuss
student progress, student activities and issues related to teaching and
| earning. The faculty nmenbers are encouraged to support innovative ideas for
maki ng teaching — | earning nore neani ngful and effective. Faculty nmenbers are
al so part of various committees that plan and nonitor various functions of the
college for e.g. Library, Canps, Student Council, Wrnen Devel opment Committ ee,
etc. The teachers head these comittees along with non-teaching staff. The non-
teaching staff are also net regularly and are part of various conmttees.




6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

Onl i ne adm ssion procedure was

i ntroduced at the UG (BSW and PG ( MSW

| evel during the past year, and has
been followed this year too

I ndustry Interaction / Coll aboration

Through field work the coll ege reaches
out to CSR organisation in order to
work in collaboration. The research

unit collaborated with various

i ndustries and corporates, and students

are also placed for field work in four

corporate offices under their CSR
initiatives. Active participation of
industry representative in | QAC

Human Resour ce Managenent

Newly recruited faculty nmenbers are
oriented to the functioning of the
coll ege. Faculty neetings are held
every week and adnini strative and
support staff neetings are held once a
nonth. Staff devel opment programmes are
regularly held. Faculty nmenbers are
encouraged and provided travel
al l owance to attend sem nars, workshops
and present papers. Those requiring to
do so are allowed to attend orientation
and refresher courses. The coll ege
avail ed the services of five visiting
faculty nenbers, and guest |ecturers
whenever necessary. Two Assi stant
Prof essors on tenporary basis were
recruited during the academ c year. An
Admi ni strator was recruited after the
retirement of the previous Chief
Admi ni strator.

| CT and Physica
I nstrunent ati on

Li brary,
Infrastructure /

Books in the library are updated
whenever necessary and possi bl e.
Conti nuous enrichnent of the library by
acquiring nore nunbers of |atest books
fromreputed publishing houses and
journal s. Various software such as
SLI M1 and Dat abase |ike N-List are
provi ded. Book Bank facility for the
SC/ ST/ OBC students. Display rack for
new arrivals to give students and
faculty an idea of the |atest books
avai |l abl e. Books are exhibited on
various occasions for students and
faculty to update their infornmation.
Newspaper clippings are displayed on
the notice board and peri odic




conpetitions are organised.

Research and Devel opnent

Al the students are mandated to take
up research projects as part of their
MBW pr ogrammre. The use of e-resources
like Inflibnet makes it possible and
interesting for the faculty and
students to read online research papers
and articles of relevance. Teachers are
encouraged to apply for mnor projects.

Exam nati on and Eval uati on

Nornms set by the University of Minbai
are followed. Process of exam nation
and assessnent for college exans is
based on the University Pattern
Students are provided with question
banks in every course. Faculty nenbers
are encouraged to use a variety of
assessnent nethods in keeping with the
nature of their courses/subjects.

Teachi ng and Learni ng

The faculty use student centric
nmet hods, including experiential
participative |earning to enhance the
teaching |l earning process. Skill based
wor kshops and field visits are
organi sed rel evant to subjects taught.
Students are placed for field work
across 55 organi sations for hands on
experience and | earning. They have to
necessarily put in 15 hours of field
wor k per week. The | earning needs of
students are taken into account when
planning their field work tasks.
Teachers are encouraged to use
i nnovative nethods for classroom
teaching. They are al so encouraged to
invite experts to share their
experiences with the students. Field
visits and orientation visits help in
bringing real life situations to the
cl assroom

Curricul um Devel opnent

Every three years faculty nenbers neet
in smaller commttees to discuss the
continui ng rel evance of the contents of
the curriculum Werever changes are
t hought necessary, they are nade.

6.2.2 — Implementation of e-governance in areas of opera

tions:

E-governace area

Details

St udent Admi ssi on and Support

The admi ssions of the students at the
post graduate | evel is done using e

gover nance.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend
of professional bodies during the year

conferences / workshops and towards membership fee

Year Name of Teacher |Name of conference/ Name of the Amount of support




workshop attended |professional body for
for which financial which membership
fee is provided

support provided
2017 Dr Ronald Synposi um on - 4000
Yesudhas busi ness hunman
rights by

Bonbay Chanbers
of Commerce
[ ndustry

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2017 Personal it |Personalit [06/03/2018 [06/03/2018 7 15
y Devel opm|y Devel opm
ent ent
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year
Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

Oientation - 1 28/ 05/ 2018 23/ 06/ 2018 21
Sm ta Banm di
View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
19 19 18 18
6.3.5 — Welfare schemes for
Students

Teaching Non-teaching

Interest free | oan, Lapt op bank, book bank,
uni form for support meal support, | oan
staff, nedical assistance schol arshi p

when required.

Interest free | oan

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

is done by our Statutory auditors after conpletion of 6 nonths
Al'l the vouchers are checked

Al'l the vouchers

Internal audit
and sane is finalised by themat the end of year.

along with the required docunments as per the Income Tax Act.
are sanctioned by the sanctioning authority and then the paynents are nade for
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| the same through the Accounts departnent.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Total Corpus Fund 4.19 hj ects of the Trust
Gener at ed
View File

6.4.3 — Total corpus fund generated

419000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No No
Admi ni strative No No

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The Parents are called for a neeting at the beginning of the academ c year and
appri sed about the functioning of the college responsibilities of the students
and parents/guardians in facilitating better |earning outconmes. Parents are
contacted if help is required in relation to college activities. The counsell or
had one counselling session with the parents. Parents are invited to the Annua
Day cel ebration of the college, which they attend in | arge nunbers.

6.5.3 — Development programmes for support staff (at least three)

The col | ege organi zes vari ous devel opnent prograns for the support staff they
are as follows: Awareness sessions conducted on issues such as sexual
harassnment at work place, cancer awareness, best practices in adnministrative
processes, and services of Nationalised banks. A nedical canp was al so
conduct ed support staff participated in inter collegiate conpetitions.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. This academnmic year the Local Mnaging Comm ttee was dissolved as per the
provi sions of the New Maharashtra University Act, 2016 and was repl aced by the
statutory body called the Coll ege Devel opnent Conmittee. The role and
responsibility of the College Devel opnent Cell is to: (a) prepare an overal
conpr ehensi ve devel opnment plan of the Coll ege regardi ng, academc
adm ni strative and infrastructural growth, and to enable the College to foster
excellence in curricular, co-curricular and extra-curricular activities, anong
others. 2.Five short termcourses were |launched during this academ c year. 3.
On Monday 12th February 2018, the Local Inquiry Committee constituted by the
Munbai University and UGC visited the college, as a prelude to grant autonony.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No
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6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2017

Post
G aduat e
Di plonma in
Cor por at e
Soci al Respo

nsibility

30/ 07/ 2017

30/ 07/ 2017

17/ 06/ 2018

17

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Fi |l m screening
/ Docunent ary
screening to
mark the
occasi on of The
Grl Child Wek
foll owed by the
di scussi on on
i ssues faced hy
the girl child
such as fenunle
f oeti ci de,
human
traf ficking,
abuse of wonen
and gender
st er eot ypi ng.

06/ 09/ 2017

06/ 09/ 2017

120 30

I nter-

Col | egi ate
Street Play
conpetition on
t he i ssue of
Dowr y

14/ 12/ 2017

14/ 12/ 2017

60 20

Savi tri bai
Phul e [ ecture
Series , Chief
Cuest for the
program was Ms.
Priti Patkar.

We al so had

renowned
theatre arti st
Ms. Sanj ukta
Wagh perform ng
during the
program

31/ 01/ 2018

31/ 01/ 2018

140 60
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The Wonen' s Day
program

07/ 03/ 2018

07/ 03/ 2018

140 40

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

In the process of

Initiating a Bio Gas Pl ant

i n campus

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 7
Provision for |ift Yes 7

Ranp/ Rai | s Yes 7

Braille Yes 3
Software/facilities
Rest Rooms No 0
Scri bes for exam nation Yes 3
Speci al skill devel opment No 0
for differently abled

students
Any other simlar No 0

facility

7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 0 01/07/ 201 210 Yout h for |[Responsib 72
7 Good CGove | e
rnance Gar bage
Di sposal
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

No Data Entered/ Not Applicable !!!

No

file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

In the process of

Initiat

ing a Bio Gas Pl ant

in the campus.

7.2 — Best Practices
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7.2.1 — Describe at least two institutional best practices

Title of the practice: Thematic activities at the Anubhav Miunbai, Extension
Centre, CSWNN, Goregaon The context that required the initiation of the
practice In the early 1990s, the college admnistration felt that in addition
to providing quality education to its own regular students, it should be able
to reach out to the i medi ate nei ghborhood/ comunity, civil society
organi zations, industry and the society in general as part of its social
responsibility. Wth this objective, the Extension Centre was set up at
Coregaon in the year 1993. Anubhav Munbai, a project of the College of Soci al
Work, has been working with the students and non-student youth of the suburban
col | eges of Munbai since 1997. (Cbjectives of the practice: The vision of Anubhav
Munbai is devel opment of youth as concerned citizens commtted to social
transfornmati on. Anubhav Munbai has been trying to internalize its core val ues
anong youth through different thematic awareness prograns and activities. The
goal of Anubhav Munbai hence is “Youth Devel opnent and Youth for Devel opment”
Anubhav Munbai ains at enabling youth to discover thenselves and to contribute
positively to the devel opnent of society as concerned and responsible citizens.
The Practice: Thematic progranmes and activities are organi sed and conducted by
the project, which concertedly focuses on the same thene throughout the entire
academ c year. During 2013-2014, Anubhav Munbai conducted activities such as
col | ege canpai gns, group bondi ng workshop, exposure visits and awareness
programes for the youth. The theme of the year “Wnan is Not an Qbj ect
2013-2014" was based on the project’s core value of Gender Justice. The thene
sel ected for year 2014 -2015 was “Youth for Senior Citizens” based on core
val ue “Social Justice” with the main objective to sensitize youth to provide
care and protection to the vulnerable elderly people in the society. The thene
for the year 2015-16 was“Youth for Social Justice”, also one of the project’s
core values. The prograns, visits, workshops and debates organi zed were rel ated
to this thene. The various awareness prograns and wor kshops were on topics such
as comunal harnony, preanble of Constitution of India, Hepatitis B and C,
wonen’ s enpower ment, how to Say No, superstition, human rights, child sexual
abuse, sex, sexuality and gender, status of wonen in India and wonen's rights.
These sessions gave the youth an insight into i ssues of social justice and al so
hel ped them devel op their own perspectives regarding the sanme. It has al so
created critical thinking anong the students. The thenme for the year 2016-17
was “Save Water, Share Water” which was based on its core values i.e.

Envi ronnental Justice. Anubhav carried out a water collection drive in the
suburb of Goregaon in Miunbai and col |l ected and delivered 15,000 liters of water
to Beed district in Maharashtra, which was facing acute water crisis. The thene
of Anubhav Munbai for the year 2017-18 was Youth for Good Governance. Good
governance is the centre stage for devel opnent as it involves political, social
and economi c accountability of people in positions of power. Anubhav Minbai
teamtook up this teamas it pronpotes a sense of responsibility and comn t nment
anongst the youth towards nation-buil ding and denocratic processes. The
sessions conducted with college youth were on topics such as Denocracy and
Secul ari sm Gender Justice, Social Justice, Environnental Justice, Scientific
Tenper, Honesty integrity and dignity of |abour. Cbstacles faced if any and
strategi es adopted to overcone them Students are always enthused to attend
t hese sessions and programes, hence no obstacles were faced in organising
them Inpact of the practice. Thematic activities planned for the students from
various colleges in Munbai hel ps in deeper focus on the issue |eading to better
under st andi ng and i nvol venent of students. They are exposed to severa
di scussi ons and del i berations on inportant and rel evant topics which prepare
themto be contributing citizens. Resources required. Large hall, perm ssion
fromcol | eges to conduct programes and space materials for sessions such as
chart papers, projectors etc, and resource persons. Best Practice TWO Title of
the practice: Initiation of field action project, SPANDAN. The context that




required the initiation of the practice The project was inplenmented in three
revenue villages namely Savroli, Dongare and Anvir conprising of twenty-five
ham ets in the areas surrounding Tal asari Tal uka in Pal ghar District of
Mahar ashtra. The deaths of children due to nal nouri shnent reported in June
-July 2016 exposed the magnitude of mal nouri shment anong the tribal househol ds.
bj ectives of the practice (50 — 60 words) The | ocal government of Tal asar
bl ock, Pal ghar district contacted the College of Social Wrk to intervene. The
general objective of the project is to disseni nate know edge on bal anced di et
anongst communities in Savroli, Dongari and Anvir villages in Talasari. The
specific objectives of the project is to inprove the health status of triba
children to increase the know edge of nothers and care takers to assess post
i nterventional know edge and practice by conducting research studies and to
network with governnment agencies to reduce nmalnutrition. The Practice A team of
Faculty Menbers from Col | ege of Social Wrk, and Col |l ege of Hone Science
imediately visited the site and nmet the | ocal governnent functionaries to
strategi ze relevant interventions to address the situation. As an outcone of
t hese di scussi ons Spandan was born. Spandhan envisions to eradicate
mal nouri shnent anong the tribal community and build community | eadership in
nonitoring the health status of nother and children. The thrust areas of
SPANDHAN are: Conmmunity Participation Nutrition Child Protection Health
Education Maternal Health Various activities undertaken by SPANDHAN are
Participatory Rural Appraisal, anthroponetric neasurenents, prabath pheri to
create awareness about malnutrition, capacity building programe of Asha
wor kers, and health canp for tribals. Sessions for children include self-
awar eness, norals, values and personality devel opnent, personal hygiene, and
Bal Mel ava sessions for adol escents/ adults include nmenstrual hygiene
practices, breastfeeding, denonstration of |ow cost nutritive recipes, life
skills, effective conmunication, interpersonal relationship, and decision
maki ng. Cbstacles faced if any and strategi es adopted to overcone them The
project has recently been initiated and no nmaj or obstacl es have been faced till
date. Inpact of the practice. The inpact of the project will be evaluated after
one nore year to know how the rural community has fared vis a vis health
Resources required. Social Wrkers office space and stay arrangenents for staff
materials to conduct sessions equi pnment for checking height , weight, etc.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://cswin.edu.in/sites/default/files/2017-18%20Best ¥20Practi ce. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Col |l ege has a history of responding to natural and human nade di sasters
occurring in different parts of the country. August 29, 2017 saw a near repeat
of July 26, 2005 like situation in Munbai as the city received rainfall in
excess of 330 mm The train services at Central, Harbour and Western Rail ways
came to a halt resulting in a nunber of people being stranded at vari ous
stations. Qur College provided free food and stay to its own staff nmenbers and
over 150 citizens stranded in the nearby offices and Churchgate station. Sinple
arrangenents were made for the overnight stay of citizens at the first floor
hal |, classroons and also the hall of College of Hone Science.

Provide the weblink of the institution

http://cswnn.edu.in/sites/default/files/lInstitutional %00 stinctiveness¥%02017

pdf

8.Future Plans of Actions for Next Academic Year



http://cswnn.edu.in/sites/default/files/2017-18%20Best%20Practice.pdf
http://cswnn.edu.in/sites/default/files/Institutional%20Distinctiveness%202017.pdf
http://cswnn.edu.in/sites/default/files/Institutional%20Distinctiveness%202017.pdf

Ni rmal a Ni ketan Col | ege of Social Wbrk is one of the ol dest social work
education institutes in the country. Due to its stellar performance the coll ege
has managed to secure place in the highest score bracket in all three cycles of
NAAC. Its excellent track record is one of the reasons why the college is
eligible for the autononous status in the acadenic arena as per the policies of
the University Grant Conmi ssion (UGC). The college has already initiated the
process of obtaining autonony b the sending the application in 2016. Since the
Local enquiry conmittee report of the university has also given a favorable
report It is currently awaiting approval of the application and granting of
aut onony. Wth autonomnmy status on the horizon, the college would Iike to initiate
several preparatory neasures such as rel ooking at vision and m ssion of the
col l ege, revanping the syllabus, both at undergraduate and graduate |evels,
reconstituting the PhD center by provide greater institutional support for
further critical research in social work. The college would al so begin
preparations for setting up various commttees and boards as mandated by UGC. As
a precursor to autonony, college envisages a strategic planni ng workshop to be
organi zed invol ving stakeholders from|IQAC. Wth the teaching staff of the
college at the helm the workshop woul d address several aspects of the institute
such as revisiting the mssion and vision of the college and working on core
academ c issues |like the syllabus and revanpi ng teachi ng-1earning process via
col l aborations with national and international organizations. The college is al so
contenpl ating the possibility of organizing a national conference on the topic of
sust ai nabl e devel opnent through participative intervention prograns. Mjority of
the institutes of social work education either have their own interventions in
the formof field action projects or are connected to various interventions of
NGGCs or CGovernnents. Therefore, such a conference will provide space for
del i berati ons on networking with these interventions, thereby aligning themwth
sust ai nabl e goals set up globally and al so by our governnment. For sone years the
col l ege has al so been associating with various organi zations dealing with the
i ssue of ageing. However, a need has been felt | ook at the concept of healthy
ageing and create a space for organi zations working with senior citizens to cone
toget her and deliberate on the nulti-dinensionality of the subject. The coll ege
teamis therefore also planning to hold second national conference in the com ng
year on topic of healthy ageing. The institute will attenpt to seek funds from
governnent bodies |ike National Institute of Social Defense for the same. The
research cell of the college will also pursue the possibilities of nore
col l aborations and research studies. The institute is hopeful that its efforts
will continue for strengthening its rigor and comm tnment. Through a commtted
teamand a rich legacy behind the institute, the college is optinistic that
autonony will enable it to becone an academi cally robust space that can
adequately nurture future generations of critical social workers.
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